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भाग II - खण्ड 3 - उप - मण्ड ( 1 ) 

PART II — Section 3 – Sub - section ( ii ) 
( रक्षा मंत्रालय को छोड़कर ) मारत सरकार के मंत्रालयों द्वारा जारी किए गए साविधिक 

मादेश और अधिसूचमाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) 


MINISTRY OF FINANCE 


वित्त मंत्रालय 


( Department of Revenue ) 


( राजस्व विभाग ) 


CENTRAL BOARD OF DIRECT TAXES 


केन्द्रीय प्रत्यक्ष कर बोर्ड 


New Delhi, the 25th Febiuary, 1982 


नई दिल्ली , 25 फरवरी, 1982 


का० प्रा० 3506 -- - प्रायकर अधिनियम , 1961 (1961 का 13 ) 
की धारा 2 के खड ( 44 ) के उपग्रड (iii ) के अन्तर्गत प्रदन शफ्नियो 
का प्रयोग करते हुए केन्द्रीय सरकार , एनद्वारा श्री सी० ए० बासनिक 
को , मो केन्द्रीय सरकार के गजपन्निन अधिकारी है, उक्त अधिनियम के 
अन्तर्गत कर वसूली अधिकारो की शक्तियो का प्रयोग करने के लिए 
प्राधिकृत करती है । 


S .O . 3506 . - In exercise of powers conferiod under sub 
clause (III ) of clause ( 44 ) of Section 2 of Income-tax Act , 
1961 ( 43 of 1961 ) the Central Government hereby authorl 
Sex Shii C , A . Wasnik being a Gazetted Officer of Central 
Government to exercise the powers of Tax Recovery Officer 
Under the said Act. 


2 The appointment of Shri R . J. Chandekar made under 
notification No. 4052 ( F . No. 398 / 19 /81- ITC C ) datod 
29 -6 -1981 is hereby cancelled 


2 अधिसूचना म० 405 ( फा० स० 398/ 19/ 81- आ० क० म० 

दिनाक 26-11 -1981 ) के अन्तर्गत की गई श्री प्रार० जे० चन्देकर की 
नियक्ति को पलना रद्द किया जाता है । 


3 This notification shall come into force with effect from 
the date Shri A Wasnik takes over ag Tax Recovery 
Officer . 


3 यह अधिसूचना श्री मी० To वामनिक द्वारा कर वसूली अधि 
बारी के पद का कार्यभार ग्रहण करने की तारीख को लाग होगी । 


[ संख्या 4189 / फा०म० 398/ 19/ 81 - प्रा० न० ब . ] 


INo. 4489 / E, No, 398 /19/ 81 -ITB ] 


758GI/ 82 - 1 
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कॉ० आ० 3507--- प्रायकर ( प्रमाण-पन्न समंधी कार्यवाही ) निय 
मावली , 1962 के नियम 66 के अनुसरण में और केन्द्रीय प्रत्यक्ष कर 
बाई के दिनांक 29- 6- 81 के आदेश सं० 40 5 3 ( फा० सं० 398/ 15 / 
80 प्रायफर-ब० ) के अधिलंघन करते हुए केन्द्रीय प्रत्यक्ष कर बोई एतद् 
द्वार, निवेश देत . है कि प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 2 के वर 44 के उपखंड ( iii ) के अमर्गम कर वसूली अधि 
कारी की शक्तियो का प्रयोग करने के लिए केन्द्रीय सरकार द्वारा प्राधिकृत 
श्री सी० ए० वामनिक महाराष्ट्र राज्य के निम्नलिखित र जम्ब जिलों के 
बारे में भी क्षेत्राधिकार का साथ साथ प्रयोग करेंगे : - - 


द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , कर्नाटक राज्य के 
बंगलौर जिले के अन्नेकल तालक में बोम्मामांद्र गांव को 
भाण्डागारण केन्द्र के रूप में घोषित करता है । 

__ [ फा . सं . 473/ 106/ 82- सी . शु . -7] 

एन . के . कपूर , अवर सचिव 
CENTRAL BOARD OF EXCISE AND CUSTOMS 

New Delhi, the 9th October , 1982 

NO . 217 / 82 -CUSTOMS 
S. 0 . 3508 . --In exercise of the powers conferred by secticn 
9 of the Customs Act, 1962 ( 52 of 1962 ), the Central Board 
of Excise and Customs hereby declarcs village Bommasandra, 
Annckal Taluk of Bangalore District in the State of Karna 
taki, to be a warchousing station. 

[ F. No. 473 / 106 / 82 -CUS. VII ) 
_ N. K . KAPUR , Under Secy . 


1. नागपुर 
2. अमरावती 
3. वर्धा 
4. बांद्रा 
5 बुनधाना 
6 . चन्द्रपुर 
7. अकोला 
8 यवतमाल 


केन्द्रीय प्रत्यक्ष कर बोर्ड 


नई दिल्ली, 6 अगस्त , 1982 


( आय-कर ) 


2. यह प्रादेश श्री सी० ए० वामनिक द्वार, कर वसूली अधिकारी के 
पद का कार्यभार ग्रहण करने की तारीख से लागू होगा । 

[ सं० 4490/ फा० सं० 398/ 19/ 81- प्रा० ० ब० ] 

___ एन० के० शुक्ल , प्रवर मचिव 


का आ० 3509.- - केन्द्रीय प्रत्यक्ष कर बोड , आय -कर, अधिनियम , 
1961 ( 1961 का 43 ) की धारा 121 की उपधारा ( 1 ) वारा प्रवत्त 
शस्तियों का प्रयोग करते हुए समय-समय पर यथासंशोधित अपनी अधि 
सूचना सं० 679 फा० सं० 187/ 2/ 74- पाई०टी० आई० तारीख 
20 जुलाई, 1974 से सलग्न अनुसूषी में निम्नलिखित सशोधन करता है । 
अनसूची में क्रम स० 12व को निम्नलिखित रूप में जोड़ा जाएगा । 


ORDER 


S . O . 3507. . -In exercise of the power s conferted by rule 
6 of the Income-tax ( Certificate Proccertings ) Rules, 1962 
and in superscssion of CBDT crder No. 41053 ( F. No. 398 / 
15 / 80-ITH) datel 29 - 6 - 81 , the Central Board of ] irect Taxes 
hereby directs Shri C . A . Wasnik authorised by the Central 
Government to exercise the powers of a Tax Recovery Officer 
under the Notification of the Governmenų of India in tho 
Ministry of Finance, Department of Revenue No . 4489 
( F. No. 398 / 19 / 81 -ITB) dited 25th February , 1982 shall 
exercise jurisdiction in respect of the following revenue dis 
tricts in the state of Maharaşlıtra . 


1 . Nagpur 
2 . Amraoti 
3. Wardha 
4 . Bhandara 
5. Buldhana 
6 . Chandrapur 
7 . Akola 
8. Yeotmal 


माय- कर. आयुक्त मुख्यालय 

अधिकारिता 

- - - -- - 
1 28- ( अन्वेषण ) बंगलौर 1. अन्वेषण सकिल बंगलौर । 
बंगलौर 

2. सर्वेक्षण सर्किल -I, मंगलौर । 

3. सर्वेक्षण सकिल -II, बंगलोर । 
यह अधिसूचना 1 जून, 1982 से प्रभावी होगी । 
[ सं० 4865/फा० मं0 187/ 37/ 81- आई० टी० ( ए०माई .) । 
CENTRAL BOARD OF DIRECT TAXES 

New Delhi , the 16th August, 1982 

(INCOME-TAX ) 
s. o . 3509 . - -In oxercise of the powers conferred by sub 
section (1) of Section 121 of the Income-tax Act , 1961 (43 of 
1961), the Central Board of Direct Taxes hereby makes the 
following amendments to the Schedule appoided to its noti 
fication No . 679 [ F. No . 187/2 /74-II( AT)] dated 20th July , 1974 
as amunded front time to tiinç. Sl. No. 12 - B shall be added 
to the schedule as follows : 
Commissioner of Headquartors Jurisdiction 
Income Tax 
12B. (Investigation), Bangalore 1 . Investigation 
Bangalore . 

Circle, 

Bangalore 
2 . Survey Circle-I , 

Bangalore 
3 . Survey Circle-II , 

Bangalore . 
This notification shall take offcct front 1st June, 1982. 

INo. 4865 / F. No . 187/ 37/ 81 -(ITATI] 


- 


- 


2 . This order shall come into force with effect from the 
date Shri C . A . Waynik takes over as Tax Recovery Officer . 

[ No . 4490 / F. No . 398 / 19 / 81- 1TB] 
___ N. K. SHUKI A , Under Secy. 


केन्द्रीय उत्पादन शुल्क और सीमाशुल्क बोर्ड 
नई दिल्ली , 9 अक्टूबर , 1982 

सं . 217/ 82- सीमाशुल्क 
का . आ . 3508 . - केन्द्रीय उताद- शल्क और सीमा शुल्क 
गोड सीमाशुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 9 
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नई दिल्ला 17 अगस्त, 1982 


( Department of Economic Allaus) 


( प्राय -फर ) 


( Banking Division ) 


New Delhi, the 17th September , 1982 


का० आ० 3510 ---- केन्द्रीय प्रत्यक्ष कर बोर्ड, प्राय-कर अधिनियम , 
1961 ( 1961 का 43 ) की धारा 121 की उपधारा ( 1 ) द्वारा प्रवास 
शक्तियों का प्रयोग करते हुए अपनी अधिसूचना संख्या 3750 ( फा० म० 
189/10/ 79 पाई टी (एआई ) तारीख 21 -11-1980 से सलग्न अनुमूची 
में निम्नलिखित सशोधन करता है । 

अनुसूची की क्रम सं० 4 के सामने स्तम्भ 4 में निम्नलिखित प्रविष्टि 
जोड़ी जाएगी : 

अनुसूची 
क्रम सं० प्राय कर पायुक्स मुख्यालय अधिकारिता 

1 


S . O . 3511 . — In cxcrcise of the powers conlerred by sub 
section ( 1 ) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976), the Centr. il Government hereby appoints 
Shri O . P . Gary as the Chairmin of th , Sultanpur hashcliiya 
Giamin Bank , Sultanpur and specifics the period commencing 
on the 1 - 10 - 1982 and cnding with the 30 - 9 - 1985 as the period 
for which the said Shri O . P . Gang shall hold ollice as such 
Chairman. 


[ No . F. 2 - 41 /82- RRB] 
RAAMI BEIIRA , Under Secy. 


( बोमा प्रभाग ) 


पटना 


पटना 


22. आय-कर 
मफिल कटिहार " । 


नई दिल्ली , 16 सितम्बर, 1982 


[ H० 4871 /फा०मं० 189/ 1/ 82-प्राई टी (एआई) ] 

मिलाप जैन , अवर सचिव 


New Delhi, the 17th August, 1982 

( INCOME- TAX ) 


का आ० 35 12. – केन्द्रीय सरकार, जीवन बीमा अधिनियम , 
1956 ( 1956 का 31 ) की धारा के द्वारा प्रदत शक्तियों का प्रयोग 
करते हुए एतदद्वारा निदेश देती है कि भारतीय जीवन बीमा निगम के 
प्रबंध निदेशक श्री ए०एम० गुप्त, प्रबंध निदेशक के अपने कार्य के अलावा 
अगला आदेश जारी होने तक श्री जेपार . जोशी के स्थान पर निगम 
के अध्यक्ष पद का कार्यभार तत्काल संभाल लें और वे उक्म निगम के अध्यक्ष 
की सभी शक्तियों का प्रयोग करेंगे और उनके सभी कार्य करेंगे । 


s . o . 3510 . ---In exercise of the powers conferred by sub 
section ( 1) of section 121 of the Income- tax Act, 1961 (43 of 
1961 ) . the Central Board of Direct Taxes hereby makes the 
following amendments to the Schedule appunded to its Noti 
fication No . 3750 ( F. No. 189 /10/ 79 II ( AI) dated 21 - 11 - 1980 . 

The following entry shall be added under column 4 against 
Sl. No. 4 of the Schedule. 


[ स०एफ० 15/ 5/ प्रयुरेश V / 82 ] 
एम०जी० गुप्ता, निदेशक ( बीमा ) 


SCHEDULE 


( Insurance Division) 


New Delhi, the 16th September, 1982 


- - 


SI, Commissioner of Headquarters Jurisdiction 
No . Income Tax 

- 
3A 
12 

- 
*64 . Patna 

Patna 

22. Income-tax 

Circle , 
Katihar . " 


S . O . 3512 . — In cxercise of the powers conferred by Secticu 
4 of the Life Insurancc Corporation Act, 1956 (31 of 1956 ) 
the Central Government heicby directs that Shri A . S . Gupta , 
Managing Director of the Life Icsurance Corporation of India 
may with immediate effect hold curent charge of the Chall 
man of that Corporation vicc Shri J , R . Joshi till further 
orders , in addition to his duties as Managing Director , und 
he shall exercise all the powers and the functions of the 
Chairman of the said Corporation , 


-- - 


[ No . 4871 / F. No . 189 /1 / 82 -IT ( AI)] 

MILAP JAIN, Under Secy . 


F. No. 15 (5 ) /Ins, V / 82 ] 


( आर्थिक कार्य विभाग ) 


M. G. GUPTA, Director (Insurancc) 


( फिम प्रभाग ) 


समाहर्ता, केन्द्रीय उत्पावन शल्क समाहर्तालय का कार्यालय 


अधिसूचना स 1/82 


गुन्दर दिनाक 18 जून 1982 


नई दिल्ली , 17सितम्बर 1982 
मा . आ . 3511.- --प्रादेशिक ग्रामीण बैंक अधिनियम , 1976 
( 1976 का 21 ) की धारा 11 को उपधारा ( 1 )द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हुए , केन्द्रीय सरकार एततद्वारा प्रो०पी० गर्ग को सुलतान 
पुर क्षेत्रीय ग्रामीण बैंक सुलतानपुर का अध्यक्ष नियुक्त करती है तथा 
1- 10- 1982 से प्रारम्भ होकर 30- 9- 1985 को समाप्त होने वाली प्रवधि 
को उस अवधि के रूप में निर्धारित करती है जिसके दौरान श्री ओ०पी० 
गर्ग अध्यक्ष के रूप में कार्य करेंगे । 

[ सं० एफ० 2-41/ 82- मार०पार०बी० ] 

राम बेहरा , अवर मचिय 


का०० 3513 . - केन्द्रीय उत्पादन शुल्क नियमावली, 1934 के 
नियम 5 के अधीन प्रवन शक्तियों का प्रयोग करते हुए , मै , इसके द्वारा . 
केन्द्रीय उत्पादन शुरूषा नियमावली 1944 के नियम 56 " क " के विभिन्न 
उपनियमों के अधीन , नीचे दी गई तालिका के स्तंभ 3 में दर्शाए गए 
अधिकारियों को , अपने - अपने अधिकार क्षेत्र में प्रयोग करने लिए मुझमें 
निहिन शक्तियां, प्रत्यायोजित करता हू । 


1 


56 " क " 
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2. यह मधिमूचना, मियम 56 "क " के विभिन्न उपनियमो के अधीन प्रयोग नहीं किया गया है और न ही उन पर किसी प्रकार का विचार 
पहले प्रस्पायोजित शास्तियों के प्रधिक्रमण में जारी की जाती हैं । 

किया गया है । प्रागे परीक्षण में यह ज्ञान हा था कि फर्म ने उपर्युक्त 

प्राज्ञापन्न सुटी घोषणा के प्राधार पर प्राप्त किये थे , और प्राशापन गलता मे 
केन्द्रीय उत्पादन प्रत्यायोजित शक्तियां अधिकारी जिन्हें सीमाए 

मजूर किए गए थे। 
शुल्क नियमावली 

प्रत्या योजित 
की गई है । 

___ उपर्युक्त स्थिति के विचार मे मै मतुष्ट ह कि प्रश्न म सदभित प्राज्ञा 

पत्र खो गये है और 1955 में सशोधिः प्रायान (नियन्त्रण ) प्रादेश की धाग 
23 

मंख्या ७ ( म ) के अन्तर्गम दिये गये अधिकारा का उपयोग करते हुए फर्न 
प्रक्रिया का लाभ उटाने की अनुमति महायक ममा 

को डिस्पोजल ठोजन जन जैसा वस्तुमा के लिये प्राशा पत्र प्राप्त करने का कोई 
को वापस लेने के अलावा विभिन्न हर्ता 

अधिकार नहीं था । सीमा शुल्क ( कस्टम ) की मूल प्रति मोर पाशापन्न 
उपनियमों के अधीन दी गई शक्तिया 

विषय की विनिमय (नियन्त्रण ) प्रति को मैं रद्द कर रहा है । 

न 6/ 39/ 81/ ६०मि०ए० कलकत्ता/ 4978- 4988] 
[ फा० सी०सं० 4/ 16/ 32/ 82-एम०पी० - 2] 
एच०या०० सईम , समाहर्ता 

एम० मुखर्जी, उप मुख्य नियंत्रक , प्रायान निर्यात 
OFFICE OF THE COLLECTOR OF CENTRAL EXCISE 
NOTIFICATION NO . 1/82 

MINISTRY OF COMMERCE 
Guntur , the 18th June, 1982 

( Office of the Jt. Chief Controller of Imports & Exports ) 
$ .O . 3513 , - In exercise of tho powers conferred upon 

Calcutta , the 29th April , 1982 
mo under Rule 5 of the Central Excise Rules , 1944 , I dclegate 
tho powers vested in me under various sub- rules of rule 56- A 

ORDER FOR CANCELLATION OF LICENCES ISSUED 

IN FAVOUR OF M / S . ANDREW YULE & CO. I .JD., 8 , 
of Central Excise Rules, 1944 to the officers mentioned in 

CLIVE ROW , CALCUTTA - 1 
column 3 of tablo appended below to cxercise within their 
respective jurisdiction . 

S . O . 3514 ,- - M /s. Andrew Yule & Co . Ltd ., S , Clive Row , 
2 . This notification is issued in supersession of earlier 

Calcutta - 1 had obtained the iollowing licences : 
delegations of powors under different sub -rules of rule 56A . 

11 ) P / L / 2895409 / C _ dated 27 -11 - 79 for Rs. 1, 20, 775, ( 2 ) 

P / L / 2895407 / C dated 27 -11 - 79 for Rs. 7,183 , ( 3 ) P 1 | 
Central Nature of powers Officers to Limitations 2395419C daled 29 - 11 - 79 for Rs. 25, 730 , ( 4 ) P / L / 2895420 / C 
Excise delegated . 

to whom 

datel 29 - 11 -79 for Rs. 43 , 756 for import of disposal Diesel 
Rules 

dclegated . 

Engine besides other. The firm have applied for duplicate 

copies of the said licences on the ground that the licences in 
4 

question have been lost during transit and ncccu Sally lepoit in 

this regard made to the local police station. In support of the 
56A Powers under various Assistant 

said claim firm had also iìled affidavits duly swoln before 

a Magistrate to the cffect that the sail licences have not 
sub - rules except with Collector 

been , placed or utilized for any purpose or consider ilion 
drawal of permission 

what so ever. On further examination it was revealed that 
to avail of the proce . 

the firm oblained the above licences on the basis of false 
durc . 

declaration and licences were grunte inadvertently . 


3 


[ File C . No . IV / 16/32 /82 MP. 2 ] 

H . R , SYIEM , Collector 


पाणिज्य मंत्रालय 


In vicw of the above position I am satisfied that the licences 
in qucstion have been lost and the firm were not entitlcui 
to get the licences for the items disposal of Diesel Enyincs and 
by excrcising the power conferred under Clausc - 970 ) of Im 
ports ( Control) Order, 1955 as amended , [ hereby cancel 
the original Customs copy and the Exchange (Control) copy 
of the subject licences . 

[ No. 6 / 39 / 81 / EC.I / CAI / 4977-4988 ] 
S. MUKHERJI, Dy. Chict Contioller 

Imports & Exports . 


( संयुक्त मुख्य नियंत्रक आयात-निर्यात का कार्यालय ) 

इकोनीय लाइसेंस लेख ) 


आयात एवं निर्यात के संयुक्त मुख्य नियन्त्रक का 

मलफत्ता 29 अप्रैल, 1982 
मैसर्स एन्ड्रयू ला एण्ड कम्पनी लिमिटेड 8 क्लाईव रो, कलकत्ता 1 के 

माम में जारी किए गए आशापत्रों के उन्मूलन हेतु प्रावेश 

का० आ० 3514 -- मैसर्स एन्ड यूल एण्ड कम्पनी लिमिटेड, 8, क्लाईव 
रो , कलकत्ता - 1 ने निम्नलिखित माज्ञापन प्राप्त किए थे :- - दूमरी वस्सुमो 
के प्रतिरिक्त डिस्पोजल डीजल इंजन के प्रायास हेतु ( 1 ) पी० एल०/ 
2895409/ सी० दिनांक 27- 11- 79 1, 20, 775/- रुपये का ( 2 ) पी० / 
एल0 / 2895407/ स० दिनांक 27- 11 - 79, 71841/ - रुपये का , ( 3 ) 
पी०/ एल0 / 2395419/ सी० दिनाक , 29 - 11- 79, 25730/ - रुपये का ( 4 ) 
पी० / एल0/ 289 5 420/- सी०, दिनांक 29- 11- 79, 43756/- रुपये का । 
फर्म ने उपर्युक्त प्राज्ञापन की दो प्रतियों के लिए इस प्राधार पर अर्ज की 
थी कि प्रश्न में प्राय प्राज्ञापन गमन के दौरान खो चुके है और इस बारे 
में प्रावश्यक सूचमा स्थानीय पुलिस स्टेशन को दे दी गई थी । उपर्यक्त दावे 
के समर्थन में मजिस्ट्रेट के समक्ष पूर्णरूप से शपथ लेफर पशथ पान म 
प्रकार प्राप्त किया था कि फिसी भी उद्देश्य या विचार के लिये उनका 


निरस्त - आवेश 


नई दिल्ली , 15 जुलाई, 1982 


का० आ० 3 5 15 : मैमर्स लालसन एक्सपोर्टम . रीगल बिल्डिंग, पालियामंट 
स्ट्रीट , नई दिल्ली को एडिशनल लाशमेसं सं० पी० उलय / 0319366/ 
सी / XX/ 82/ 83 दिनांक 8- 6-82 वास्ने 2, 67, 1001- 30 अप्रैल 
मार्च - 83 की प्रायात नीति के अन्तर्गत , अपेन्डिक्स 5 और 7 में लिखित 
मदो के पायात हेतु ( अपेन्डिक्म 26 में लिखित मदो को छोड़कर ) गलती 
से जारी किया गया था 


- 


- 


- 


- 


[ भाग II- खण्ड 3 ( i) ] भारत का राजपत्र : अक्तूबर 9, 1982/ आश्विन 17, 1904 
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इस फर्म को पत्र सं० एपिशनल ला / 2/ ए एम- 83/ ई पी - VI / मी एल 

CANCELLATION ORDER 
ए 1959 दि० 6- 7- 82 के द्वारा यह निदेश दिया गया था कि वे इम 

New Delhi, the 27th August , 1982 
लाइमस को बिना किमी प्रकार की बचनवद्धता ( कमिट मेन्ट ) के 7 दिन 
के अन्दर निरस्त करने हेतु लौटा दे । घे हम निदेश के अनुपालन करने 

S . O . 3516 . — M /s . Paramount Products Private lid ., A - 55, 

Okhla Industrial Arcu, Phase -JI , New Delhi, wcle granted 
मे अफमल रहे है । 

Additional licence No. PW/ 2948592 | C / XX / 80 / DI81 , dated 

3 - 8 - 1981 for Rs. 75 , 81, 266 for import ol items appearing in 
अत . पायात व्यापार नियंत्रण प्रादेश 1955 वि० 7-12- 55 ( यथा Appendices 5 and 7 cxcluding items appearing in Appendix 
संशोधित ) की धाग 9 ( 1 ) ( 49 ) मे प्रदन अधिकारी का प्रयोग करते 26 of AM- 82 Import Policy. 
हुए उक्त लाराम की मूल कस्टम तथा एमगधज कापियां स० पी / डन्न्य (0.3 19366 

The firın have reported that Customs Purpose ( opy of the 
दि० 8- 6- 82 याने 2, 07 , 100/-- F० को निरस्त किया जाना है । । said licence has been lost /misplaced after having licen icgis 

teied with Customs Authoritics and utiliscid paitly . 
म०ऐंडिशनल ला / 2/एएम - 83 /ईपं: - VI/ CLA/ 1062)] 

The 

licence was utilised for Rs. 32 , 11, 859 and duplicate Customs 
( Oflice of the 1. Chiel Coli roller of Inuports and Exports ) Cory is required for the balance value of Rs. 43,69, 407. 
(Centrul Licensing Arca ) 

The firm have filed an affidavit in support of the above 

statement as required under paras 352 - 3,54 of Fland Book of 
CANCELLATION ORDER 

Imports and Exports Procedure, 1982 - 83 . I am satisfied that 

the original Customs Purpose Copy of the said licence hay 
New Delhi , the 15th July, 1982 

been lost - misplaced. 
S . O . 3515 , — M / s. Lalson Expoiteis, 8 , Regul Building, Puur 

In cxercise of the powcis conferred on me under Section 
lian. ent Street, New Delhi were granted Additional Licence 

91d) of Import Trade Control Order 1955 dated 7 - 12 -1955 
No. PW0319366 / C / XX / 82D83 , dated 8 - 6 - 1982 for Rs. 

as amended. I hereby order thc cancellation of the said 
2 .67, 100) for import of items appearing in Appendix 5 and 

original Customs Purpose Copy of the licence. 
7 excluding the items appearing in Appendix 26 of AM , 83 
Import Policy , inadycitently . 

Tho applicant s case will now be considered for the issue 

of duplicate Customs Purpose Cory in accordance with paras 
The fim was directed by letter No. Addl /LIC /2 / AM 831 352-354 of Hand Book of Rules and Procedure 1982- 83 . 
HPIVI / CLA/ 959 , dated 6 - 7 - 1982 10 teturn the licence lol 
Lancellation without making wny sort of commitment on it 

[ No. Addi / Lic / 65 ] AM. 82| EP. VIICLA / 1452 ] 
within 7 days. They have failed to comply with the saine 
Within ta tipulated time. 

निरस्ट आवेश 
In exercise of the powers conferred on me linder clauso 
9 (i)( a ) of the Import Trade Control Order 1955 dated 7th 

का आ० 35 17.- -मैमर्म ईस्ट-वेस्ट ट्रेसम 131 मदर बाजार दिल्ली को एक 
December, 1955 as amended upto date , the said original both 

एडिशनल लाइमम मं० पी०/ डब्ल्यू 2848241/ सी / xx/ 76/ 7/ 80 वि० 7- 8- 80 
customs purpose copy and Exchange Contiol Copy of licencc 
No. P / W / 0319366, dated 8 - 6- 1982 for the ulue of वास्ते 37211:221/ -- २० अपेन्धिकम 5 और 7 में लिखित मदों ( अपेन्दि 
Rs. 2 ,67, 100 is hereby cancclled . 

क्स 26 में लिखित मदों को छोड़कर ) अप्रैल -मार्च - 81 की पायात नीति 
INo. ADDL / LIC / 2 / ANI . 83| EP VI CLA / 1062 ] के अन्तर्गत जारी किया गया था 
निरस्त- आवेश 

उक्त फर्म ने यह सूचित किया है कि उक्त लाट मेम की एक्सचेंज 
नई दिल्ली , 27 अगस्त 1982 

फन्ट्रोल कापी कस्टम प्रथारिटी पर 21, 57, 3 44/ - रु० तक इस्तेमाल 
का आ0 35 16 :-ममस पैरामाउन्ट प्राइफ्टम प्रा०लि0- 55 अोखला इन्डस्ट्रियल 

करने के पश्चात् रोए जाने की सूचना दी है । अब उन्होंने एकमचेंज- कापी 
एरिया फेज -11 नई दिलनी को प्रायान लाइम एडिशनल सं० पी न्यू 

की चुप्लीकेट- कापी 15, 63, 778/ - र० की बकाया राशि को जारी 
2948592/c/ xx 180D/ 81 दि० 3- 8- 81 यास्ते 75 ,81, 266/- २० 

करने हेतु प्रावेदन किया है । 
अपेन्किम 5 और 7 मे लिग्नित मदो ( अपेन्डिम 26 में लिखित मदो 
को छोड़कर ) अप्रैल मार्च-82 को प्रायान नीति के अन्तर्गत जारी किया 

उक्त फर्म ने अब एक शपथ -पत्र उक्त कथन के समर्थन में प्रस्तुत 
गया था । 

किया है जो कार्य-विधि पुस्तिका 1982- 83 के पैरा 352- 354 के पैरा 
इम फर्म ने यह मूचित कि उन उक्त लाइसेम की फस्टम कापी किमी 

के अन्तर्गत प्रस्तुत किया गया है । मैं गन्तुष्ट हूं कि उक्त लाटमेंम की 
कम्टम पर पंजीकृत होने तथा प्रशिक रुप मे इम्नेमाल होने के पश्चात् 

मल एक्सचेंज हेन कापी खो गई है । 
खो गई है । यह लाइमेम 32, 11, 859/ - रु . तक इस्तेमाल करने के 
पश्चात् उप्लीकेट कस्टम कापी बकाया शष राशि 13, 69, 407/ - १० 

3 प्रत आयात-व्यापार नियन्त्रण प्रादेश 1955 दि० 7-12- 55 ( यथा 
के इस्तेमाल के लिए चाहिए । 

संशोधित ) की धारा 9 ( क ) मे प्रयत अधिकारों का प्रयोग करने का 
उक्त फर्म ने अय एक शपथ -पत्र प्रायात निर्यात की कार्यविधि पुस्तिका मैं उपरोक्त लाइमेस की मूल एक्मचेंज कापी को निरस्त करने का प्रावेग 
1982- 83 के पैग 352-384 के अन्तर्गत प्रस्तुत किया है । मैं मन्तुष्ट 

देता है । 
ए कि उक्त लाइम की मृल कस्टम हेतु कापी खो गई है । । 

3. प्रम प्रायान-व्यापार नियन्त्रण पावेण 1955 दि० 7-12- 55 ___ 4. प्रावदक की प्रार्थना पर अब पायात-निर्यात की कार्यविधि 
( यथा मशोधित ) की धारा ( D ) में प्रवास अधिकारो का प्रयोग करते पुस्तिमा 1982-83 के पैग 352- 354 के अनुसार उपरोक्त लाइसेंस 
हर में उपरोक्त साइमेम की मृल कस्टम कापी को निरम्म करने का की एक्सचेज कापी की अनुलिपि ( प्लीकेट कापी ) जारी करने पर विचार 
पादेश देना है । 

किया जाएगा । 
4. आवेदन की प्रार्थना पर प्रब आयात निर्यान की कार्य विधि पुस्तिका 

[ सं० एटिशनल /ला०/ 64/ ए एम- 81/ ई०पी- 6/ मो एल ए/ 14 51 ] 
1982-83 के पैरा 352- 354 के अनमार उपरोक्त लाइसेम की कस्टम 
कापी की अनलिपि हुष्टप्लीकेट कापी ) जारी करने पर विचार किया 

एम० वाला कृष्णा पिल्लई , 
जायेगा । 

उप मुख्य नियन्त्रक आयात-निर्यात 
[ मं० एडिशनल ला० / 65 / ए एम0- 8 / ईपी - VI/ सी एल ए/ 1452/] 

कृते संयुक्त मुनय नियंत्रक आयात -निर्यात 
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PART II - SEC . 3( 1)] 


S. 0 3519 - - In continuation of para 2 of Notification No 
M (Haj ) 118 - 1 / 15 / 80 dated the 4th July , 1981, the follow 
ing two members of the Municipal Corporation of Greater 
Bombay have bcen nominated as Members of the Ha Com 
mittee , Bombay by the State Government of Maharashıra 
on the recommendation of the Muslim inembers of the 
Municipal Corporation of Greater Bombay under clause ( k ) 
of Sub -section ( 1 ) of Section 4 of the Haj Committeo Act, 
1969 . 


CANCELLATION ORDER 
SO 3517 - - M /s East West Traders, 131, Sadar Bazan, 
Delhi were granted additional licenco No P / W / 2848241 / 
C / XX / 16 / D / 80 dated 7 - 8 1980 for Rs 37, 21, 122 fci im 
port of items apearing in appendices 5 und 7 excluding item 
appoaring in appendu 26 of AM 81 Import Policy 

The firm have reported that Exchange Control Copy of 
the Bad licence has been lost /misplaced after having been 
registered with Customs Authorities and utilined partly . 
licence was utilised for Rs 21, 57 ,344 / - and Duplicate Ex 
change Control Copy upplied for Rs 15, 63 ,778 

The firm have filed an affidavit in slipport of the above 
statement as required under pas 352 354 of Hand Book 
of Imports and Exports procedure, 1982 83, I am satisfied 
that the original Exchange Contiol Copy of the said licence 
has been lost /misplaced 

In exercise of the powers conferred on me under Section 
9 ( d ) of Imports Trade Contiol Order 1955 dated 7 - 12 - 1955 

S amended I hereby order the cancellation of the said 
Oliginal Exchange Control Purpose Copy of the licencc . 

The applicants case will now be considered for the issue 
of duplicate Exchange Control Purpose Copy in accordance 
with paras 352 - 354 of Hand Book of Rules and Procedure 
1982 - 83 

INo Addl/ Lic / 64 / AM 81| EP VI CLA/ 1451] 
S BALAKRISHNA PILLAI, Dy Controllei of 

Import and Export 


1 Dr Alimohmed Umar Mcmon , 

Hanjar Vllla , IV floor, 
Block No 2 , 5 Club Back Road 

Bombay - 400008 
2 Shri Astrafi Abdul Rahenuan Sooſi. 

54 - B , Hingwala Bldg , 
2nd Floor , Room No 42 , 
Souter Street, 
Bombay 400011 

[ No. M ( HAJ) 118- 1 / 15 /80 , 


का० आ० 3520 - हम ममिति अधिनियम, 1958 ( स . 1959 का 
51 ) को धाग 6 को उपधारा ( 1 ) ( 4) और ( 5 ) के अनुमरण में 
ममिति की 27, अगस्त, 1982 की बैठक में हम ममिति , बम्बई के अध्यक्ष 
के रूप में श्री मोहम्मद अमीन खडवानी, विधान सभा सदस्य ( महा 
राष्ट्र ) और उपाध्यक्षा के रूप में सर्वश्री सैयद शहाबुद्दीन, ससव सदस्य 

और यूसुफ हाफीज , विधान सभा सदस्य ( महाराष्ट्र ) की नियुक्ति एतद् 
द्वारा अधिसूचित की जाती है । 

[म० एम० (हल ) 118-1/ 15/ 80 ] 
एम० एच० भन्सारो, सयुक्त सचिव ( हज ) 


विदेश मंत्रालय 


नई दिल्ली , 21 सितम्बर, 1982 
का आ0 3518 हज समिति नियमावली, 1963 के नियम 6 ( 1 ) 
( ख ) द्वारा प्रदत शक्तियो का प्रयोग करते हुए भारत सरकार इसके 
द्वार। श्री सैयद अहमद अली मदम्य हम ममिति , बम्बई का स्थान रिक्त 
घोषित करती है जो कि भारत सरकार द्वारा अधिसूचना स० एम ( हम ) 
118-1 / 15/ 80 विनाफ 10 अगस्त , 1981 को अधिमूचि , की गयी थी । 

[ स० एम ( हज ) 118- 1/ 15/ 80] 


so. 3520 _ In pursuance of Sub section ( 1 ), ( 4 ) and 
( 5 ) of section 6 of the Haj Committee Act, 1959 (No 51 
of 1959 ) , the selection of Shii Mohunime i Amin Khand 
wani, MLA ( Mahalashtra) Rs Chalu man and S / Shri Syed 
Shahabuddin, MP and Yusuf Hafiz , MLA ( Maharashtra ) a8 
Vice - Chairmen of the Haj Committee , Bombay at the mect 
ing of the committee held on 27th August, 1982 Is hereby 
notified 

[ No M ( Haj ) 118-1 / 15 / 80 ] 
M H ANSARI, JL Secy ( H. J ) 


MINISTRY OF EXTERNAL AFFAIRS 

New Delhi , the 21st September , 1982 
SO 3518 - In exercise of the powers conleired by Rule 
6 (1)( b ) of the Haj Committec Rules , 1963, the Govern 
ment of India heyeby declale vacant the stat of Shii Syed 
Ahmed Ali, Member of the Hay Committee , Bombay noti 
fied by the Government of India inder the Notification No , 
M ( Haj ) 118-1 / 15 / 80 dated the 10th August , 1981 

[ No M ( Haj) 118 1 / 15 / 80 ) 


नई दिल्ली, 22 मिनम्बर , 1982 


फा० आ० 3521 - राजनयिक तभा कोसली अधिकारी ( शपथ एव 
शुल्क ) अधिनियम , 1948 ( 1948 का 41 वा ) के खंड 2 की धाग 
( क ) के अनुपालन में केन्द्र सरकार, इसके द्वाग भारत को हाई कमोशन, 
किरस्टन, जमैका में सहायक श्री एस० डी० मलिक को तत्काल से कोसलो 
एजेन्ट का कार्य करने के लिए प्राधिकृत करती है । 

[ टी -4330 ( 2)/ 82 ] 
जे० हजारी, उप सचिव 


का० आ० 3519 --- अधिसूचना स० एम ( इज ) 11 8-1/ 15/ 80 दिनांक 
4 जुलाई 1981 के पैरा 2 के क्रम मे , बृहतर बम्बई नगर निगम 
के निम्नलिखित वा गवस्या को बेहतर बम्बई नगर निगम के मुसलमान 
मदस्यो की सिफारिश पर महाराष्ट्र राज्य सरकार द्वारा हज समिति 
अधिनियम , 1959 की धाग 4 को उपधारा ( 1 ) के खड ( ट ) के 
अंतर्गत हज समिति , बम्बई के सबस्यो के रूप मे नामजय किया गया है । 
1 डा० अली मोहम्मद उमर मेमन 
हजर पिला , चौथी मंजिल , 

लाफ न० 2, 5- सब बैंक रोड, 
बिम्बई- 400008 
2 श्री अखरफी अदुल रहमान सूफी , 

54-बी , हिंगवाला बिल्डिग 
दूसरी मंजिल कमरा न 12 
सूटर स्ट्रीट 
बम्बई-400011 

[ सं० एम ( हल ) 118- 1/ 15/ 80] 


New Delhi , the 22nd September , 1982 


50. 3521 — In pursunnce of the clause ( a ) of Section 2 
of the Diplomatic and Consular Officers ( Oaths & Fees ) 
Act 1948 ( 41 of 1948 ) the Central Government hereby 
authorise Shri S D Malik , Assistant in the High Commis 
sion of Jadia , Kingston , Jamica to perform the duties of 
Consular Agent with immcdiate effect 


[ T -4330( 2 ) / 821 
J. HAZARI, Dy Sexy 


[ भाग II - खण्ड 3 ( ii ) ] भारत का राजपत्र अक्तूबर 9 , 1982 / प्राश्विन 17, 1904 
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इस्पात और खान मंत्रालय 

Occupants ) Act, 1971 ( 40 of 1971 ) and in supersegsion of 
Notification of the Governmçnt of India in the Ministry of 

Petroleum and Chemicals ( Department of Petroleupi ) No. 
(इस्पात माग ) 

S . O . 900 dated 21st March , 1978 and S . O . 1864 Cuted the 

4th July , 1982, except as respect things donc or committed 
नई दिल्ली, 22 मितम्बर , 1982 

to bc done before guch supersession the Central Govern 

ment hereby appoints the Principal Olcer (Land and 
फा० प्रा० 3522 .-.- केन्द्रीय मरकार राजभाषा ( मंघ के शासकीय 

Estate ) , Indian Petrochemicals Corporation Limited , P . O . 

Petrochemicals , District Baroda (Gujarat ) , being an officer 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप-नियम ( 4 ) 

equivalent to the rank of gazetled officer of Government, to 
के अनुमरण में भारत रिफेक्ट्रीज लिमिटेड की सहायक कंपनी, भिलाई be estate officer for the purpose of the said Act, who shall 

excrciso the powers conferred and perform the duties im 
रिफेकलीज प्लांट , मरोवा , पो० प्रा० नेवई , दुर्ग - 491002 ( मध्य प्रदेश ) 

posed, on estate officers by or under the said Act, in res 
को , जिमके कर्मचारी बुन्द ने हिंदी का कार्यमाधक ज्ञान प्राप्त कर लिया है , pect of public premises under the administrative control of 
अधिसूचित करनी है । 

the said Corporation , 
[ संख्या ई० -11011/ 1/ 82-हिदी ] 

[ F. No . 30027 /24/ 82 - PC.III] 
विजय कुमार अग्रवाल , उप सचिव 

VINAY BANSAL, Dy. Secy . 
MINISTRY OF STEEL AND MINES 
(Department of Steel ) 

( कोयला विमाग ) 
New Delhi, the 22nd September, 1982 

नई दिल्ली, 18 सितम्बर , 1982 


S. O . 3522.. - In pursuance of sub -rule ( 4 ) of Tule 10 of 
the Official Languages ( Use for official purposes of the 
Union ) Rules, 1976 , the Central Government hereby noti 
fics Bhilai Refractories Plant, Morauda , P . O . Newai, 
Durg -491002 ( M . P. ) of Bharat Refractorics Limited , the 
staff whereof have acquired the working knowledge of 
Hindi, 

INo. E. 11011/ 1 / 82 - HINDI ] 
V . K . AGGARWAL, Dy. Secy . 


ऊर्जा मंत्रालय 


( पैट्रोलियम विभाग ) 

नई दिल्ली , 22 सितम्बर, 1982 
का० आ० 35 23. - - केन्द्रीय सरकार , सरकारी स्याम ( अप्राधिकृत 
अधिभोगियों को बेदखली ) अधिनियम , 1971 ( 1971 का 40 ) को 
धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
पेट्रोलियम पोर रमायन मंत्रालय ( पेट्रोलियम विभाग ) की दिनांक 21 
मार्च, 1978 के फा० प्रा० 900 और दिनांक 4 जुलाई, 1982 के का . 
मा० 1864 की अधिसूचनामों का अधिक्रमण करते हुए पोर केवल उन 
बातों को छोड़कर जिनकों ऐसे अधिक्रमण से पहले कर लिया गया है अथवा 
जिनके लिए वचन दे दिया गया है, मुख्य अधिकारी ( भूमि और संपदा ), 
इडियन पेट्रो केमिकल्स कारपोरेशन लिमिटेड राकघर, पेट्रो केमिकल्स , 
मिला बड़ीवा ( गुजरात ) को , जो मरकार के एक गजपत्रित अधिकारी 
के दर्जे के अधिकारी हैं , उक्त अधिनियम के प्रयोजनों के लिए संपदा 
अधिकारी नियुक्त करती है, जो उक्त कारपोरेशन के प्रशासनिक नियंत्रण 
के अधीन पाने वाले सरकारी स्थानों की पाबन उक्त अधिनियम के द्वारा 
या उमके अधीन प्रवन अधिकारों का प्रयोग और अधिरोपित कर्तव्यों का 
पालन करेंगे । 

[ फा० सं० 30027/ 24/ 82-पी० सी० ( III ) ] 

विनय बंसल , उप सपिव 


का० आ० 3524. - केन्द्रीय सरकार ने , कोयला धारक क्षेत्र ( अर्जन 
और विकाम ) अधिनियम , 1957 ( 1957 का 20 ) को गरा 4 की 
उपधारा ( 1 ) के अधीन , भारत के राजपत्र भाग 2, खंड 3, उपखंड 
( ii) , सारीख 16 जनवरी, 1882 में प्रकाशित भारत सरकार के ऊर्जा 
मंत्रालय (कोयला विभाग ) को अधिसूचना सं० का० प्रा० 136 तारीख 
30 दिसम्बर, 1981 वाग जस अधिसूचना से संलग्न अनसूची में वि 
निदिष्ट परिक्षेत्र में , छानक सं० 6 में 21356 . 98 एकड़ ( लगभग ) या 
8502. 40 हैक्टर ( लगभग ) क्षेत्र और हलाक 7 में 3960. 00 एकड़ 
( लगभग ) या 16 , 2 . 56 हैक्टर ( लगभग ) क्षेत्र की भूमि की बाबत 
कोयले का पूर्वेक्षण करने के अपने आशय को सपना दी श्री ; 
___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त भूमि में से 
म्लाक सं० 6 के एक भाग में कोयला अभिप्राप्य है । 

___ अनः, केन्द्रीय सरकार, उक्त मधिनियम की धाग 7 को उपधारा 
( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 988 , 51 एमड़ ( लगभग ) 
या 400 . 04 हैमटर ( लगभग ) माप की भूमि में खनिजों के खनन , 
खदान, बोर करने , उनको नवाई करने और उन्हें सलाण करने , उन्हें 
प्राप्त करने, उन पर कार्य करने और उन्ह ले जाने के अधिकागे मा , 
मर्जन करने के अपने प्राशय को सूचना देती है । 

टिप्पण 1. हम अधिसूचना के अधीन पाने वाले रेखांक का निरीक्षण 
कलक्टर, मम्बलपुर ( उड़ीसा ) के कार्यालय में या कोयला नियंत्रक 1 , 
काउंमिल हाउम स्ट्रीट , कलकला के कार्यालय में अपवा वेस्ट्रन कोलफोल्ड्स 
लिमिटेड (रजस्व अनुभाग ) कोल एस्टेट, मिविल लाइन्म , नागपुर ( महा 
राष्ट्र ) के कार्यालय में किया जा सकता है । 

टिप्पण 2.--- कोयला धारक क्षेन्न ( अर्जन पौर विकास ) अधिनियम , 
1957 ( 1957 का 20 ) को धारा 8 के उपबन्धों की पोर. ध्यान प्रा 
कृष्ट किया जाना है जिम में निम्नलिखिन उपमन्धित है - - 

" 8 ( 1 ) कोई व्यक्ति जो किमी भूमि में जिमको माबत धारा 7 
के अधीन अधिसूचना निकाली गई है हितबद्ध है, अधिसूचना के निकाले 
जाने से तीस दिन के भीतर सम्पूर्ण भूमि या उसके किसी भाग या ऐसी 
भूमि में या उस पर किरहीं अधिकारों का पर्जन किए जाने के बारे में 
प्रापत्ति कर सकेगा । 


MINISTRY OF ENERGY 
( Department of Petroleum) 


New Delhi , the 22nd September, 1982 
S . O . 3523. - In exercise of the powers conferred by scc 
tion 3 of the Public Premises ( Eviction of Unauthoriseri 


स्पष्टीकरण इस धारा के अन्तर्गत यह प्रापत्ति नहीं मानी जाएगी 
कि कोई व्यक्ति किसी भूमि में कोयला उत्पादन के लिए स्वयं खनन 
संक्रियाएं करना चाहता है और ऐसी संश्रियाएं केन्द्रीय सरकार या किसी 
अन्य व्यक्ति को नहीं करना चाहिए । 
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[ PART II -- SFC 3( 1)] 


ग्राम छला में अजित किया जाने वाले प्लाट संख्यांक ---- 


( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक भापति सक्षम प्राधिकारी मो 
ग्निखिन म्प में की जाएगी और मक्षम प्राधिकारी प्रापनिकर्ता को स्वर 
सुन जाने या विधि व्यवसागरी द्वारा सुनवाई का अवसर देगा और मी 
सभी प्रापलियो को सुनने के पश्चात् और गेमो अतिरिक्त जाच, यदि कोई 
है , करने के पश्चात् जा यह प्रावण्यक समझता है वह या तो धाग 7 
को उपधारा ( 1 ) के अधीन अधिमृधित भूमि के या ऐसी भूमि में या 
उस पर के अधिकारो के मषध मे एक रिपार्ट या ऐसी भूमि के विभिन्न 
ट्मठो या ऐसी भूमि में या उस पर के अधिकारी के सबंध में प्रापत्तियों 
पर अपनी सिफारिशो और उसके द्वारा की गई कार्यवाही के अभिलेख 
महित विभिन्न रिपोर्ट केन्द्रीय सरकार को उसके विनिश्चय के लिए वेना । 

( 3 ) इस धाग के प्रयोजनों के लिए वह व्यक्ति किमी भूमि में 
हितमय ममझा जाएगा जो प्रतिकर मे हित का दावा करने का हकदार 
होता यदि भूमि या ऐसी भूमि मे या उम पर अधिकार इस अधिनियम 
के अधीन अजिन कर लिए जाते । 

टिप्पण---- , केन्द्रीय सरकार ने , कोयला नियतक , 1, कासिल हाउम 
म्टोष्ट , कलकत्ता को उक्त अधिनियम के अधीन सक्षम प्राधिकारी नियुक्त 
किया है । 


अनुभूषी 


लाफ स० 6 ( भाग -1 ) 


प्राई० वी रिवर कोलफील्ड्म ( उड़ीसा ) (जिसमे वह भूमि वर्शित की गई 
है - -जिममें खनिजो के खनन , खवान बोर करने , उनकी खुदाई करने और 
उन्ह तलाश करने और उन्हे प्राप्त करने , उन पर कार्य करने और उन्हे 
ले जाने के अधिकारो का , अर्जन किया जाना है । 
खनन अधिकार 


16( भाग ) , 37 से 41, 11/ 607, 11/161) 9 11/ 798 12 4 ( भाग ) , 
44, 14/ 608 15( भाग ) , 174 ( भाग ) 174/ 599 ( भाग ) , 174/ 600 
( भाग ), 174/ 601 ( भाग ) , 177 ( भाग ) , 178 में 182, 186 ( भाग ) , 
186/ 732 ( भाग ) , 187 ( भाग ) , 188 ( भाग ) , 189 ( भाग ) , 190, 191 , 
192 ( भाग ) , 1 9 3 मे 196, 196571, 197 में 200 200/ 574, 201 
मे 20 3, 20 3/ 6 1 10, 203/ 611 , 204 मे 206 , 206/ 6 1 2, 207 से 217, 
217/ 6 1 3, 218 में 219, 2 1 9/ 739, 2 1 9/ 710 219/ 741 220 मे 
2 24, 22 5 569 225 से 228, 228/ 614 2 28/ 615, 229 में 230 , 
2.30/6 1 6, 230/ 6 17, 230/ 618, 2 30/ 01 4, 231 23 2, 2 32/ 568, 
232/ 570, 2 32/ 6 20, 233 में 2 35, 235/ 6 2 2, 23 6, 236/ 621, 237 
में 248, 248/ 6 23, 248/ 62 4, 248/ 726 249, 250, 250/ 626, 
2 51 से 200, 260/ 62 5, 261 मे 266 260/ 729, 267 मे 268, 268 / 
6 27, 269 से 274, 274/ 6 28, 274/ 629, 274/ 630, 274/ 734, 274) 
735, 274/ 736, 275, 275/ 631 , 275/ 6 3 2, 275/ 738, 276 
277, 277/ 633, 278 में 289 289/ 723 289/ 724, 289/ 
728, 289/ 7 30, 290 से 294, 291/ 15 3 4, 295 से 297 , 297/ 635 , 
298 मे 300, 300/ 636, 301 से 311 , 311/ 6 37, 31 2, 31 3, 313/ 
638 314, 315, 315 639 316 में 3 2.3, 323/ 643 324 से 327 , 
327/ 640, 327/ 6-41, 328 से 329 329/ 642, 330 330/ 644, 
331 ( भाग) , 332 3 32645, 333 मे 33 6, 336/ 6 th, 136/ 647, 
१36/ 648, 336/ 6 19, 337 मे 339, 3 39/ 650, 340 में 342312/ 
797, 3 13, 343/ 565, 343/ 566 3 13, 3 4 5 345/ 56 1, 341, 347 
347/ 65 1, 348 348/ 652, 349 मे 354, 354/ 653, 355, 
355/ 654, 356, 357, 357/ 655, 358 , 359 ( भाग ) , 359/ 656, 
359/ 657 , 359/ 658 , 359/ 669, 360 मे 363, 363/ 659, 364 से 
380, 380/ 660 381 मे 390, 390/ 661 , 391 , 392 392/ 662, 
392/ 663, 392/ 06 1, 393, 393/ 665 394, 394/ 666, 395, 395) 
667, 396 397 , 397/ 668, 398 में 400, 400670, 401 , 402 
40 2/ 671 , 403, 403/ 672, 404 से 414, 41 4/ 673 415 , 415/ 
674 415/ 675, 416, 416/ 677, 417, 417/ 676, 418, मे 426, 
4 26/ 605, 427, 427/ 603, 427/ 604, 428 से 437, 437/ 606, 
43 8 , 439, 4 30/ 678 , 440 से 445, 445/ 679, 446 मे 419, 449/ 
680, 450 , 450/ 681 , 4 5 1, 452 452/ 682, 453, 454, 45 4/ 725, 
154/ 683, 455, 455/ 727, 45 6 456/ 684 452 से 459, 459 / 
685, 460 मे 470, 473/ 686 , 470/ 687, 471 , 472, 472/ 688, 
473, 474, 474/ 689, 475 से 479 , 479/ 69 , , 479/ 691 , 480 मे 
484, 48457 2, 485 से 490, 490/ 692, 491 से 493, 191/ 731 , 
493693, 494, 494694, 494/ 695 495 में 498 , 198696 , 499 
से 501 , 501 697, 501/ 698 , 502 मे 504, 50 1/ 699, 505, 5051 
700 , 506 , 506/ 701, 507 से 513, 513/ 702, 51 4, 51 5, 315) 
703, 516 मे 524, 521/ 712, 525, 52 6 , 526/ 713, 527, 5271 
7T1, 528, 5 2 8/ 7 42, 528/ 743 529, 529/ 704, 530, 530/ 705, 
531 से 534, 534/ 715, 533, 535/ 716 536 537 , 537/ 706 
5 38 , 539, 539/ 717, 5 40, 541, 541 / 70 7, 512 में 550, 550 / 
708 , 550/ 709, 551, 551/ 710, 5 5 2, 553 55 3/ 711 , 55 4 से 559 , 
559/ 720 560 , 560/ 718 511 , 562 56 1 563/ 719 , 566/ 722 , 

और 5671 
मीमा वर्णन 


- 


कम स० ग्राम का नाम 


ग्राम स० 


तहसील 


26 


आसुगुडा 


1 तुमुरानोई 
2 उम्वा 
3 छरला 


30 


35 


जिला 


टिप्पणियाँ 


एकलो मे क्षेत्र 
गजब सरकारी 
भमि भूमि 


कुल 
क्षेत 


सम्बलपुर 


" 


111 08 

9 46 
302 61 


158 94 
124 (03 
282 . 39 


27002 भाग 
133 49 भाग 
585 00 भाग 


कुल क्षेत्र 

123 15565 36988 51 
या 400 . 0 
हेक्टर ( लगभग ) 

- - - 
ग्राम कुसुगलोई में अजित किए जाने वाले प्लाट सख्याक --- 


- 


- 


- 


- 


791 , 792, 798 799, 800, 801 , 802, 879, 9 29, 930, 931 , 
931/1858 932 से 946, 949 949/ 1859, 950 से 963, 95 3/ 1941, 
964 से 988, 9R8/1860 980 से 10 27, 10 27/1861 , 1028 में 
1043, 1047 से 1051 , 1051/ 1862, 1052, 1052/ 1935 1052 
1936 , 105 3 में 106 3, 1087 से 1091, 1554 से 1567, 1567/1958, 
1568, 1569 और 1717 । 


ग - ग 1 


ग्राम उना में अजित किए जाने वाले प्लाट सख्यांक -- - 


रेखा ग्राम छरला में प्लाट स . 359 से 

होकर जाती है और बिन्दु ग 1 पर 
मिलती है । 
रेखा ग्राम छरला और खावम की मम्मिलित 
मीमा के साथ-साथ जाती है और बिन्दु 
ग2 पर मिलती है । 


1339, 1 36 1, 1365, 1374 1378, 1382, 1383, 1393, 
1394 1395, 1396 1397 , 1398, 1401 , 1406, 1407, 1421 , 
422 1423, 1424 15.14, 1552, 1555, 1556, 136 और 1408. 


ग1 - ग 


[ भाग II -R3(ii ) भारत का राजपत्र : अक्तूबर 8, 1882/ माश्विम 17, 1804 

3655. 
-- - .... - : - - - -- .. --- - - -- -- - -- - 

- - - - - - - - 
12 - 13 रेखा माम छरला पोर कुसूगलोई की सम्मि ग12- ग 

रेखा कोयला धारक क्षेत्र ( मर्जनः पौर 
लित सीमा के माथ-साथ जाती है और 

विकास ) अधिनियम , 1957 की धारा 
बिन्दु ग3 पर मिलती है । 

9 ( 1) के अधीन अजित , माई० मी . 
ग3- 14 रेखा ग्राम कुसुगलोई से होकर प्लाट से . 

ब्लाक 2 ( प्राई०बी० पैली कोलफील्डस ) 
1717 और 1718 की सम्मिलित 

देखिए अधिसूचना सं० का०मा० 22 ( 4 ) 
सीमा के साथ-साथ जाती है और बिन्दु 

नारीख 9/13-1 - 81 की दक्षिण सीमा 
ग 4 पर मिलती है । 

के साथ-साथ जाती है और प्रारम्भिक 

बिन्दु " ग " पर मिलती है । 
14 - 15 

रेखा ग्राम कुसुरालीई से होकर प्लाट सं . 
1717 मीर. 1716 की सम्मिलित 

[सं . 19/ 46/ 82- सी०एस०] 
सीमा के साथ -साथ जाती है और बिन्दु 

स्वर्ण सिंह , प्रवर सचिव 
ग 5 पर मिलती है । 
ग5 - 16 

रेखा प्राम कुसुरालाई से होकर प्साट सं० 
1567 की पूर्वी सीमा के साथ-साप 

(Department of Coal) 
जाती है और बिन्दु ग6 पर मिलती 

New Delhi, the 18th September, 1982 


ग6 - 17 


रेखा ग्राम कुसुरालीई से होकर प्लाट सं . 

1567 , 1569 , 1556 , 1555 , 1554, 
1060 , 1061 , 1063, 1336, 1051, 
1047 , 1048 , 1049, 10437 1043, 
1087, 1091 , 949 , 946 पोर 929 
की दक्षिणी सीमा के साथ-साथ जाती 
है और बिनु ग7 पर मिलती है । 
रेखा ग्राम कुसुरालोई से होकर प्माट सं . 

879 ( साफ ) की पूर्वी सीमा के साथ 
माष जाती है और बिन्दु ग8 पर मिलती 


S . O . 3524. - Whercas by the notification of the Govern 
ment of India, in the Ministry of Energy , Department of Coal 
No. S. O . 136 dated 30th December, 1981 under Sub section (i) 
of Section 4 of the Coal Bearing Areas ( Acquisition and Deve 
lopment ) Act , 1957 ( 20of 1957 ) and published in Part II , Section 
3 , Sub -section ( ii ) of the Gazette of India dated the 16th January , 
1982 , tho Contral Government gave notice of its intention to 
prospect for coal in Block No. VI , area 21356. 98 acres or 8502. 40 
hectares and Block No . VII , Area 3960 . 00 acres ( approxima 
tely) or 1602. 56 hectares ( approximately) of the lands in the 
locality spocificd in the Schedule appended to that notification . 

And whereas the Central Government is satisfied that coal 
is obtainable in a part of Block No. VI, out of the said landsi 


ग7 - 18 


ग8- ग 


रेखा ग्राम कुसुरालोई से होकर प्लाट सं० 

879 ( सड़क ) की दक्षिणी सीमा के साप 
मार जाती है और बिन्दु ग 9 पर मिलती 


Now , therefore, in exerciso of the powors conferred by 
Sub -scction (1) of Section 7 of the said Act, the Central Govern 
ment hereby gives notioo of its intention to acquire tho rights to 

mine, quarry , bore, dig and scaroh for , win, work and carry 
away minerals in the lands measuring 988. 51 acres ( approximar 
taly ) or 400.04 houtaros (approximately ) desoribed in the Soho 
dute appended hardo . 


गग10 


रेखा प्राम कुसुराना से होकर पाट . 
879 ( सड़क ) की पश्चिमी सीमा , साट 
सं० 801 पौर 802 की दक्षिणी -पश्चिमी 
सीमा के साप-साथ जाती है फिर प्लाट 
सं० 789, 800, 792, 791 की 
पश्चिमी सीमा के साथ- साप मागे जाती 
है और ग्राम कुसुरालोई और उम्दा की 
सम्मिलित सीमा पर बिन्दु ग10 पर 
मिलती है । 
रेखा पाम उम्बा और कुसुरालोई की सम्मि 

लित सीमा के साप-साप जाती है और 

बिन्दु ग 11 पर मिलती है । 
रेखा ग्राम उन्दा से होकर प्लाट सं० 1406 , 

1401 , 1398 , 1393, 1384, 1374 , 
1552, 1378 , 1544, 1366 , 1364 , 
1339 की पश्चिमी सीमा के साप 
साथ जाती है और कोयला धारक क्षेत्र 
( अर्जन और विकाम ) अधिनियम , 1957 
की धाग 9 ( 1 ) अधीन अजित , 
माई मी ब्लाक - 2 ( माई गी० पैली 
कोलफील्ड ) देखिए अधिसूचमा सं० का० 
मा० 22 ( म ), सारीख 9/ 13-1 - 1981 
की दक्षिणी सीमा पर बिन्धु ग 12 पर 
मिलती है । । 


Note 1 : The plans of the areas covered by this notification 

may bo inspected in the Olico of the Collootor , Sam 
balpur (Orissa ) or in the Office of the Coal Controller, 
1, Council House Street, Caloutta or in the Ofice of 
the Western Coalfields Limited ( Revenue Section ), 

Coal Estate , Civil Lines, Nagpur (Maharashtra ). 
Note 2 : Attention is hereby invited to the provisions of 

seaulon 8 of the aforesaid Act which provide as 

follows : 
OBJECTIONS TO ACQUISITION : -.. 

" 8(1)--- Any person interested in any land in respect of which 
a notification under section 7 has been issued may, within thirty 
days of the issue of the notification, objeot to the acquisition of 
the whole or any part of the land or of any rights in or over such 
land . 


ग10 - 11 


ग11 - 12 


Explanation . : - It shall not be an objection within the 
meaning of this section for any person to say that he himself 
dostres to undertake mining operations in the land for tho 
production of coal and that such operations should not be 
undertaken by the Contral Government or by any other person . 

( 2 ) Every objection under sub-section (1) shall be made to 
the competent authority in writing, and tho competent authority 
shall give tho objoctor an opportunity of being heard oithor in 
person or by a legal practitioner and shall, after hoaring all such 


758 GI/ 82 - 2. 
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obfections and after making such further enquiry, if any , as he 
thinks necessary, elther makes a report in respect of the land 
which has been notiled under sub-scotion (1 ) of section 7 or of 
rights in or over such land, or make different reports in respect 
of different parcels of such land or of rights in or over such land , 
to the CentralGovernment, containing his recommendations on 
the objections, together with the record of the proocedings held 
by him , for the dcoision of that Government. 


(3 ) For the purposes of this section , person shall be deemed 
to bc intcrested in land who would be entitled to claim an interest 
in componsation if tho land or any rights in or ovor such land 
were acquired under this Act." 


Note- 3 : The Coal Controller, 1 , Council House Street, 

Calcutta , has been appointed by the Central Govern . 
ment as the competent authority under the Act. 


225 to 228 , 228 /614 , 228 /615, 229 to 230 , 230 /616 , 230 /617, 230 / 
618 , 230 /619 , 231, 232 , 232/568 , 232 /570 , 232 /620 , 233 10 235 , 
235 /622 , 236 , 236 /621 , 237 to 248, 248/623, 248 /624 , 248 / 726 
249, 250, 250 /626 , 251 to 260, 260 /625 , 261 to 266 , 266 /729 , 
267 to 268 , 268 /627, 269 t o 274 , 274 /628 , 274 /629 , 274 /630 , 
274 /734 , 274/ 735 , 274 /736 , 275 , 275 /631 , 275 /632 , 275/738 , 
276 , 277 , 277/633 , 278 to 289 , 289/ 723, 289/ 724 , 289 / 728 , 289 / 
730 , 290 to 294 , 294 /634 , 295 to 297 , 297/635 , 298 (0 300 , 300 / 
636 , 301 to 311 , 311 /637, 312 , 313 , 313/ 638 , 314 , 315 , 315 /639 , 
316 to 323, 323 /643, 324 to 327, 327 /640 , 327/641, 328 to 329 , 
329/642, 330 , 330 /644 , 331( P ), 337, 332 /645, 333 to 336 , 336 /646 , 
336 / 317, 336 /648 , 336 /649 , 337 to 339, 339 /650 , 340 to 342 , 342 / 
737 , 343 , 343 / 565 , 343/ 566 , 344 , 345 , 345 / 564, 346 , 347, 347/651 , 
348 , 348 /652 , 349 to 354, 354 /653, 355, 355 /654 , 356 , 357, 
357 /655 , 358 , 359 ( P ), 359/ 6 $ 6 , 359/657 , 359/638 , 359/ 669, 360 , 
to 363 , 363/659 364, to 380 , 380 / 660 , 381 to 390 , 390 / 661, 391, 
392 , 392 /662 , 392 /663, 392 /664, 393 , 393 /665, 394, 394 /666 , 
395 , 395/667, 396 , 397, 397/668, 398 to 400 , 400 /670 , 401, 402 
402/671, 403, 403 /672 , 404 to 414 , 414 /673 415 , 415 /674 , 415 
675, 416 , 416 /677, 417, 417/676 , 418 to 426 , 426 /605, 427, 427, 
603 , 427 /604 , 428 to 437 , 437 / 606 , 438 , 439, 439/678 , 440 to 445 , 
445 /679 , 446 to 449 , 449/680 , 450 , 430 /681, 451, 452, 452 /682 , 
453 , 454 , 454 /725 , 454 /683, 455 , 455 /727, 456 , 456 /634 , 457 to 
459, 459 /685 , 460 to 470 , 470 /686 , 470 / 687 , 471, 472 , 472 /688 , 
473, 474 , 474 /689, 475 to 479, 479 /690 , 479 /691 , 480 to 484 , 
484 /572 , 485 to 490 , 490 /692 , 491 to 493, 491 /731 , 493 /693 
494 , 494 /694 , 494 /695, 495 to 498 , 498 /696 , 499 to 501, 501/697, 
501 /698 , 502 to 504 , 504/699 , 505, 505 / 700 , 506 , 506 /701, 507 10 
513 , 513 /702, 314 , 315 , 515 /703, 516 to 524 , 524 /712 , 525 , 576 , 
525 / 713, 527, 527 / 714 , 528 , 528/ 742, 528 /743 , 529 , 529 /704, 530 , 
530 /785 , 531 to 534 , 534 /715, 535 , 535/716 , 536 , 537, 537/706 , 
538 , 539 , 539/ 717 , 540, 541, 541/707 , 542 to 550 , 550 / 708, 550 / 
709, 551, 551 /710 , 552 , 553, 553/711 , 554 to 559, 559/720 , 560 , 
560 /718 , 561, 562 , 563, 563 /719 566 /722 and 567, 


THE SCHEDULE 
BLOCK NO , VI (PART- I) 
IB RIVER COALFIELDS (ORISSA ) 

PLAN NO . IBV /BOC /11 /82 
(Showing the lands where rights to mine, quarry , bore, win . 
work ari carry awdy mizdal to b : acquired ) 
MINING RIGHTS 
S ), Namoof village Village Tehsil District 
No . 

No. 
- - - - - 

— — — — 
1 , Rusuraloi 

Jarsugda Sambalpur 
2 . Ubda 

- do 

-do 
3. Chharla 

35 - do 

-do 
- - - 
Arca in acros 

Total Romisks 
Revenue 

Govt 
land 

lind 


- - 


- 


26 


30 


- - 


- 


- 


111 . 09 158 . 94 

270 . 02 Part 
946 124 03 

133 .49 

Part 
302,61 282 . 39 

585 . 00 Part 
Total: 423. 15 565, 36 988 . 51 OR 400 , 04 hectares 

(approximately) 
- - - - - - - - - - 

- - - - - - - - - - - 


Plot numbers to be acquired in yıllage Kuguraloi : 

7 ) , 792, 793 , 79 ), 809 ,801, 802, 879 , 929, 930 , 931 , 931 / 
1858 , 932 to 946 , 949, 949/ 1859 , 950 to 963, 963/ 1944 , 964 to 
998, 988/ 1860 , 989 to 1027, 1027 / 1861, 1028 to 1043 , 1047 to 
1031 , 1031 / 1862, 1052 , 1952/ 1935 , 1092 /1936 , 1053 10 1063 , 
1037 to 1071 , 1951 to 1367, 1567/1958 , 1569, 1569 and 1717 , 


Boundary description : 
C -CI Line pesses through village Chhapla in plot No. 359 

and meets at point C1. 
CI- C2 Line passes along the common boutdury of villages 

Chharla and Khidam and meets at pointC2. 
C2-C3 Line passes along the common boudary of villages 

Chhila and Kusuruloi and meets at point C3. 
C3 - C Line passes through village Kusuraloi along the 

common boundary of plot Nos . 1717 and 1718 and 

meets at point C4 . 
C4 - CS Line passes through village Kuşuraloi along the 

common boundary of plot Nos. 1717 and 1716 and 

meets and point C5. 
C5- C6 Linę passes through yillage Kusuralı along the 

eastern boundary of plot No. 1567 and mects at 

point C6, 
C6 -C7 

Lino passes through village Kuşuraloi ulong whe 
southern boundary of plot Nos . 1567 1569 , 1556 , 
1555 , 1554, 1060 , 1061, 1063, 1936 , 1051, 1047 , 
1048 1049, 1042 , 1043, 1087 , 109 ), 949, 946 and 

929 and mecțs at point C7 
C7-C8 

Lime passes through yillage Kusuraloi along the 
castern boundary of plot No. 679( rood ) ard meets al 

point C8. 
C3- C9 Line passes through village Kuguraloi along the 

southern boundary of plotNo, 879 ( road ) and meets 

at połot 09. 
C9C10 Line passes through village Kusuraloj along the 

westorn boundary of plot No. 879 ( road) south 
western boundary of plot Nos. 801 and 802 then 


Plot num yors to be acquired in village Uhda : 

1339K 1364 , 1365, 1374 , 1378 , 1382 , 1383, 1393, 1394 , 1395, 
1395 , 1397, 1393, 1401, 1406 , 1407, 1421, 1422 , 1423 , 1424 , 
1944, 1552 , 1555, 1556 , 1366 and 1408 . 


Plot inmbers to b : acquired in Chharla : 
36 ( P ), 37 to 41, 41/607 , 41/609 , 41/733 , 42, 43 ( P ), 44 , 44 / 
603, 45 ( P ), 174 ( P ), 174 /599 ( P ), 174 /600 ( P ), 174 /601( P ), 177( P ) . 
178 to 182 , 186 (P ), 186 /732( P ), 187( P ), 188 ( P ), 189(P ), 190 , 191, 
192 (P ), 193 to 193 , 195 / 571 , 197 to 200 , 200 / 574 , 201 to 203, 
203/610 , 201/611 , 204 to 205, 205/612 , 207 to 217, 217/613, 
218 to 219 , 219 / 739 , 219 /740 , 2191741, 220 to 224 , 224 /569, 


- 


- 


- 


- - - 


- 


- - - 


- 


[HT — II O 3 ( ii ) ] TRATTT 1448 : 748647 9 , 1982 / qu4t 17, 1904 

3657 
- - -- -- - - - 

- - - - 
proceeds jong the western boundary of plouNos 798 , No. S . O . 443, dated the 22nd January, 1982 , published in 
800 , 792 , 791 and meets on common boundary of the Gazette of India , Part II, Soction 3 sub -section ( 1) 

datel the 6th February , 1982, at page 468 in the 2nd , column , 
villagos Kusuraloi and Ubda at point C10 

in lines 18 - 19 for Ghnatapara " 

rend Ghantapara " . 
CIO - C11 Line passes along the common boundary of villages 
Und ı and Kusuraloi and meets at pojat Cil . 

[No . 19 /94 /81-CL ] 
C11 - C12 Linc passes through village Ubda along the western 

CORRIGENDUM 
boundary of plot Nos . 1046 , 1401, 1398 , 1393, 138.3 , 

Nuw Dilhi, the 22nd September , 1982 
1,374 , 1552 1378, 1 544 , 1366 1364 1339 and meets 

S . O . 3526 . — In the notification of the Government of India 
on th ) southern boundary of Ib Block - II (Ih Valley 

in the Ministry of Energy ( 

Dpartment of Coal) NY S . O . 
Coalfields) acquired u /s. 9 (1 ) of the Coal Bearing 435 ( 8 ) dited the 12th Jun ., 1981. published in the Gazetto 
Arzas (Acquisition and Development) Act, 1957 of India , Extraordinary , Part II, section 3 , sub section ( ii), 
vide notification S .O . 22 ( E ) dated 9/ 13 - 1- 1981 at 

dated the 12th June , 1981, -- 

at pagc 742 in line 2 , 
point C12 . 

for " dated the 1st July , 1979 " rend " dated the 1st July , 1978 " 
C12- C Linc passes along the southern boundary of Ib at paga 742 /1 in line 4 from below for " 193" ra 1 " 598 " 

Block -II (Ib Valley Coollleld ) acquired u /s. 9 (1 ) of at page 742 /2 
the Cjal Baring Areas (Acquisition and Develop 

in line 12 , foi " 2615 (part )" real " 2645 " ; 
mint ) Act, 1957 vide notification S . O . 22 (6 ) dated 

in line 2 ? , for " 671 (part)" roat " 01" : 
9/ 13-1- 1981 anlmects at the starting point C . 

in line 24 , for “ 748 (part) " rold " 748 " : 

in line 33 , for " 427 (part ), 427 & 428 (part ) " road " 427 and 
- - - INo. 19 /46/82- CL ] 

428 (part)" ; 
in line 45 , for " 296 " android " 295 " ; 

in line 50 , for " 2746 , 54 , 2 , 4 " ra 1 " 276 , 457 , 27 + " ; 
CORRIGENDUM 

in line 56 , for " 625" road " 628 " ; 

al page 742 /3 
New Delhi, the 6th September, 1982 

in lin: 9 , for m t ; at point L " read "m ti at point L " 

inlin : 18, for “ 360 , 350 , 342 " read “ 36 ), 359, 342" . 
S . O . 3525. in the notification of the Government of 
India in the Ministry of Energy (Department of Coal) , 

17. 19 / 18 /81 - CL ) 


- - 


- - 


- 


- 


CORRIGENDUM 
S .O . 3527. — In the notification of the Government of India in the Ministry of Energy ( Department of Coal) No. S.O . 2085 
dated the 16th July , 1981 , published in the Gazette of India , Part II, Section 3, sub- section (ii ), dated the 1st August , 1981. 
At page 2447. 

In the schedulc against sl. No. 4 , 5 , and 7 . 
For 
" Sl. No. Village 

Thana 

Thana Distt. Аген Remarks 

No. 


Palan 


Palamau 


204 
205 


Do. 


2015 


Part 
Full 


Do . 


Do. 


4 . Jharinimla 
5. Meral 
7 . Singraha Khurd Daltanganj 
Read 
" SI No. 


Full 


- 


Do. 


194 


D2 


Part" 


Parte" 


Village 


Thana 


Thana 


Thana 


Distt. 


Dast. 


Area 


Area 


Remarks 


Rom urks 


Thana 
No. 
204 


Patan 


Palamau 


Full 


1 


4 . Jharinimia 
5 . Meral 
7. Singraha Khurd 


205 


Do. 
Daltanganj 


194 


11 


- - - - - - 


- 


- 


- 


- - 


Do. 

Part 
Do. 

Part 

(No. 19/ 14 /81-CL ] 
SWARAN SIGNH , Under Secy. 


कृषि मंत्रालय 


( refer 


toA 


I A 


fametre ) 


pro fomeft, 14 funfar, 1982 


Erfor forr ) Hafwya TT do 11011/ 4/ 75-QHO 
Tips Ao artta 28- 4- 1982 T f t Faria44 
एतदद्वारा कृषि मंत्रालय के कृषि और सहकारिता के मुख्य निदेशक 
( महकारिता ) श्री के मुम्दरराजुल को भागामी मादेशों तक सहकारी समितियों 
के केन्द्रीय पंजीकार के रूप में नियुक्न करती हैं । 

[ fo TT 1101 1/ 49/ 7 – 9 GT ] 

grco am, fm 


To 370 35 28 - - 15 -144 797 fifa afufirin , 1942 
( 1942 FT 6 ) FT ETT 4 FT STUTTT ( 1 ) att han ufuarat 
का प्रयोग करते हुए और भारत मरकार के कृषि मंत्रालय ( कृषि और 
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HTRI 


- 


- 


- 


%3 


- - - . . 


- 


- 


- - 


- 


- 


- 


- - - - 


- - 


- 


- -- - - - - 


- 


- - - 


- 


-- 


- - 


- 


MINISTRY OF AGRICULTURE 


संचार मंत्रालय 


( Deptt. of Agri. & Cooperation ) 

New Delhi , the 14th September , 1982 . 
S. O . 3528. - In exercise of the powers conferred by sub- sec 
tion ( 1 ) of Section 4 of the Multi- Unit Cooperative Societics 
Act, 1942 (VI of 1942) and in supersession of the Notifi 
cation of the Government of India in the Ministry of Agri 
culture ( Department of Agriculture & Cooperation ) No. L 
11011 / 49 / 75 - L & M dated the 28th April, 1982 , the Central 
Government hereby appoint Shri K . Sundararajulu , Chief 
Director ( Coop. ) in the Ministry of Agriculture, Depart 
ment of Agriculture & Cooperation as th : Central Registrar 
of Cooperative Societies until further orders . 

[ No . L- 11011 / 49 / 75- L & M ] 
T . R. TREHAN, Under Secy. 


( गक तारबोर्ड ) 

नई दिल्ली, 27 मितम्बर , 1982 
का० आ० 35 3 0.--- स्थायी भावेश संख्या 627, दिनांक 27- 9- 8 2 
8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम , 1951 के 
नियम 434 के खंड III के पैर। ( क ) के अनमार डाक -सार महानिदेशक 
ने सोमनरपेले/ पकाला/ दमालाचारुषु कलावापुष्टि/ मंगलोपटा में दिनांक 
16- 10-1982 से प्रमाणित कर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5-6/ 8 2-पं. एचबी ( पीटी ) ] 


MINISTRY OF COMMUNICATIONS 


( P & T Board ) 


ORDER 


New Delhi, 27th September , 1982 


S . O . 3530 .- - In pursuance of para ( a ) of Section III of 
Rule 434 of India Telegraph Rules, 1951, as introduced by 
S . O . No . 627 dnted 8th March, 1960 , the Director General 
Posts and Telegraphs, hereby specifles 16- 10 - 1982 as the 
date on which the Measured Rate System will be introduced 
in SOMANDEPALLE /PAKALA /DAMALA CHERUVU / 
KALAVAPUDI/MANGALAMEPETA Telephone Exchanges 
ANDHRA PRADESH Çiicle . 


निर्माण और भावास मंत्रालय 

(विली प्रभाग ) 

नई दिल्ली 25 सितम्बर , 1982 
का० प्रा० 3529.---विरली विकास अधिनियम , 1957 ( 1957 
का 61 ) की धारा 4 की उपधारा 3 के खः ( छ ) के साथ पठित उप 
धार। ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए निर्माण प्रौर पावास मात्रा 
लप के दिनांक 7 अप्रैल , 1980 को पधिसूचना संख्या के -11011/ 22/78 
की० डी० 1 ( प ) के अधिक्रमण में , केन्द्रीय सरकार एतद्द्वारा नई दिल्ली 
नगर पालिका के प्रशासक श्री पी० एम० भटनागर को श्री पी० एन० 
महल के स्थान पर दिल्ली विकास प्राधिकरण के सदस्य के रूप में नामित 
करती है और भारत सरकार , स्वास्थ्य मंत्रालय के दिनांक 30 दिसम्बर , 
1957 की अधिसूचना संख्या 12-173/ 57-एल० एम० जी० में निम्नलिखित 
भौर संशोधन करती है , मामप्त : - 

उक्त अधिसूचना की मद संख्या 10 में " श्री पी० एन० महल , प्रशासक 
नई दिल्ली मगर पालिका के इंदराजन के लिए निम्नलिखित इन्वरराज प्रति 
स्थापित किया जायेगा :- - 
श्री पी० एस० भटनागर, प्रशासक , नई दिल्ली नगर पालिका " । 
[ स० के -11 0 1 1/ 22/ 78-9ी० डी० 1 ( ए )/ II गी )] 

जे० ए० समद, उप सचिव 


{ No. 5-6 / 82-PHB ( Pt.) ] 


का० ० 35 3 1.- - स्पायी आदेश संख्या 627, दिनांक 27- 9- 82 
8 मार्च , 1960 धारा लागू किए गए भारतीय तार नियम , 1951 के 
नियम 434 के खंड III के पैरा ( क ) के अनुसार डाक -तार महानिदेशक ने 
मेदिकोन्वरु/पोनिकालू मनिपाकस/ पेनकोना/गंदूर में दिनांक 16-10- 1982 
से प्रमाणित वर प्रणाली लागू करने का निश्चय किया है । 

[ संख्या 5- 6/ 82-पीएचया ( प. टो ) ] 
पार० सी० कटारिया, सहायक महानिदेशक (पी०एच०ए० ) 


MINISTRY OF WORKS AND HOUSING 

( Delhi Division ) 


New Delhi , the 25th September , 1982 


S. O , 3531. In pursuance of para ( a ) of Section II of 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced by 
S . O . No. 627 dated 8th March, 1960, the Director General , 
Posts and Telegraphs , hereby specifies 16 - 10 - 1982 as the 
date on which the Measured Rate System will be intro 
duced in MEDIKONDURU /PONNEKALLU /KANIPA 
KAM /PENUKONUKONDA /GUTTUR Telephone Ex 
changes, ANDHRA PRADESH Circle . 

[ No. 5- 6 / 82 -PHB(PT )] 
R . C . KATARIA , Assistant Director General 

( P. H . B . ) 


S . O . 3329 . - In exercise of the powers conferred by sub 
6cction ( 1 ) , read with clairsc ( 8 ) of sub section ( 3 ) of 
section 3 of the Delhi Development Act, 1957 ( 61 of 1957 ) 
and in supersension of Ministry of Works & Housing Noti 
fication No. K - 11011 /22 / 78 -DDI A dated the 7th April , 
1980 , the Central Government hereby nominates Shri P . S . 
Bhatnagur.,, Administrator, New Delhi Municipal Committee 
t s a member of the Delhi Development Authority in placo 
" or ShrfP." N . Bahl and makes the following further amend 
·mont in the Notification of the Government of India in 
the Ministry of Health No . 12 - 173 / ISG , dated the 30th 
Docember , 1957 , namely 2 
om YH thé- suid notification , in item No. 10 for the entry " Shri 
PAN, Bail , Administrator , New Delhi Municipal Committee " 
the following entry shall be substituted :- - 
" Shri P . S. Bhatnagar , Administrator , New Delhi 
Municipal Committee " . 

[ No . K - 11011 /22 / 78- DDI ( A ) /II . B ] 

J. A. SAMAD, Dy. Secy . 


MINISTRY OF LABOUR 


New Delhi, the 25th September , 1982 


S. O . 3532 .-.- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govein 

ment Industrial Tribunal, 2, Bombay in the industrial dis 
pute betwcen the cmployers in relation to tho management 
of Bombay Port Trust, Bombay and their workmen , which 
was received by the Central Covernment on the 18th Sep 
tember , 1982. 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL I. Inamder coveted the posting in MWDD Stoics his rcquest 
TRIBUNAL NO . 2 , BOMBAY 

Or application was turned down by the Chief Engineer but 

then , it is alleged , the case of Shri Salvi almost on the same 
Reference No. CGIT -2 / 3 of 1981 

ground was , however , considered and his request was granted. 

According to the Union this act on the part of the Bombay 
PARTIES : 

Port Trust was not according to the usage, practice and re 

gulations . It is alleged that once any employce is working 
Employers in relation to the Management of Bombay elsewhere his name cannot appear in the panel for being 
Port Trust, Bombay . 

eligible for overtime work and as such cannot be consizlered 
AND 

for posting. The Union therefore contends that since Shri 

Sonde was next man in the scrial order, it was his turn 
Their Workmen Tepresented by the B .P . T . General which the Bombay Port Trust wrongly did not consider and 

hence the reference . 
Workers Union , Bombay 

3. In all these four cases before the reference came to be 
APPEARANCES : 

made the matter was agitated before the Conciliation Office 
hut as the partics could not come into terms the present refe 

rence under Section 10 ( 2 ) of the Act came to be made. Sinco 
For the Employers — 1, Shii M . N . Bhatkal, 2 . Shri P . the time lapse between the cause of action and conciliation 
N . Shastri, Advocates 

proceedings or the agitation on behalf the Union and the 
resultant reference may be material, it must be mentioned 

here that the conciliation meeting for the charter of demand 
For the workmen - Shri P . V . Datar, Secretary, B .P . T . dated 16 -6 - 1980 had occured in the month of July, 1980 , 
General Workers Union . 

4 . The fact that the panel is formed as contended for post 

ing in the overtime working as the clerks A scalc is eligible 
INDUSTRY : Ports and Docks STATE : Maharashtra 

for overtime posting is not disputed. Similarly the fact that 

these postings take place for three years. The Bombay Poit 
Bombays, dated the 16th August, 1982 

Truyt however contends that once such a panel is drawn the 

same is made available to the eligible clerks for noting their 
AWARD 

position in the panel and accordingly it is alleged that panel 
prepared in the year 1979 was circulated amongst those con 

cerned employees . The fact that the senior clerks above the 
Although it is one reference , the same consists of four 

post of Clerk A scale are not entitled to be considered for 
different cawes in respect of four dilterent employees and Overtime work stands admitted and that 8 ,00 O clock timing 
as such though they are clubbed together and therefore the 

19 recognised in respect of these listed in the panel according 
pleadings are also common , 1or convenience sake euch casc 

to seniority. Rogurding the posting of Shri Salvi the conten 
is taken up separately and i the light of the material on 

tion of the envployers is that the vacancy in the MWDD 
record decided accordingly , 

Storcs ocurred when Shri Guiti who was then officiating as 
Senior Clerk could not be posted there and instead one 

Shri Joglekar B scale clerk ulready working in the MWDD 
2 . Part 1 of Schedule in the reference arising out of the Stores was asked to hold the said post. It is alleged that when 
Central Government Order No. L -31013 / 1 /81- D). IV ( A ) dated It was noticed that by posting Shri Joglekar who could never 
24 - 4 - 1981 under Section 10 ( 2 ) of the Industrial Disputes Act, be posted for overtime work a mistake had uucurred and in 
which it must be stated in a common order in respect of fact it was Shri Şalvi s legitimate turn to be posted there , 
all the matters , relules 10 Shri B . C . Sonde , Clerk A Scale to rectify the said mistake he was transferred from the 
serving with the Bombay Port Trust, lhe contention of the Engineering Department to MWDD Stores and as such Shri 
Union on his behalf is that for the purpose of posting the Sondo would not have held the paid post. It is denied that 
clerks for Stores where overtime work is available , a parel It was a fresh posting as alreadly pointed out the case of the 
According to the seniority of the clerka A scule has been Bombay Port Trust is that the posting was as n iesult of 
maintained by the Bombay Port II list and as and when a reclifying the mistake already committed . 
vacancy arises the senior -most man on the suid panel is 
posted for the period of three years. This panel, it is alleged , 

5 . The issues in this connection arc at S . Nos, 1 to 5 
Is drawn from those clerks who expressed their willingness 

and my findings thereof ure as follows: 
to work overtime and that once a panel is drawn up it has 
to be cxhibited at prominent places to make it known to 

Iysucs 

Findings 
the persons concerned . It is alleged that although such would 
have been ideal practice , despite repeated requests from the 

1 . Does the Union prove that 
Union , the publication of the panel at different places is not 

before any employee is 
being done by the Bombay Port Trust and the Union appre. 

appointed for overtime cuty , 
hends that it may result in injustice to the employees con 

his name must appear in the 
cerned . Turning to the case of Shii Sonde whose case is 

panel formed for such pli pose ? 
linked with the case of Shri Salvi, one of those persons who 
had opted for 8 . 00 O clock timing. when vacancy arose in 

2 . Whether the appointment would be 
Railway Engineering Department for cach overtime work he , 

according to the seniority from 
Shri Salvi, was transferred to the said Section . It is alleged 

the list of empannelled employees 
that at the time the vacancy arose at Merc Weather Dry 
Dock Stores ( hereinafter referred for brcvity cukę as MWDD 

3 . Does the Union further prove that no 
Stores ) Shri Salvi had already put in one years service in 

senior clerk holding the post above 
the Railway Engineering Department and that from the time 
of his posting thcre, it is alleged , his name wily automa 

that of A scale ulcrh , whether 
tically deleted from the panel an ! Shri B . C . Sonde was 

against permanent or leave, vacancy , 

is entitled to be taken on the panel 
No. 1 there . The Union contends that when the vacancy 

for being posted for overtime work ? 
Aroso in MWDD Store , Shi Sonde being No . 1 in the 

Yes 
panel should have been posted there but because it was 
not done hencc the present disputc. The contention of the 
Union is and there is no dispute that any clerk working its 

4 . Docs Union also prove that when the 
ocnior clerk the post above that of A Scule clerk is not 

seniormost employee from the papel 
entitled to be taken for being posied for overtime work . The 

is posted for overtime work , his 
Unions contends that at the time when the vacancy in 

name should be deleted fron : the names 
MWDD Stores arose in the month of July , 1979 because of 

of the panelled workmen and should never 
the system of panel Shri Salvi could not have been considered 

re - appear till the entire list under 
for being posted there since he could not be said to be in 

the panel is exhausted ? 
the panel. It is alleged that on 2 - 2 - 1979 when one Shri S D . 

Yes, if no 
mistake committed 


- 
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5 . Docs Union establish either lisage or 

Trust the witness was asked to produce a copy of the order 
practice accordingly ? 

Practice admitted of the relevant date and I am given to understand that on the 

said date Shri Sonde was already working in some other de 
6 . It necd not be repeated that so far 11 issues No . 1 and 2 

partment. If thọ causc wlose on 18 - 7 - 1979 and if the tiansfer 
u1c conceined there is no controversy at all and both the 

from one department to another is not to be permitted , even 
parties admit that theic was a system of preparing a panel 

assuming that Shri Salvi s posting could 100 have been done, 
of Clerks A Yalo for being posted in overtime working and 

it would not have been Shri Sonde but somebody else . I am 
that the posting was done according to the seniority . l he 

told Shri R . D . Dhuri, as can be seen from the record Ex. 28 / M 
Union however complaing that although a representation on 

produced on record to -day , who could have opted for his 
similar ground made by Shu Inamdar Waly rejected and al 

posting. The plca therefore, that Shri Sonde was must be in 

the ligt immediately after Shii Salvi, that he shoukl have 
though the representation of Shri Salvi also should have met 

yono to MWDD Stores in place of Shri Gutti who was the 
with the same fute , almost within a short -time of the rejection of 

clerk officiating as Senior Clerk , must fall and as such the 
the first inentioned ieprescntution , the second was granted and 
in this way it was alleged that there was discrimination , partia . 

reference in the case of Shii Sonde and Salvi fails . 
lity as a result of which legitimate claim of Shri Sonde Wels 
lost. At Exhibit 7 / M there is 1 reply duted 2 - 2 - 1979 in reply 

9 , Regading the second part of the reference the disputo is 
to the petition dated 18 - 1 - 1979 whereby Inamdar was in 

regarding inter -se seniority between two employees of Dredging 
formed that his requçst for transfer from the Chief Mechani Section namely Yusuf Ahmed and Shri Oosman Khan Baba 
cal Engineer s officer to MWDD Stores could not be consi Khan both stated to be M . E . Driver, Giade II. The contro 
deiej 19 Shri Gutti, the incumber of the post was not olli 

veis hus alisen because Shri Yusuf Ahined claim seniouty 
cinling als Senio Clerk against the continuous temporary va 

over that of Shri Ousman Khan Babu Khan in accordance 
cancy . Ex. 8M is a similar ieply . From Ex, 9 ]Wwe come to 

with the principles of seniority laid down by Shri Das Gupta 
know that from 1 - 2 - 1479 Shri Inamdur was posted for 8 . 00 

Award in Reference No. CGIT-657 . 
O clock timing in place of Shri Sakpal, while the oiginal an 
plication is at Fx, 10 / M , Thon followy a Ex. 11 / M which 
is a lctter written by Shri Salvi dated 12 -6 -1979 whereby he 

10 . The contention of the Union in this regard is spelt out 
sought his transfer to MWDD Storcs . He contended that the in tho claim statement is that Shri Yusuf Ahmed was appoin 

ted on 10 - 5 - 1963 while Shri Oosman Khan Baba Khan was ap 
posting order of Shri Gutti in the said store was with effect 
from 1 - 8 - 1978 on which date itself he was transfeired to 

pointed on 8 - 7 -1963 . It is whether alleged that Shri Oosman 

Khun Baba Khan had resigned on 2 - 1 - 1974 and had at a later 
the Railway Engineeriog Dopulment to work in the Stores . 
He then pointed out that according to the prevalent practice 

stage he was sc - appointed . It is alleged that Shri Oosman Khan 
Shri Gutti could never be posted in MWDD Storey and 

Baba Khan having resigned from the service he should not 

have claimed any seniority over Shri Yusuf Ahmed and that 
as such since Shri M . K . Mii wargi who was next in turn 

whçn there was clcar vacancy the post should have gone to 
offered to go therc , the choice must foll on him . 

Yusuf Ahmed Whilo stating the Jilferent dates from the s. 

beginning it is the case of the Union that Shii Yusuf Khan 
7 . The Union also contends that the posting of Shri Gutti 

was appointed as a Cleaner on 10 - 5 - 1963 whereas Shri Oosman 
in MWDD Stores was not a regular one and therefore such 

Khan Baba Khan was appointed as a Cleaner on 8 - 7 - 1963 and 
posling could not have taken place . Consequently what is 

that though Shri Yusuf Ahmed wos continuously working as 
to be considered is whether in fact any mistake hac occured 

a Cleaner from 8 - 7 - 1963 it is alleged , according to the princi 
at the initial stage that is on 1 - 8 1978 wheii Shri Gutti 

ples laid down in Das Gupta Award since Shri Yusuf Ahmed 
WAS posted in MWDD Stores and Shri Salvi was sent to the 

WAS serving in the Diesel from prior to Shri Oosman Khan Baba 
Engincering Department, and if in tuct there was a mistake, 

Khun he was senior in service and therefore entitled to the 
had the Hombay Port Trust no authority to rectify the 

various benefits arising out of the seniority , 
same. The cone of Shri Inamdar and Shri Salvi can be dis 
tinguished because in the case of Shri Salvi had the authori 

11 . All these dates on which the claim of the Union le 
ties not posted Shri Gutti in MWDD Stores , 19 records itself garding the seniority is based have been refuted by the en 
indicalc and it is boine out from the application Ex, 11 /M1 ployer s in paragraph 5 of their written statement. It is alleged 
contents of which aro not much in dispute , it was Shri Sulsi 

that Yusuf Khan was appointed on 11 - 4 - 1961 as Stoker Grade 
who wag to stcpin there . Merely because the request of 

I while Shui Oosman Khan Baba Khan was appointed on 
Shri Inamdar for transfer to MWDD Storcs WiA iejcctcd , 

22- 10 - 1959 as Coal Trimmer. In the case of piomotion to 
automatically would not give rise to the inference that 

the post or Stoker Grade I the respective dates stated are 
no such order could have been passed in the casc of 

23- 4 - 1962 and 15 - 9 - 1961, similarly the date about the posting 
Shri Salvi. In the light of what has been conicnced by the ay Motor Cleaner and Motoi Greasei which are stated to 
Bombay Port Trust if a mistake had occured at the initial be promotions According to the employers the dates were 
posting , any subsequent order would not amount to transfer 15- 10 - 1963 and 8 - 7 - 1963 respcutively and 6 - 3 - 1967 and 5 - 1 - 1966 
as such but a rectification of the mistake which every em 

iespectively Regarding the 19 -t posting namely M . E . Driver 
ployer has got a right to do . Nobody can insist that cven 

Grade I Shri Qosman Khan Baba Khan hold the post from 
if yomc wiong was done the same should be allowed to 12 - 2 - 1979 whilc Shri Yusuf Ahmed alleged to be serving in a 
continue. If on 1 - 8 - 1978 becali o of the system pievajling Teave vacancy from almost one year and few months carlier 
Shii Gutii could not be po ted at MWDD or Shii Jugickor that is 10 - 12 - 1969. It is alleged that on 12 - 2 - 1971 when the 
4 clerk in B Scale could not be allowed to hold the said post, question oť promotion arose to the post of Motor Engine 
the choico must fall on the next men in the serial order Driver Grade II Shri Oosman Khan Baba Khan on the basis of 
that is Shii Salvi and therefore even if the contention of the longer service and qualification held by him was entitled to 
Union that transfer from one department to another could promotion and therefore the choice fell on him . It is alleged 
not have been made is accepted , because of the facts alrcady that the requisite qualifications were required by Shri Ocsman 
discussed , it docy not amount to a tịansfer but lcctification Khan Baba Khan on 5 - 2 - 1971. 
of the mistake already made, lulong it was contended 
that though there is 8 O clock timing in various departments , 
the employees in MWDD Stores carti more overtime than 

12 . It so happened that not only there are certain records 
their colleagues in other department. If this is the thing it produced on behalf of the Bombay Port Trust which must be 
is all the more necessary to rectify the mistake because if the custodian of the said recordis . cven the oral evidence is 
Shri Salvi has found to have been deprived of the higher that of the witness cited by the employers, on behalf of the 
carning by the crror committed by the authorities, when stich employee barring two wage slips dated 3 - 7 - 1963 and 2 -8 - 1963 
an crioj detected it was incumhent on these juthorities to set 

produced along with the list dated 27- 7 - 1982 , there is no ma 
the matter night and as such whun Shri Y S . Ranc in his de terial cither documentary on oral as a result of which the 
position beforc this Tiibunal asserted that it was setting right 

dales stated except in the case of posting ay Cleanei will have 
the mistake calic , committed , the facts lent full support to 

to he accepted . In the case of posting a Cleaner though ac 
his version . 

cording to the Bombay Port Trust Shri Yusuf Ahmed was 

posted a Cleaner from 15- 10 - 1963 from the Woge slip the 
8 . When Shri Rane was questioned us to whcie Shri Son .de same appears to be not true because even some four months 
stood vis -a - vis Shri Salvi particularly on 18 - 7 - 1979 when Carlier that is prior to Shri Ousman Khan Baba Khan , Shri 
Shii Salsi was alleged 10 have been transferred from the Rail 

Yusuf Ahmed las stated working in the Diesel Section . The 
way Engineciing Deput on the MWDD Stores, the icply areccion howevei is whether thcieby he gets seniority and 
given by the witnesa was that he will check up and clarify the if yes, whether Shri Yusuf Ahmed is entitled to any relief 
position Since the wholc içcord lies with the Bombay Port at the hands of this Tribunal, 
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13. Issues for consideration and my findings on the samo 
ale as follows - 
Issues 

Findings 
6 . Whether the Union cstablislies that 

Yusuf Ahmed M . R . Driver Grade II 
having passed the qualifying test 
carlier than Oosman Khan Baba Khan , 
irrespective of the senio , ily , the 
claim of Yusuf Ahmed should have 
been recognised ? 

No 


Shri Qoşman Khan Baba Khan was posted and promoted as 
a Motor Greaser on 5 - 1 - 1966 while Shri Yusuf Ahmed on 
6 - 3 - 1967, In the case of Motor Clcuncis certainly the Union 
by producing the wage slir : cxhibits 26 / W und 27 / W has 
Talsilled thọ datc shown in 15 . 10 . 1963 but mercly locallise 
in onę instance the daic is proved to be wrong no generalisa 
tion is possible that all the dates also may be crroneous 
and some cogent proof W46 nccessary in this regard also , 
which is lacking . If Shii Oosman Khan Baba Khin was pro 
motcd culier as Motor Growser he would get seriozity atleast 
in that category over Shui Yusuf Ahmed . 


7 . Whether the Union further establishes 

that Yusuf Ahmed hall a right to be 
posted on his acquiring the qualifica 
liony as soon as there was a Clear 
Vacancy and that the Port Trust 
authorities acted malafide in not 
making his appointment ? 


16 . The guidc- line in case of promotions ale laid down in 
Para 31 of the Award in Reference No 5 o 1957 . As various 
dates indicate cxcluding the vale regarding the posting of 
Motor Cleaper which is douhtful, Shri Oosman Khan Baba 
khan had entered the service eurlier in the year 1959 while 
Shri Yusuf Ahmed came in the scene on 11 4 - 1961, Para 
graph 31 laid down that for ascertaining comparative seniority 
for the Deck ciew and engine room crews of the flotillas 
and Steam vessels and Motor andl Diesel vessely the guiding 
principley are as follows : 


No 


8 . Whether non - promotion of Shii Yusuf 

Ahmed and Shii Inkur violated Das 
Gupta Award or Trustee s rules in any 
manner ? 


( ul) Basic pay shall ordrinarly determinc the comparative 

seniority of the candidates. 


No 


(b ) Where basic pays are equal, the date of confirmation 

in the grade shall be the guiding factor . 


(c ) ( ii ) For jobs requiring the lower ccrtificate , the date 

of obtaining the certiticuc shall delermine the 
priority in cases where the basic pay, length of 
permanent service in the grade just below the pro 
motion grade are the same end . 


14, Shri Rane in his cvidence particulary in cross - examina 
tion tried to distinguishthe case of Shri Yusuf Ahmed and stated 
that his posting in the Diesel Section was in a leave vacancy . 
However this answer does not seem to be correct bccause from 
the reply in the cross -examin nion itself it scems Diesel Dicca 
ing came into existence subsequently while formerly there was 
only Steam Section , on formation of which , offers Weic mada 
to those who were serving in the Steam Section that if they 
want to join they can join the Diesel Scction where the 
Clcaners category was the lower one, When a new section was 
created and when offers were made for the first time to opt 
for going there, there was no question of any leave vacancy 
as such atleast the record does no . Speak accoidingly . The 
reply therefore that because Shri Yusuf Ahmed was in lcay 
vacancy though he was junior and though he went there 
carlier he could not have seniority over Shri Oosman Khan 
Baba Khan does not seem to be correct. Then again there was 
another attempt to distinguish the case namely that if the 
senior man in Steam Scclion was offered a post in Diesel 
Section but he declined , the offer would be made to the 
next man in the serial order and if he would opt for trans . 
fer and joins Diesel Section he would become senior in 
that Section to the earlier senior man if he would opt any 
time subsequently . Shri Rane further says that if there is 
no offer to the senior hand theie would be no question of 
disturbing the seniority in the stcam Section , which would 
continuo even in the new Section , thereby suggested that no 
offer was made to Shri Oosman Khan Baba Khan but was 
made to Shri Yusuf Ahmed and therefore though Shri Yusut 
Ahmed stepped in the Diesel Section earlier the original 
seniority continued . This explanation in my view does not 
fit in with carlier reply thit on formulion of new section 
of Diesel Section , offers were made to those employees wery 
ing in Steam Section and thcie was no ieason why Oogman 
Khan Baha Khan was inade an exception particularly when 
he as well as Yusuf Ahmed both of them are permanent 
employees as admitted by the witness himself. 


then sub - clalise (8 ) Of Pata 31 which says that subject to 
the provisions in fulc ( 6 ) workroen Oncc promoted shall not 
be made to revert to his original post on the ground that the 
man senior in service has acquired the requisite qualification 
for the promotion subscqucnt to date when the vacancy 
occurred . This rule does not apply when the promotion is in 
respect of a temporary vacancy . Rule 9 contemplates that a 
man promoted temporarily to a higher job is on reversion 10 
his original job relegated to his original position in the 
seniority list. 


15. This finding might Nivc helped the cause of tho 
Union but there are certain other difficulties . From the giajes 
stated in the Award in reference No. 5 of 1957 we find 
in the Diesel Section thc clcancr is on last rung and then 
comes Greaser and Engine Diiver Gr. II and Engine Driver 
Gradel Having regard to the various scales at every stage 
that is fiom Cleaner to Engine Driver Grade 1 there 
secms to he a sort of promotion and the Bombay Port , 
Trust has mentioned the fact of proinotion on page 7 of 
the written statement and the same is borne out sulficiently . 
Now even if Shri Yusuf Ahmed is held to be senior man 
in the Diesel Section what we find from the wiitten state 
ment is that the immcdiate next promotion Motor Grenser 
went to Shri Ooyman Khan Baba Khan on 5 - 1 - 1966 while 
Shri Yusuf Ahmed had to wait to his turn till 6 - 5 - 1967 that 
almost one year and two months . The grade oi category of 
Motor Greaser is below the grade of M . F . Driver Second 
Grade in other words the promotion to M . E , Driver Grade IT 
takes place from the category of Greaser. If at all any 
injustice was done that occurred in the year 1966 when 


17 . In the instant case what is contended by the Union 
is that Shri Yusuf Ahmed acquired Motor Engine Driver 
certificate Grade II carlicr than Shri Oogman Khan Baba 
Khan who got it on 6 - 2 - 1971. The question is whether the 
acquisition of the icquisile qualification in the case of Shri 
Yusuf Ahined comes to the lip to claim seniority over 
that of Shri Cosman Khan Baba Khan , We have already seen 
the various guidelincs laid down in Das Gupta Award to 
which no second rcfeience is necessary the date of obtaining 
the requisite certificate shall be considered only when the 
basic pay , length of permaneat service in the grade just below 
the promotion grade are the sams. It is therefoic nccessary 
that before we apply the last mentioned test for grunting 
scniority , the basic pay of Shri Yusuf Ahmed and Shri Oosman 
Khan Baba Khan was the same and that the length of perma 
ncnt service in the grade of Motor Greaser which as aliendy 
indicated was next below was nlso the same. If the grades 
in the written statement had any indication and if the ques 
tions put in cross - examination throw any light, Shii Oosman 
Khan Baba Khun was already drawing something more ag a 
Cleaner n Diesel Section ind therefore even Assuming that 
he declined the initial offer, the change in Diegcl Steam Sec 
tion could not have affected the salary of Shii Oosman Khan 
Baba Khan because he was drawing something more cven 
before his transfer there . There is nothing on record to show 
that the emoluments or busic pay of these persons was the 
same. Similarly if Shri Yusuf Ahmcd was promoted as Motor 
Greaser on 6 - 3 - 1967 Shri Oosman Khan Baba Khan was pro 
moted as Motor Grenser on 5 - 1 - 1966 , the second criterion 
namely equality of service or grade just below promotion 
giade also disappears and what remains is the acquisition of 
thc qualification oarlier which in the hsence of proof of 
earlier condition is not going to render any help . What will 
have to be sen is on 12 - 2 - 1971 when the vacancy arose 
Shri Oosman Khan Baba Khan was stuly qualified or not. 
and since as per the records he acquired the qualification on 
6 - 2 - 1971, on 12- 2 - 1971, he was entitled toy virtue of the 
seniority to be posted as M . E . Driver Grade IT, The posting 
of Shri Yusuf Ahmed in lcave vancancy was of no avail nor 
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his greater experience. It so happened that Shri Oosman 
Khan Baba Khan happened to be tho last man to step in 
negativing the chances of Shri Yusuf Ahmed but since be 
had no claim to the post there cannot be any grievance . 
Shri Ranç has rightly pointed out that it is not that a person 
obtaining the requisite qualification certificate carlier become 
senior by virtue of his earlier acquisition of the certificate 
which according to him depends upon various factors as 
quoted in the Day Gupta Award , 

18 . Shir Oosman Khan Baba Khan resigned from the 
service in the year 1974 and though the record is not clear 
he scems to have been scappointed later on , However wbat 
transpired at that time is not clear from the record but one 
more award has stepped in that is Award in Reference 
No, CGIT - 5 of 1972 when there was a merger of B and C 
categories and it is and just possible that the number of 
Shri Yusuf Ahmed was further moved down because other 
pergong from these categories stopped in . This however , is a 
surmise at the same time what happened in 1975 is not 
relevant for the purpose of whether on 13 - 8 - 1971 the post 
should have been offered to Shri Yusuf Ahmed Instead of 
Shri Oosman Khan Baba Khan , Once it is held that it was 
the latter who was entitled to the game all other facts 
vanishes. 


Self, no wrong is said to have been done to him merely 
because persons, might be even juniors, who passed the test 
were promoted and posted . Certainly being belonging to the 
Schedule Caste which is an admitted fact Shri Inkar was 
entitled to certain concessions and had the promotions teen 
on the basis of seniority alone he could have rightly claimed 
the same. When the rules require tha : before anybody is 
promoted to the post of Mistry, he must pass the test in 
other word the promotion depended on Seniority - cum 
merit , the al ence of second factor is nullifying the version . 
When in de juar 1980 when he passed the test he was given 
promoticisi ile thereof the contention that Shri Inder was deli 
berately kop on the lower rung .cannot have any force . 


23. We thun turn to the last casc namely the case of 
Shri C . i une and here are certain facts the details 
would be gone into but ultimately the question is whether 
striking of the name of the Muster - Toll as done by the Bombay 
Port Trust amounted to retrenchment or the said result was 
invited by Shri Rane himself who according to the Bombay 
Ports Trust had deserted his post and this brought about the 
severance. At Ex , 20 / M there is a letter dated 28 - 4 - 1977 
sent by, registered A . D . whereby Shri Rane was informed 
that he was absent unauthorisedly with effect from 6 - 4 - 1977 
and no intimation is regards the cause of his absence was 
received in the office . He was therefore asked to resume 
duties within three days failing which he will have to face 
disciplinary action . 


19 . An attempt was tried to be made that the Bombay 
Port Trust authorities wrongfully waited till 12 - 2 - 1971 to cn 
able Shri Oosman Khan Baba Khan to acquire the requisite 
qualification and the line clear was given only after he 
obtained certificate on 6 -2 - 1971. There is allegation to this 
effect but without any supporting material. Merely because 
there was a co - incidence of his obtaining the certificate and 
Shri Oosman Khan Baba Khan could become a M . E . Driver 
Grade II , it would not be proper to attribute any malafides to 
the Bombay Port Trust authorities. There is absolutely nothing 
on record to prove the partiality which was essential. The 
authorities are proved to have conformed to the principles of 
seniority as laid down in Das Gupta Award . The result is 
that the reference on this pointed also must fail . 


24 . The next letter is dated 19 - 5 - 1977 when again Shri Rare 
who then serving as a Peon was informed that he did not 
either resume the duty or applied for any leave and he was 
continued that if he would not resume his duties it would 
be presumed that he is not interested in Bombay Port Trust 
service and his name would be struck off from the muster 
roll with effect from 6 -4 - 1977 , Another letter dated 14 - 9 - 1977 
was despatched telling him that he is absent from 6 - 4 - 1977 
and he has neither replied the Memos , dated 28 - 4 - 1977 and 
19 - 5 - 1977 nor resumed the duties and therefore on the ground 
that he way a deserter , hig amo wag struck off the muster 
roll, 


25 . Issues for determination and the findings thereof are 
as follows : 


20 . In the case of Shri L . J. Inkar, the contention of the 
Union is that he should have promoted in the vacancy of 
chargeman in the Railway Engineering Section which occured 
on 1 - 11 - 1980 . The case of the Union in support is that 
Shri Inkar who belongs to Schedule Caste was wrongfully 
denied promotion by one Shri Mopkar. Junior Engineer . He 
was appointed as Mazdoor on 16 - 12 - 1959 and then promoted 
as a Draft Painter and lastly to the post of skilled pointer , 
While serving accordingly he appeared for test for the post 
of Mistry , but the grievance is that lic was not considered 
as having passed the test but was allowed to be superceded 
by others and attempt is made to attribute molice to the 
Junior Engineer , Tt is alleged that when Shri Inkar was 
skilled painter and was also serving for some years as Mistry 
there was absolutely no reason for the Bombay Port Trust 
authorities to demote Shri Inkar and by the said demotion 
the authorities alleged to have violated the Trustees rules . 


ISSUES 

FINDINGS 
9 . Whether the absence of Shri C . L . Rane 

amounted to abandonment of service ? Yes 
10 . Was the relationship of employer 
employee thereby severed ? 

Yos, at the 
instance of 

employee 
11. If not, whether C , L . Rang is entitled 

to any relief ? 


No 


21. In reply to these contention the case of the Bombay 
Port Trust is that Shri Inkar entered in the service as 8 
Mazdoor but not on 16 - 12- 1959 on 27- 11- 1961 and ultima 
tely he was promoted to the post of skilled painter on 
14 - 8 - 1975. It is alleged that the post of Mistry ( Survey ) is 
fillod in from among the candidates listej on the panel after 
selection by the Departmental Promotion Committee and for 
the preparation of the panel applications are invited from 
the eligible employees working in the Railway Engineering 
Section who are directed to appear for the test. In para 12 
of the written statement Ex . 3 / M the case of the employars 
is that every time Shri Inkar appeared for the test he failed 
in the said attempt and ultimately he got through on 17 - 4 - 80 , 
Regarding his earlier service AS Misry it is alleged that in all 
on five occasions Shri Inkar was promoted in the leave 
vacancy for an aggregate period of about a couple of 
months with specific intimations that these appointments were 
purely on ad -hoc basis and that he will have no claim over 
the post of Mistry . The emplovers therefore deny that any 
rightful claim of Shri Inkar was not recognised . 


12 . Was there any letter of resignation ? 

If yes , does the Union prove that the 
said letter of resignation is a No, does not 
forged documont ? 

arisc . 
13 . To what relief the respective 
workman is entitled ? 

NII 
26 . Exhibit 22 / M is dated 11 - 10 - 1977 when Shri Rane 
appeared and pleaded that from 6 - 4 - 1977 to 11 - 10 - 1977 he 
could neither attend the duticg nor could convey any jnti. 
mation and that he should be pardoned and he should be 
allowed to resume duty and if it is not possible should be 
re -employed , That there was severence of the relationship of 
cmployer -employce stands admitted but the question is whether 
it has been so brought out as if amounts to retrenchment Ag 
contended by the Union who for the sold purpo.90 are relyiñīg 
on lhe decision of the Supreme Court in L , Robert D Suza Vs. 
The Executive Engineering, Southern Railway reported in 1982 
LAB. I. C . page 811 which case follows the decision in Delhi 
Cloth & General Mills Ltd ( AIR 1978 SC page 8 ). In this 
case the ratio is that if the termination of the services of 
workmen is brought out for any reason whatsoever it would 
be retrenchment except if the case falls within any of the 
excepted categories that is termination by way of punishment 
inflirted nerauiant to disciplinary action . voluntary retirement 
of the workman , retirement of the workman on reaching the 
age of superannuation or termination of the service on the 
ground of continued ill -health . Since the cmployers rely op 


22 . Shri Rare Administrative Officer of the Bombay Port 
Trist has reiterate all these contentions in his affidavit MW - 1, 
which contentions as can be seen from the cross -examination 
were allowed to go unchallenged , If the posting of the Mistry 
1. denendant lnon passing certain test and if despite attempts 
Shri Inkar could not get through those tests or qualify him 


4 


[ TT II - U 

3663 
3 ( ii ) ] FTTH FT TOTA : 497 9, 1982 / af 17 1904 

= = 
- - - - - - - - - = 

- - 
= 

= 
= = 

= 
- - 

= - - - 
SS - 

- 
- - 

- 
= 

- = 
the second exception viz . voluntary retirement of the workman 

AND 
and since other exceptions are not attracted , we shall have to 
consider the same to find out whether the conduct of thc work . 

Their Worknica 
man is such as to infer voluntary retirement , So far as the 
casc before their Lordships is concerned it was also a 

APPEARANCES : 
termination on the ground of absence and the same was 
the case in the earlier decision in Delhi Cloth and General 

For the employers.- -Shri B . M . Masurkar, Advocate , 
Mills Ltd ., However in both these cases there was some 
cause for the workman to remun absent. In L . Robert D Souza 

For the workman . Shri S . M . Dharap . Advocatç . 
case the workmun way observing fast for espolving the casc 
of temporary workmen including himself while in the case INDUSTRY : Food Corporalison STATE : Gujaiat 
of Delhi Cloth and General Mills Ltd ., the workman had in 
formed that he should be given further opportunity to show 
his efficiency in the job lest he would tender his resignation 

Bombay, the 17th August, 1982 
whereupon the management did not reply with the result 
that the workman did not report fo . work at the acwly 

AWARD 
offered post. If the facts of the above cases have any indica . 
lion it is crystal clear that the employees in both the cases 
never wanted to lcave the service on the contrary they very By their Order No. L -42012 ( 34 ) /77- D . 11 ( B ) dated 
much wanted it and in the first mentioned case because some 14 - 8 - 1980 the Central Government hag referred the follow 
gricvance was subsisting there was an attempt to get it TC ing dispute foi adjudication under Section 10 ( 1 ) ( d ) of the 
dressed by observing fast while in the second case the work . Industrial Disputes Act, 1947 - - 
man was all along waiting for the communication from the 
management in reply to his representation . Nothing like 
this had occurred here . When all along the Bombay Port 

" Whether the management of the Food Corporation of 
Trust was asking Shri Rane to resumo the service , he re 

India , Adipur ( Kutch ) was justified in terminating 
mained taciturn . I cannot understand 18 to why he could 

the sci viccy of Shri D . V . Vaghela Regional Engi 
not explain these difficulties and assuming that it is 

4 - 1 - 1977 with 
ncer ( Electrical ) , with eficvt from 

just 
possible that he could not have contacted the employer , but 

out complying with the provisions of Section 25F 
at least when in the month of October, 1977 he approached 

of the Industrial Disputes Act, 1947 ? If not, 
the Bombay Port Trust with a letter or if not at that stage 

to what relief the workman is entitled to ?" 
at least before me, had there becn any justifying cause for 
his abrenice , he could have pleaded and proved the same but 

2 . The dispute us is evident from the reference itself 
no such attempt was made and why not remained unenlained , 

relates to the terminalion of services of Shii V . S . Vaghela 
Therefore when in the two cases referred to the action was 

a employce serving with the Food Corporation of India us 
taken by the management because it was resisted by the 

a Junior Engineer . The contention of the employee is that 
employees, in the instant case it was brought about by the he joined the services of the Respondent Corporation on 
employce himself who even at this stage cclud not explain 10 - 12 - 1974 as a Junioi Enginter ( Elcctrical) Maintenance 
hiis absence. There must be various rcasony for the absence 

and Repair on the salury of Rs. 750 per month . According 
including his being engaged in ancther service, Section 2 ( 00 ) 

to him he was rcquired to look aftst the inaintenance 
( a ) speaks of voluntary retirement of the workman and this 

and repair in the Division in which he was posted which 
Tetirement does not amount to termination of service or re 

work was requiied to be carried out, it is allcged , persona ly 
trenchment and where theic in specific clause to that elect 
and if ordinary dictionary meaning to the 

by the employee and that the nature of his work was pre 

same term is dominantly technical and mechanical. He than says that 
given the conduct of the cmployee supports the same. 

because the Deputy Manager ( Engineering ) had personal 
In my view therefore although the absence was the root 

giuge against him , by order dated 27 - 12 - 1976 the yervices 
cause of termination of severance the facts are such that it 

of about 12 persons including Shri Vaghela wero terminat 
is the employee who is responsible for the same and if no 

ed on the ground that they were no longer required Juc to 
severance is there on account of any act on the nart of the 

the reluction in thc work as a result of declining import 
emplover which is the condition precedent 10 attract Sec 

of Food Grains. The contention of the employec is that 
tion 2 (00 ), Slich an emplovce will not be allowed to plau 

this termination amounted to retrenchnient and since it was 
non -observance of Section 25F of the Act or some other soc 

in violntion of provisions of Section 25F of the Industrial 
tion and to aspire a fresh lease under the Bombay Poit 

Disputes Act the ame was invulid , bad in law and illegal. 
Trust. The result is that the last casc also fails 

It seems thut initially those persona rushed to the Civil 
No order as to costs . 

Court by instituting a Civil Sui! No , 176 of 1976 wherein 

they succeeded in obtaining interim injunction but the said 
M . 4 . DESIIPANDE , Presiding Offer. 

injunction seem to have been vacated shortly thereafter 

with the result that on 3 - 1 - 1977 they receivt another lettor 
(No. 1.-31013 ( 1) /81- D .IVIA )] 

terminating the service with effect from 5 - 1 -1977. It is 

alleged thitt since the provisions of the Industrial Disputes 
T . B . SITARAMAN , Desk Onicer . Act esnecially Section 25F have not been complied with 

the employee is entitled to relief of reinstatement etc . 
New Delhi, the 23rd September , 1982 
S . O . 3533 . - In pursuance of section 17 of the Industrial 

3 . By the witten statement of the Food Corporation of 

India the status of the employee as a worknian has been 
Disputes Act, 1947 114 of 1947 ) , the Central Govern 

challenged , 
ment hereby publishes the following award of the Central 

the contenlion of the Food Corporation of 

Indiy being that Shri Vaghela was performing the 
Government Industrial Tribunal, No. 2 Bombay , in 

duties, 
the 
industrial dispute between the employers in relation to tho 

which were mainly supervisory and yince admittedly he was 
management of Food Corporation of Indin Adipur ( Kutch ) 

diawing cmoluments of more than Rs. 500 per mensem the 
and their workmen , which was reçcived by the Central 

reference under Section 10 ( 1 ) ( d ) of the Judustrial Disputes 

Act is not maintainable . 
Goyeinincnt on the 18 -9 - 82 . 

It is furthci lleged that services 
of Shri Vaghela were purely temporary inilially for the 

period of six months but continued for reasons of exigencies 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL of work and ultimately on 3 - 1 - 1977 the sanie stood termi 
TRIBUNAL NO . 2 , BOMBAY 

nated . It is further alleged that under the Food Corroration 

of India Stuit Regulation when the matter reached the 
Reference No. (GIT - 2 /41 of 1980 

labour authori ies payment of Rs. 1356 . 40 was ride withoul. 

prejuclice to the contentions of the Corporation . Lastly It is 
PARTIES : 

alleged that since Shri Vaghela in gainfully engiged with the 
Employers in relation to the managenient of Food Cor 

Rajkot Municipal Corporation since 8 - 7 - 1977 he no longer 
poration of India , Idipur (Kutch ). 

has un interest in the employment with the Food Corpora 

tion of India und therefore no relief is permissible , 
758 G of 1/ 82 – 3 
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4 . By another written statement filed on behalf of the duties of employees hulling sercial posts . On page 22 
same Corporation almost similar contentions had been of the said book - let there is a rcfcrcnce to Tunior Engineer 
reiterated and emphasised viz , that the nature of duties per in the pay scale of Rs. 225 550 . The characteristics of the 
formed by Shri Vaghela Wily supervkory and managerial. Class is described under the general close super vision ot 

higher ollices, superviscs construction 1 :1 maintenance work 
5. In the light of these pleadings the following issues 

and prepares preliminary druwings and estaimatey and other 
arose for consideration 3 

Telated work . No doubt the words " undei supervision of 
4 . In the light of these pleading the followid issues arose 

higher olliccis , Supervises construction cod maintenance 

work " are to be noticed in the opening part class title 
for consideration : 

but just below the various duties of the Junior Engineer 
ISSUES 

FINDINGS 

( locuricul ) le nurruled and they aic as follows : 


1 . Whether the employee is a workman Yes 

as defined under Section 2( s) of the 

Industrial Disputes Act ? 
2 . Or was he performing supervisory and No 

managerial function as contended by 

the employers ? 
3. Whether the services of Shri D .V . Though temporary 

Veghela were purely temporary and could not be 
thereforç could be terminated as done terminated in the 

by the Food Corporation of India ? manner done. 
4 . If not whether the said termination Yes 

amounts to retrenchment as defined 

under Section 2 (60 ) of the Act ? 
5. If yes whether the procedure as laid No 

down under Section 25F of the Act 

has been followed ? 
6 . If not whether the termination is valid No 

and legal ? 


* Typical Tashy : 
1 . Preparcy jough drawings work / sitc drawings , cost 

estimates of work required to be execu cd . 
2 . Checks 100 per cent work under his charge to ensure 

that all works are done according to specification 
diawings , standardu laid dovn and approved sam 
ples, Records particulars of defectivo / substandard 
work in the site order -book and so bringy tu 

the notice of his superior officors , 
3 . Arranges and issues material to the contractors and 

maintains proper accounts of receipt ., issues and 
balances . Prepares recovery Slulcirert for mate 
rial and other serviccy rendered by thic FC for 
contric ory accounts and sends dctuils to Assistant 
Manager / Senior Assistant Manager for effecting 
recoverics . 


4 . Records measurements of work done by the con 

tractury and prepares work calculation sheets, lead 
charges, ctc ., for calculating quantities of work 
done . 


7 , To what relieſ the employce is entitled ? l As per 
8 . What award ? 


award . 


5 . Checks bills, adjustinunts, transler clains and puls 

up to higher officers. 
6 . Prepares and submits returng required from time to 

time. 
7 . May be required to perform shop -flcor work . 
8 . Ensurov safety mcanul cs against accidents . 
9 . Performs other related work as may be assigned to 

him . " 


6 . So far as the service is concerned namely that Shri 
Vaghela joined the servic : of the Food Corporation of 
India on 10th December , 1974 and W3S asked to go home on 
3 - 1 - 1977, it is not much in dispute . On 27 - 12 - 1976 the 
first order of icrmination wul issued but because of the stay 
granted by the Civil Court, the same could not be imple 
mented and therefore a ccond letter dated 3 - 1 - 1977 a 
copy of which is to be scen at Ex . B while the copy of the 
first order is at Ex. A to the Statement ul Claim . It 
is therefore evident that from December, 1974 to January, 
1977 that is almost a period of two years ind some days 
Shri Vaghela was continuously in the employment of the 
Food Corporation of India and although an attempt was 
made that the initial appointment was for six months but 
allowed to continue oven thereaflcr , ope fact in certain that 
the employec served under the Food Corporation of India 
for two years which was a continuous service . Whether 
he wla temporary or permanent is not going to make any 
change or in any manner affect materially , the findings 
particularly if the employee is found to be a workman ay 
defined under Section 2 (6 ) of the Act. 


7 . It is already seen that on one huild the cmployec is 
attempting to derive advantages under the Industial Dis 
puter Act for which the present ieference is made partie 
cularly on the alleged ground non -fulfilment of the provi 
sions of Section 25F of the Act, the Food Corporation on 
the other hand wants to remove him from the said category 
on the ground that the duties performed by the employee 
were supervisory and managerial function not attracting the 
provisions of Section 2 ( 5 ) of the Act. Naturally before 
emphasing upon other Sucy involved it shall have to he 
yeon whether Shri Vaghela Junior Engineer wil in fata 
workman or not , 


9 . In this connection the learned Advocate for the cm 
ployce drew my attention to the decision of the Supreme 
Court in Burmah Shell Oil Storage & Distribution Company 
of India I.td Vs. The Bumah Shell Management Staff 
Association and others, 1970) ( II ), LIJ, wage 590 . In 
the said case it way laid down that in cases where an 
employee is employed to do purely skilled or unskilled 
munual work of supervisory work , oi technical work , or 
clerical work , there would be no difficulty in holding hun 
to be it workinan linder the appropriate clartlocation . Their 
Yordship , futher observed however , an employee is scquired 
to do moic than one kind of work , he may oc doing manual 
work is well as supervisory work , or he fly be doing 
clerical work as well as supervisory work or he may be 
doing technical work as well élio clecrical work , he may 
be doing technical work as well as supervisory work . In 
su clacs, it would be necessary to determine under which 
classification he will fall for the purpose of inding out 
whether he does not go out of the definition of " workman " 
under the exceptions. The principle now is well sottled , 
so It way laid down , for this purposc thc wokman must 
be held to be cmployed to do thot work which i ; the main 
work he is required to do , even thoirgh he may be incidental 
ly doing other types of work In such cases it must he 
iscerloined as to what is the main or substant: 1) work 
which he is emploved to do. If it is super victy work it 
muy he held that he is employed to co Supervisory work 
though he may also be doing some techjuca !. clerical or 
manual work and it is in thc case of supervisory work under 
clause ( iv ) of Section 2 (s ) of the Act if ihe total wages 
ciceeded Rs. 500 such an employee Cani i bc fermed 
ES a workman . To find out therefore what is to be seen is 
whether the tasks as narroted in the duty list it page 22 of 
the hook -let peak in any manner that the cuv of Shri 
Veghela will predominently slipervisory or whether they 
were thchnical, manual or clcrical. In this connection a 


8 . To prove the natuie of duties expected of a Junior 
Enginçer besides oral evidence of Shri S . J . Patel under 
whom the employee was at the relevant uime working 
the management has brought on record Job Description a 
publication of the Food Corporation of India narrating the 


_ 
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comparison of these duties with the dutics of Assistant Mana No reference is again needed to the dutics of the Assistant 
yer (Muintenance and Operation ) (Electrical) 1 stated on 

Manager which mahe definite mention of the supervisory 
page 23 of ihę book -let would be fruitful, roi, theic also the 

duties and emphasise the cffect of the absence of such a 
qualification required i diploma in Electrical Engineering , reference in the case of Junior Engincor . 
While stating the charactCIltics of the Class of the Assistant 
Manager whose grade ut puy is Rs. 350 - 700 that is considerab 

12 . It was 110t that there is merely sonic reference to 
ly higher than the Sun Engineer , it has been stated that shop work but in a letter datel 4 - 8 - 1976 igyucd by tho 
he shall be overall in -charge of entiic discharge operations Deputy Manager (Eng . ) to Shri Vaghela he was accused 
Lt the foodgiains berths, supervise and control operational of not doing the complete work of fixing Mercury bulbs 
and maintenance staff on duty in workshor and curing the co . rusted to him and he was told to put portable poles on 
shifts that is Shiti Supervisor , Assistant Supervisor, Head working points . It is true that having segard to the techni 
Mechanics, Duvei Mechanics, Mechanics, Wireman cto . All cal knowledge , the work of fixing the poles could not be 
along attempt is made on benult of the Food Corpoiation of or must not be expected of him but what was expected of 
India that Wireman and Khalusis dry plyccj under the him to get the work done by other cmployces working under 
Junior Engincer and that tht Junior Engineer is expected him . He was indicted of having not completed the work 
to get the work done and also supervise the same. It is and not for not getting the work done by the subordinates 
howevei putinent to note that when in the Cave of Assistant is a significant fact. Even in letter datej 27 - 10 - 1975 leave 
Manager a specific reference is to be had to the work of ashed lor was rçfused on the ground the Shii Vaghela J. d 
supervising dad controlling the work of the stall , on page not complete the work of stitching plant. Here again it is 
22 nowhere any reference to such type of duties is to be 

not said that he failed to get the work done. Had the 
had . Therefore if the typical task is enumerated on page 

woik merely been a supervisory and if the actual work 
22 has any relivance, particularly when the same is com was to be carricd out to somebody else , for the super vision 
pared with the duties of the Assistant Manager, the caso 

some suitable arrangement could have been made, but tho 
of the Food Corporation of India is not at all supported 

fact that his request for leave was rejected , it was not merely 

a supervisory work to be done , but all the time the physi 
10 . Even the icfcicnce to individual itenly to be noticed 

Lal presenco of Shri Vughala was found recessary on both 
below typical lask does not substantiate the case of the thesc occasione. 
Food Corporation of India . It is not dispute and even the 
qualification stated the saine fact that the Junior Engineer 

13 . The oral evidence in this regard is of Shri S . J. Patel 
must be a diploma holder if not a degico holder in Elect 

under whom Shri Vaghela during the itlevant time was 
iical Enginees. Therefore he possesses the technical know 

working and the witnesy referred to page 22 of the book -lot, 
ledge expected of the post. Item No. 1 speaks of prepara 

a refeience to which is already made and therefore Although 
tion of rough drawings , work / ste drawingo cost estimates 

Shri Patol wity me to hold that the nature of the duties 
of work iequired to be cxecu. ed , which would he technical 

of The Junior Engineer were of supervisory all the circum 
work but it can nevei be said as Supervisory because this 

stances taken tugether particularly the job description speak 
work as a Junior Engineer níust perfurni himself, ncither 

something otherwise . 
Khalasi nor the workman would be of any use . Item 2 
speaks of 100 per cent work under his charge to cnsuro 

14 . No doubt that Shui Veghela has not entered the 
that all works are done according to specifications, draw 

witness box but having regard to the evidence on record 
ings, standards laid down and upproved samiples , records 

and particularly the best evidence of job description , the 
particular of defective / substandard work in the site order 

absence of Shri Vaghelat or absence of oral evidence on 
hock and also brings to the notice of his superior officers, 

solemn affirmation does not in any nianner effect the em 
Supervising consti lictions and maintenance work is one 

ployees case and I am convinced that by virtue of the naturo 
type of work while checking such work to ascertain whether 

of duties Shii Veghela was a workmun ds defined under 
the same is being done according to the specification etc . 

Section 2 ( s ) of the Industrial Disputes Act and not merely 
und to see whether there are any dcfects etc ., is different 

performing the supervisory and munagerial functions as tried 
unl item 2 also « 9 11 stands cannot be called as predomi 

10 be cstablished . 
nently supervisory . 

14A . Once we aruve at this conclusion and once was find 

that Shri Vaghale was continuously in the service for more 
11. Then comes item 3 therein the Junior Engineer has to than tw ye315, whether he continued 10 be temporary or 
arrange and issuie material to thic contractors and maintain whether he was made permanent, assumes no importance 
piopei accounts of receipts , issuics and balur.ces and to pre becausc in hoth the cases the service continues for more 
pare recovery statement for material and other services than one year and in the present cuse it is more than two 
rendered by the 1-CI ſur contiactors accounts and to send years , the provisions of Section 25F would be very much 
details to Assistant Managet / Senior Assislunt Manager for attracted . 
effecting recoverley. Here against it would be a sort oť 
clerical work but not supervisory . The same can be said 

15 . Once this finding is arrived at the question is wholher 
about item No . 4 as the Junior Engineer has to take nea the conditions for termination of service effectively laid 
surements of work done by the contractors and to preparo down under Section 25F have been fulfilled . In this re 
work calculation shects, lead charty etc . for calculating quan gurd reference is made to thc fact of paynicut of Rs. 1336 .40 
litics of work done here his technical knowledge comes into on 15 - 12 - 1977 which amount consists of Rs. 678. 20 ono 
play . Whether in terms of technical Ol clcrical one fast months notice pay and Rs. 339 . 10 by way of rotrenchment 
or is certain that it is not supervisory as in the case of compensation 11 the rato of 15 days salary of each com 
item No. 1 and similarly item 5 the duty Custy checking pleted year of service . It was urged that seven if on 
bills, acljustments, transfer claims and putting up to higher 3 - 1- 1977 when the services of Shri Vaghcle and otbers wero 
officers . Nowhere there is any initiative to be shown hy terminated , no such payment was either made or tendered 
the Junior Engincer but only apply is knowledge while but since on 15 - 12 - 1977 at least the same has been made , 
dischaging these dutics, Item 6 rcquires him to prcpare the ingredients of Section 25F of the Act shall be deemed 
and submit returns requied from time to time which will to have been fulfilled absolving the Food Corporation of 
be clerical job while item 7 he is required to perform shop India from any additional responsibility . A plain reading 
floor work by which he is expected to do even some inanual of Section 25F of the Act would negative the suid conten 
work on his part. Item No . 8 speaks of ensuring safety tion and further it has been held by the Lordships of the 
measures against accidents which was expected because of better Supreme Court in Boinbay Union of Journalists and other 
technical knowledge . Here gain theic was no question of Vs . State of Bombay , 1964 ( I) LIJ , page 3.31 that condi 
any supervisory work and lastly there is itcm 9 which Junior tions laid down in clauses ( a ) and ( b ) ale zbligatory and 
Engineer has to perforna ancl other clalej work as may be that these provisions have to be satisfied before a workman 
assigned to him . By making reference to item 9 I exhausted can he retrenched . Their Lordships further hold that the 
the entire the task list and it would be cicar that though in hardship resulting from retrenchment has been partially 
the Characteristics of the c ) 2155 the word supervision is Jodiessed by these two clauses. Once this fact is borne ja 
to he had, the typical task is narrated docs not make any minj when admittedly the fulfilinent of the conditions was 
reference to the duties as supervisory or Supervisory duties. not at the time of termination but much time thereafter, 
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the only conclu ,ion possible is that the termination cannot 
te said to be valid and legal. 


employed by the Oil and Natural Gas Commission on explo 
ration drilling operations at Ghotaru in Jaisalmer District of 
Rajasthan Statc from the operation of the provisions of 
Chapter VI of the said Act except section 36 and sections 
40 to 46 ( both inclusive ) and section 48 thereof , subject 
to the conditions that the said persons : - - 
(i) shall not be employed for niore than twelve hours 

on any one day , 


16 . The workman is clamouring for back wages and re 
instatement against which the contention of the Food Cur 
poration of India is that from 8- 7 - 1977 the cmployce is 
in the service of the Rajhot Municipal Corporation and is 
gainfully employed. So far as the relief of reinstatement 
is concerned which nounally would follow if provisions of 
Sex lon 25F are found to be violated , the case of the 
Food Corporation is that bccause of reduciion in work as 
the import of Food Grains has dwindled , the stajl including 
the junior Engineer referred in the order dated 3 - 1 - 1977 
was found to be surplus and theiefore was required to bo 
sent home. This contention of the Food Corporation was 
not in any manner chalienged by the workiaan and if there 
was no work with the food Corporation there cannot be 
any question of reinstatement. Otherwisy such an employce 
would certainly prove to be a burden since he would be 
idling without any work . The circumstances theretore , do 
not justify the crder of reinstatement. 


__ 17. That the workman was gainfully employed, which 
contention of the Food Corporation of India is also not 
refuted hy the employec. The locord therefore speaks that 
from January , 1977 till July , 1977 Shri Vaghela was unem 
ployed but in Tuly , 1977 he could secure an employment 
with the Rajkot Municipal Corporation . It is not his case 
thereby that his chances were affected. Having icgard to 
the period of unemployment and regarding that the provi 
sions of Section 25F have been violated although tho To 
trenchm . nt was found to be not effected legally , the culy 
relief permissible is to award compensation in the light of 
what pay Shri Vaghela was drawing and since he was draw 
ing more than Rs. 700 per month , on the two counts stated , 
the paymont of compensation of Rs. 10 , 000 in ny view 
would meet the ends of justice , 

Award accordingly . 
No order as to costs . 
Dated . - 25- 8 - 82 . 


(ii) shall not he employed for more than fourteen days 

___ t a stretch, and 
( iii ) shall, after they have worked for fourteen days at 

a stretch be granted rest for a perical of not less 
than fourteen days . 

[ No. S. 29014/ 5 / 81- M.I ] 
काo80 35 35:---केन्द्रीय सरकार , खान अधिनियम , 1952 ( 195 ? 
का 35 ) को धारा 83 की उपधाग (i ) द्वाग प्रवत्त शक्तियों का प्रयोग 
करते हुए , बिहार प्रवेश के बस्तियां जिले के गउक नामक स्थान पर 
खोज सम्बन्धी डिलिग सक्रियामो पर तेल और प्राकृतिक गैस आयोग 
द्वारा नियोजित व्यक्तियों को , उक्त अधिनियम के , उसकी धारा 36 और 
धारा 40 से 46 (जिसमें ये दोनों धाराएं समिलित है ) और धारा 48 
को छोड़कर अध्याय 6 के उपबन्धों के प्रवर्तन में , इस शर्त के अधीन 
रहते हुए, छूट देता है कि उस व्यक्ति ----- 

(i) किसी भी दिन बारह घटे से अधिक के लिए नियोजित नहीं 
किए जाएंगे , 
( i) एफ दौर में चौदह दिन से अधिक के लिए नियोजित नही 

किए जाएंगे, और 
(iii ) उन्हें एक दौर में चौदह दिन तक कार्य करने के पश्चात . 

कम से कम बौदह दिन की अवधि के लिए विश्राम मंजूर 
मिया जाएगा । 

[ स० एम -- 29014/ 4/ 8 :. एम० पाई० 

जे० के० जन , अवर सचिव 


M . A . DESHPANDE , Prosiding Officer 

[ No. L- 42012 (34) / 77- D . II ( B ) ] 

S. S. PRASHER , Desk Officer 

श्रम मंत्रालय 
नई दिल्ली , 24 सितम्बर , 1982 


S . 0 . 3535. --In exercise of the powers conferred by sub 
section ( 1 ) of section 83 of the Mines Act, 1952 ( 35 of 
1952 ) , the Central Government hereby exempts the per 
sony employed by the Oil and Natural Gas Commission on 
exploration drilling operations at Gandak in District Bettiah 
of the State of Bihar from the operation of the provisions 
of Chapter VI of the said Act except section 36 and sections 
40 to 46 ( both inclusive ) and section 48 thereof, subject to 
the conditions, that the said persong : - 


का आ० 3534 : - - केन्द्रीय सरकार , खान अधिनियम , 1952 
( 1952 का 35 ) की धारा 83 की उपधारा ( 1 ) द्वारा प्रदत्त शक्ति 
का प्रयोग करने हप, गजस्थान प्रदेश के जमलमेर जिले के घोटाम् नामक 
स्मान पर खोज संबधी दिलिग मंत्रियाओं पर तेल और प्राकृतिक गैस 
मायोग द्वाग नियोजिन व्यक्तियो को , उक्त अधिनियम के , उसकी धाग 
36 और धाग 40 से 46 ( जिसमे ये दोनों धाराएं सम्मिलित हैं ) 
पौर धारा 48 को छोड़कर अध्याय 6 के उपबन्धो के प्रवर्तन से , इम 
शत के अधीन रहते हुए , छूट देती है कि उक्त व्यक्ति : - - 
( i ) किसी भी दिन बारह घंटे से अधिक के लिए नियोजित नही 

किए जाएंगे , 
( ii ) एक दौर में चौदह दिन से अधिक के लिए नियोजित नही 

किए जागगे , और 
( iii ) उन्हे एक दौर में चौदह दिन तक कार्य करने के पश्चात् 

कम से कम चौ वह दिन की अवधि के लिए विश्राम मंजूर 
किया जाएगा । 

[ सं० एम - 29 0 1 4/ 5/ 81- एम०प्राई. ] 


(i) shall not be employed for more than twelve hours 

on any ono day , 
(ü ) shall not be omployed for more than fourteen days 

at a stretch , and 
( iii ) shall, after they have worked for fourteen days. at 

a stretch , bo granted rost for a period of not less 
than fourteen Jays. 

[ No. S- 29014 / 4 / 82- MI 
J . K. JAIN , Under Secy. 


New Delhi , the 25th September , 1982 


New Dt]hi, the 24th September, 1982 


S . O . 3534 . - In cxcrcisc of the powers conferred by sub 
section ( 1 ) of section 83 of the Mines Act, 1952 ( 35 of 
1952 ) , the Central Government hereby exempts the persons 


S . O . 3536. - In pursuance of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal No. 3, Dhanbad, in the indus 
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there were several meetings hylucen thc union and the 
management but to nu ellest. Lastly a letter Joten 11 - 10 -76 
Wols sent to the A . L . C . 10 ) Fising the dispute but there also 
the matıcı Welt delayed Und after sevcial correspondence 
thuic was conciliation which cnded in [uluic and thereafter 
the present relciencc Wiis mide. 


[ATT II - -05 3 ( ii) ] 

9777 851 ma . 
= = - - - - - - 

- - - - - - - 
trial dispute belween the employers in clation to the man 
ugement of Juhay Nagar Collicry , Eastern Culfields 
Limited , Post Office Javhay Nagar, District Buidwan god 
their workmen , which was luceived by the Ceutral Govern 
ment on the 21st Scpiember, 1982 . 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, NO . 3 , DHANBAD 

Reference No. 53 80 
PRESENT : 

Shii J. N . Singh , Picsiling Ollicer, 
PARTIES : 
Employers in relation to the management of Saykay 

Nagır Colliery, Eastern Coalfields Liu , PO JDY 
haynas , Dint, Bydwan . 


5 . It is submitted that the concerned workman was an 
cmployee of the management after 10nalisation but he 
was icfused eniployment by the present manigenent with 
ellcct from 1 - 4 - 1974 , hence he is entitled to he reinstated 
with full back Waller . It is also submitted that though the 
other thiee p ony were given employment by the manage 
ment only the concerned workman was leit out for reasons 
hest known to the management. 


AND 
Their workman 
APPEARANCES : 

For the Employers — Shu K . S . Mutiny , Advocate . 

For the Workman - Shri B . Jal, Advocate . 
INDUSTRY : Coal. 

STATE ; West Bengal. 
Dated , the 16th Septmber, 1982 

WARD 


6 . The management has contested the cure and their de 
fence in that the present ieference is not nuintuivable be 
Catlise th : jispulc if willy is in relation to thc management 
of . L . S . Chalbalpur Colliery and their wolkren but the 
Reference show that it is between the Juyhindu Colliciy 
and their wurkmen . ALcording to the mugcracnt Jaykay 
17 .1gur Colliery is il separate identity altogether and has 
nothing to do with K . L .S . Chalbulous Colliery except that 
the Agent s office of buih Chulhalpur and lykay nugal Are 
located in Jayhuynagar 11 thc Sme premises . It is also 
stated that the present Jefornece is also stalc having been 
made after six years . 


The Govt. of India in the Ministry of Labour in excicise 
of the powers conferred on then u / s 10 / 1 )(u ) of the Indus 
trial Disputes Act, 14 of 1947 has rofcited the dispute to 
this Tribunal for adjudication under Order No. L - 19012 ( 28 ) / 
80 - D .) V ( B ) dated the 16th September, 1980. 

SCHEDULE 
" Whether the action of the management of K . L . S . 

Chalbalpur Colliery under Jaykayoagus Colliciy 
ol Eastern Coalficldy Limited , P . O . Jaykaynagar, 
Dist. Burdwan in refusing the employment to Shri 
Mahapati Singh , Quarry Supervisor with effect from 
1 - 4 - 1974 was justified ? If not, to what ielief is 
the concerned workoan entitled ?" 


7 . According to them agniçit the KLS. Chalbalpuhi 
Culiery which is a mull lipit had quaily which was 
heing run through a contactoi Shri Ganditi Singh at the 
time of take over . This contract system continued till about 
February , 1974 and the work was dcpaitmentalised from 
March , 1974 . All employees of the contractus who were 
working iindur him and were available at the time of lake 
over were enployed by the picrent nnnagement as per in 
struction issued by the Cential Government. It is also 
stated that the work of the conti actor was surel vised by 
himsell ind his brother Shri Dalpat Singh Shri Dalpat Singh , 
however, was not interested in joining thc public sector 
cnterprise in though he was accepted as an employee of thc 
contractor he declined to join the post. It is submitted that 
the concerned workman Mahapati Singh who is brother of Shii 
Gunapati Singh was never un employee of thc contiactor , 
Ganapati Singh but he stil reptitiously smuggled his name in 
Form B register . According to the management Shui 
Maharati Singh the concerned workman was nevei an en 
ployce even of the contractor and hence he was not taken 
by the management morary employment was refused to 
him . The very relationship of cmployer and employce has 
beon denied and it is prayeci that the Reference bc dcided 
in favour of the management. 


2 . The case of the workman is that for working of the 
quarry of Chalbalpur Colliery one Shri Ganapati Singh Wels 
cngaged as Contractor who was employing about 300 work 
men including the concerned worknuun Shri Mahapati Singh 
as Quarry Supervisor 211d in March , 1974 the basic pay of 
the concerned yorkman was Rs. 405 p .ni. Iho job of the 
concerned workman was to mcusure by lupe the stack of 
coal cut, carth -cut as well as the quantity of coal trans 
poited to the Company. 


8 . The point for consideration is as to whether the action 
of the management of LLS. Chilbalpur Colli iy under 
Jitykaynagar of Eastern Coallicids in rcſusing employment 
to Shri Mahapati Singh the concerned workman with effect 
from 1 - 4 - 1974 is justiſid . If not to what relief the con 
coined workman is entitled . 


3 . It is stated that the concerned workiraa Shi Mahapati 
Singh joined his service in or about 1960 and his name was 
ontered in the Coal Mines Provident Fund register is well 
as in Form B register . 


4 . It is further stated that the Contactor Shii Ganapata 
Singh was allowed to continue in the collicry even after take 
over till March , 1974 and as per Nationalisation Act all the 
workmen employed in the mine which included qually also 
were to be observed with effect from 31 - 1 - 1973 by the 
Central Government. In March , 1974 however the work 
of the quatry was exhausted and the picoent management 
recognised all the 300 workmen working in the said quarry 
including the concerned workman as their own employec 
and undertook the rcsporsibility of providing them with 
suitable alternative employment and they were also trans 
ferred to different collieries under the Eustern Coallields . 
It is alleged that the transfer order was however not com 
municated to the concçined workman though his name was 
included in the list of tiansfer . When the concerned work 
man found that except him and three others viz . Banamali 
Pradhan , Trinath Swai and Panchanan Bisoi the rest of 
the company workers had already joined Banji Mahavi 
Collicry on transfer . He along with three olier s went 
there to join in May or Juic , 1974 but they were not pro 
vided with any job . He then approached the union and 


9 . It is not denied , lather it is admitted that the Chal 
balbalpur Colliery was being in ly the contractor Shri 
Ganpati Singh ( l- ebruary , 1974 . It is also admitted that 
the concerned workman is own brother of Shri Ganapati 
Singh . It is also adınitted by the management that all the 
employees working under Ganapati Singh were taken as 
employee linder the management with effect from March 
or Apiil, 1974 . It is also not denied that thic three other 
workmen were taken in chiloyment subsequently by the 
present management. This is also apparent from the An 
nexule H attached with the wiitten statcnient of the con 
cerned workman , 


10 . The only question to be considcied , therefore , is as 
to whether the concerned workman Mahapati Singh was an 
employee under his brother Canapati Singh , Cintiactor or 
not 


11. In Support of it the concerned workman has fled Ext. 
W - 1 which is Form ) ) register ( attendance register ) of the 
colliery which is for the period from 10 - 12 - 73 to 22 - 12 -73. 
It would show that Mahapati Singh was working as a Super 
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visor and his attendance was recorded as such . Ext. M - 1 

been merged into one collicry and the uffice of the Agent 
is the Foini B legisler in which the name of Maharat is in Jayhaynagar Colliery who looks after Chulbalpu 
Singh is mentioned under Sl. No . JA . 

Colliery also . Ever MW - 1 hil s slated in his very chicf that 

the K . L . S . Chalbalpur Colliery is now cxisting is a con 
12 . The cast of the managcinent, however , is thwt Muhe stituent of Chulbulpur initie under Jay kaynayar . This clearly 
pat Singh got lus 174m Surreptiliously mentioned in Form shows that the K . L . S . Chalbalpur Colllery is under the 

B regis . er . Buy this allegatiull of the management has not management of Jaykaynagar and hence the Reference can 
been substantiated by any cvidence . The sol. ly witness not be said to be bud on that score . 
examined on behall of the anagement is MW - 1 Shu S . A . 
Anbalstu who was Manager of KL S . Chaalalpui Colliery 

17 . Considering the vidence on record and facts and 
from August, 1972 to December, 1975 . He has pioved the 

circumstances of the case , I hold that the concerncd work 
Foim B register but he has lowhere staled that in form 

man was an einployee of the present management and the 
Brugister the numc of the concerned wojhman was men 

action of the managemont in refusing him employment with 
tioned surreptitiously . In his vcry chief he has admitted 

effect frun 1 -4 - 1974 is urjustilied and illegal. 
that Mahapat Singh and Dalpat Singh were younger bro 

18 . The next question is als to what iclict the concerned 
thers of Ganapati Singh and they were also supervising the 

workman is entitled . 
quarry work . This witness has further stated in para 7 of 

As the refusul was illegal the con 

cerned worokman is entitled to ieinstatenient. The ques 
his cross - examination that the atlerdance of workmen who 

tion , however , is as to from which date . The refusal is 
worked in quulty is marked in Form D register and the 

from 1 - 4 - 1974 but it will appear that no action was taken 
attendance of Mahapat Singh was being marked in Form 

by the union or the concerned workman for lediess of his 
D register that is the intendance register. He has further 

gi ievance for so many years . Even the wistten statement 
admitted that Mahapat Singh Wis also a member of Coal 

of the concerned workman would show that for the first 
Mines Provident Fund . This witness adnits that Form D 

time the matter was token up by the union in the year 
Icgister Ext. W - 1 bears his signuture and it contains tho 

1976 , No document has been filed to show that the matter 
naine of the concerned workman . Rather this iegister has 

was in fact persucd by the union or the concerned work 
been proved by this witness himself, 

man fiom the year 1974 , Mention of certain conferences 

between he A . L . C . and the management lias been made in 
13 . In view of the above evidence of the management 

the written statement of the concerned workman in 
witness it cannot be denient that the concerned workman 

the 

ycar 1979 or 1980 but they are not suppoited by any docir 
was working under his brother Ganapati Singh , contractur 

ment. In such circumstances the ends of justice will be 
and his name continued in the attendence iegister cven 

met if the concerned ivorkman is taken in 
after take over of the mine . His name also appens in 

employment 

fiom the date of the Reference ie, 16 - 9 - 1980 , 
Form B register which also beans the signature of MW - 1 the 
then Manager of the colliery . As stated carlier there is no 

19. It is thereforc directed that the concerned workman 
iota of evidence on behalf of the management to show that should be tak : n in employment by the prescut management 
thc concerned workman got his name lirepritiously meu with effect from 16 - 9 - 1980 . 
tioned in Foim B register. MW - 1 does not say an word 
about it . Rather he admits that the name of the concerned 

20 . The award is given accordingly . 
workman appears in the hitendence register Ext. W - 1 for 
the period December, 1973 that is after take over. 

$ d / 

J. N . SINGH, Presiding Officer 
14 . In such circumstances when all the cmployees of the 

[No. L - 19012128 ) /80 / D .IV ( B ) ] 
contractor were given çıploynient by the prosent manage 
ment, there is no rcaşun 19 to why the concerned workman 
was refused his cmployment. The fact that the concerned 

New Delbi, the 27th September , 1982 
workman was an employee of the present Dianagement is 

9 . O . 3537. - - In pursuance of section 17 of the Industrial 
thus proved from the above two registers and is also sup 

Disputes Act, 1947 ( 14 of 1947 ), the Central Goveinment 
ported from the fact that the concerned workman was a 

herchy publishes the following award of the Central Govern 
member of Coal Mines Provident Fund since 1972 . It was 

ment Industrial Tribunal No. 3 , Dhanbad , in the industrial 
not possible iſ the concerned workman was not an em 

dispute between the employers in relation to the management 
ployee of the colliery . 

of Dhemomain Colliery of Messrs Castern Coufields Limited, 
15 . An attempt has been made on behalf of the manage 

And their workmen , which wily received by the Central ( inv . 

ernment on the 21- 9 -82 . 
ment to show that one Muhapat Singh was an employee 
of the management but the concerned workman is Muha 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
pati Singh and is thus a diffcient person . In the terms of 

TRIBUNAL -CUM - LABOUR COURT NO 3 
Reference the name mentioned in Mahapati Singh. But 

DHANBAD 
this contention of the management is of 10 avail. MW - 1 
has stated in para 7 of his cross - examination that he ie 

Reference No. 7 /82 
cognised Mahapati Singh end in Coust he identified the 
concerned workman Mahapati Singh . He has further stated 

PRESENT : 
in his very chief that the concerned workman is the said 

Shri J. N . Singh , 
Mahapat or Mahapati Singh . Thus it is proved that Maba 

Presiding Officer, 
pat Singh or Mahapati Singh is the same person namely the 
concerned workman . The concerned workman has also PARTIES : 
stated in his cvidence that ho wil working as Supervisor in 
Chalbalpur Colliery sincc prior to the nationalisation and 

Employers in relation to the management of Dhcmomuin 
even after that. He has also stated that his name was 

Colliery of M / s. Eastern Coalfields Ltd . 
cntered in Form B attendunce register. He nos submitted 

AND 
that the action of the marageinent in refusing the employ 
ment is illegal. He hay denied that he got him nanje sur 

Their workmen 
replitiously entcied in Form D register . The evidence of APPEARANCES : 
the concerned workman is thus supported by the evidence 
of MW - 1 as also the documents filed in this case 

For the Employers - -Shri R . N . I alu , Advocale . 

For the Workinan - None. 
16 , Another objection of the management is that the Rc INDUSTRY : Coal. 

SLITE : West Bengal 
ference is with regard to Juykaynagai Collicry but the con 
cerned workman was an employec of K . L . S . Chalbalpur 

Dated , the 14th September , 1982 
Colliery . The Reference vould ſuither stew that the 

AWARD) 
KI S . Chalbulpur Colliery has been shown unter Jayhaynagil 
Colliery of Fastern Coulelds. The worhman has stated in 

The Govt. of India in the Ministry of Labuui in exercise 
his evidence that after nationalisation three collieries have of the powers conferred on them U S 1011)(cl) of the In 
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dusti ial Disputes Act, 14 of 1947 thas referred the dspute 

( d ) That the continuity of service will be treated only 
to this Tribunal for adjudication under Order No. L - 19012( 64 ) / 

for the purpose of Gratuity and seniority , 
81-DIVIB ) Jaled the 22nd January , 1982. 

( e ) That by this settlement, the insunt dispute is 

fully and finally resolved . 
SCHEDULE 

11) That neither party shall be entitled to any cost 
" Whether the action of the Agent, Dhemomain Colliery 

and the parties will bear their respective cost of 
of M / s. Eastern Coallhelds Ltd, in stopping Shri 

this proceeding, 
Nehar , Driller with effect from 21- 2 - 1981 is justified ! 
If not, to what delicf is the workiman concerned 

4 . That both the parties submit that the Honourable 
entitled ? " 

Tribunal may be pleased to accept the aforesaid 

terms & conditions us agreed by both the parties, 
2 . On receipt of the Reference notice was given to both 

for maintaining hoimonious relation between the 
the parties to filc their respective written statements . 

parties and Industrial peace at the Establishment. 

5 . That both the parties Jointly Pray that the Hon ble 
3 . On 13 - 9 - 1982 both the parties have filed a joint settle 

Tribunal may be pleased to accord approval to the 
ment signed on behalf of the management as also on behalf 

proposed settlement, which is considered by both 
of the workman setting out the terms of settlement with a 

The parties as quite fair and reasonable and 
prayer that the terms be accepted and the award be passed in 

pass 

the award accordingly treating this settlement is part 
terms thereof . 

thercof , 


२ . I have gone through the settlement and it is beneficial 
for the conceined workman . 


And for this your Petitioners shall ever pray . 
Dated, the 6th Septembe1 , 1982. 

Sd / - illegible 
For and on behalf of the 

For and on behalf of 
Workman : 

The Employers : 


4 . Accordingly the award is passed in terins of the settre . 
mcnt filed by the parties which shall fuim part of the award 


Enc : Soltlement. 


J. N . SINGH , Presiding Officer . 


J. N . SINGH , Presiding Officer, 
INo. L-19012064) / 81 - D.IV ( B )] 
S . S . MAUTA , Desk Ollicur, 


BEFORE THE HON BLE PRESIDING OFFICER , CENTRAL 
GOVERNMENT INDUSTRIALL TRIBUNAL NO , 

DHANBAD 


In the matter of Reference No. 7 of 1982 
PARTIES : 


Employers in relation to the Management of Dhememain 

Colliery of M /s. Eastern Coalilleds Limited 


AND 


Their Workinen 
Joint petition of Compromise : 


Both the parties herein concerned most respectfully Sheweth : 


1. That the Central Government by their order No. L 

19012 ( 64 ) / 81 -IV( B ) dateil 22 - 1 - 82, 1eferred the tol 
lowing issue for adjudication by the Hon ble Tribunal. 


नई दिल्ली, 23 मिनम्बर, 1982 
का आ0 3538:----मैमर्म इंरियन प्रॉक्सीजन लिमिटेड, णफर भवन , 
फतेह मेन रोड, हैदराबाद - 500004 ( ०पी०/1951 ) और इडियन 
पोक्सीजन लिमिटेड, भास्कर भवन , विजागन-भिम्ली रोड़, विशाखापटनम 
5 30-013 ए० पी०/ 236 ) (जिसे इगमें इसके पश्चात् उक्त म्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) ( जिमे इसमे इसके पश्चात् उक्त अधिनियम 
कहा गया है की धारा 17 की उपधारा ( 2क ) के अधीन घट दिए 
जाने के लिए प्रायेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उम्त स्थापन के 
कर्मचारी, किमी पृथक अभिवाय या प्रमियम का सवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की गाष्टिक बीमा स्कीम के अधीन जीवन 
श्रीमा के गप में फायदे उठा रहे है और में कर्मचारियों के लिए ये 
फायदे उन फायदो से अधिक अनुक ल है जो कर्मचारी निक्षेप सहबद्ध 
थीमा स्कीम 1976 ( जिसे इसमें इसके पश्चात् उफन स्कीम कहा गया 
है ) के अधीन उन्हे अनुशेय है ; 

प्रत केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधाग 
( 2 ) द्वारा प्रदम शक्तियों का प्रयोग करते हुए और इममें उपाब 
अनुसूची मे विनिर्दिष्ट शर्तों के प्रधान रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिा , उक्त मीम के मभी उपबन्धो के प्रयतन मे छट 


“ Whether the action of the Agent , Dhermomain Col 

licry of M / s . Fastein Coallield , I tol., in stopping 
Sri Mchoi, Drilles with ellcct from 21- 2 - 81 15 
justified ! It not, to what relief in the workman 
concerned entitled ! 


2 That the matter has not ye been heard by the Hon ble 

Tribunal and the matters is pending . 


1. That both the parties ili the meantime, mutually dis 

cussed the instant matter and have settled the same 
in the following Terms – 


(a ) That the Employees shall allow Sri Ram Nehoiu 

Driller within 7 days from the date of signing of 
this Petition of Compromise to resume his 
original duty as Driller in the Category and on 
the Wages as on 1 - 2 - 81 . 


( h ) That the period of non -employment and the con 

cerned wolkmun from 21 - 2 - 81 tll the date of 
Icsumption of duty will he treated as leave 
without pay . 


अनुसूची 
। उक्त स्थापन के ममध में नियोजक प्रादेशिक भविष्य निधि 
प्रायक्त प्राध्र प्रदेण को " मी विवणिया भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लि ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार , 
गमय-समय पर निर्दिष्ट कर । 

2 नियोजक , ऐसे निरीक्षण प्रभागे फ प्रत्यक माम की समाप्ति 
के 15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 


(b ) That the nciiod of 001 - employment and the cug 

for any back waves for the said period od tion 
cmployment, 
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की धार। 17 का उपधारा ( 30 ) के रखड ( क ) के प्रधान मनमान 

विधिक वारिसों को बीमाकृम रकम का संवाय तत्परता से और प्रत्येक 
पर निदिष्ट कर । 

दशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के 

मात दिन के भीतर सुनिश्चित करेगा । 
3 मामूहिक बीम। स्कीम के प्रशासन में , जिमके अन्तर्गत लेखाम्रो 

म० एम० - 35014/ 202/ 82-पी०एफ - 2] 
का रखा जाना विवर्गणया का प्रस्तुत किया जाना, बीमा प्रीमियम का 
मंदाय , लेखापो का अन्तरण , निरीक्षण प्रभारों का मवाय प्रादि भी है , 

New Delhi, the 23rd Septenber , 1982 
होने वाले मभी व्यय का वहन नियोजक द्वारा कया जाएगा । 

S . O . 3538 . — Whcicas Messrs Indiyn Oxygen Limited Shakar 

Bhawan, Fateh Maidan Road, Hyderabad-500004 ( AP / 1951 ) 
1 नियामक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 

and Indian Oxygen Limited , Bhaskar Bhawan), Vizag-Bhimli 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें मशोधन किया Road, Visakhapatnam - 530013 (AP / 236 ), ( hereinafter ieferred 

to as the sud establishment ) havc applied for exemption 
जाए , तब उग सशोधन की प्रति तथा कर्मचारियों की बहुमख्या को भाषा 

under sub - section (2A ) of section 17 of the Employees Pro 
में उमकी मुम्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदशिन vident l undy and Miscellaneous Provisions Act, 1952 ( 19 of 

1952 ) ( hercinafter referred to is the said Act) ; 
फरेगा । 

And whereas, the Central Goveinment is satisfied that the 
5 यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या employecy of the said establishment ale , without making any 

separate contribution or payınent of premium , in cnjoyment 
उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि 

of benefits under the Group Instance Scheme of the Life 
का पनाने ही सदस्य है, उसके स्थापन मे नियोजित किया जाता है तो , 

Insurance Corporation of India in the nature of life Insur 

ance which are more favourable to such employees that the 
नियोजक , मामूहिक थीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 

benefits admissible under the Einployecs Deposit -linked Insur 
दर्ज करेगा और उसकी बाबा नावण्यक प्रीमियम भारतीय जीवन बीमा 

ance Scheme, 1976 (hereinafter refered to us the said 

Schemc); 
निगम को मदन करेगा । 

Now , therefore, in exercise of the powers conferied by sub 
6 यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे section (2A ) of section 17 of the said Act and subject to 

the conditions specified in the Schedule annexed heieto , the 
बढ़ाएं भाते है ता , नियोजक मामहिक बीमा काम के अधीन कर्मचारियों 

Cential Government hereby cxcmpts the said establishment 
को उपलब्ध फागदो मे गमुचित रूप में वृद्धि की जाने की व्यवस्था करेगा from the operation of all the provisions of the said Scheme 

for a period of thrce years . 
जिगमे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदो में अधिक अनुकम्न हों , जो उक्न म्फोम के अधीन 

SCHEDULE 
अनुज्ञेय है । 

1. The employcı in Telation to the said establishment shall 
7 मामूहिक बीमा स्कीम में किमी मान के हाने हा भी , यदि Submit such ieturns to the Regional Provident Fund Com 
किमी कर्मचारी की मृत्यु पर इस स्कीम के अधीन मदेय रकम उम रकम 

missioner , Andhra Pradesh maintain such iccounts and provide 

lor such facilities for inspection, as the Central Government 
मे कम है जो कर्मचारी का उस दशा में सदय होती जब वह उक्न स्कीम m.ly direct from time to time . 
के अधीन होता तो , निगेजक कर्मचारी के यिधिक वारिग नामनिर्देशित 

2 . The cmployer shall pay such inspection charges as the 
को प्रतिकर के रुप में दोनो रकमो के अन्तर के बराबर रकम का सदाय Central Government may, from time to time, direct under 
करेगा । 

clause ( a ) of sub - section (3A ) of section 17 of the said Act, 

within 15 days from the close of every month . 
8 मामहिक बीमा म्फोम के उपबन्धों में कोई भी संशोधन , 

3 All expenses involved in the administration of the Group 
प्रादेशिक भविष्य निधि प्रायुक्त , प्रान्ध्र प्रदेश के पूर्व अनुमोदन के बिना Insurance Scheme , including maintenance of accounts, sub 
नहीं किया जाएगा और जहां किमी मंगाधन में कपचारिता के हित 

mission or returns, payment of insuršince picmia , transfer 

of accounts , payment of inspection charges, ctc . shall be borne 
पर प्रतिफल प्रभाव पड़ने की संभावना हो थहा , प्रादेशिक भविष्य निधि hy the cmployer . 
प्रायक्त , अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण 

4 . The employei shall display, on the Notice Board of 
स्पष्ट करने का युक्तियुक्त अवसर देगा । 

the establishment, a copy of the rules of the Group Insurance 

Scheme as approved by the Central Government and , as anal 
५ यदि किमी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 

when amended , alongwith a ti mnslation of the salient features 

thercof, in the language of the majority of the employees. 
बीमा निगम की उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है अधीन नही रह जाते है, या इस स्कीम के अधीन कर्मचारियो 

5 . Where the employec, who is already a member of the 

Employees Provident Fund or he Provident Fund of an 
को प्राप्न होन याने फायदे किमी गति में कम हो जाने है , तो गह छुट establishment exempted under the said Act, is cmployed in 
रद्द की जा सकती है । 

his establishment, the employer shall immediately cnrol him 
ils 4 member of the Group Insurance Scheme and pay ntces 

sany premium in respect of him tu thc Lifc Insurance Corpo 
1 यदि किमी कारणवश , नियोजक उस नियन नाम के भीतर , ration of India . 
जो भारतीय जीवन बीमा निगम नियन कर , प्रं मियम का मदाय करने 
में प्रमफल रहता है, और पानिमी को व्यपगत हो जाने दिया जाता है 

6 . The employer shall nirange to enhance the benefits 

vailable to the employces under the Group Insurance Scheme 
नो छूट रद का जा सका है । 

avpropriately , if the benefits available to the employees under 

the said Scheme are enhance , so that the benefits available 
11 नियोजक द्वारा प्रीमियम के सदाय में किए गए किमी व्यति under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible uuider the said 
क्रम की दशा मे , उन मृत मदम्यो के नामनिर्देशिनियो या विधिक वारिसो 

Scheme, 
को जो यदि यह , छूट न दी गई होती ना उक्त सोम के अन्ना हाने , 

7 . Notwithstanding anything contained in the Group Insur 
बीमा फायदो के मदाय का उनदायिन्त्र नियोजक पर होगा । 

ince Scheme, if on the leath of an employee the amo Int 

payable under this scheme he less than the amount that would 
12 उप प्रापय के मबच में गियाजक , श्म म्फीम के प्रधान be payable had the cmployee beçn covered under the said 
अाने वाले किमी सदस्य को मृत्यु होने पर उसके हकदार नामनिर्दलिया 

Schemc, the employer shall pay the difference to the legal 
heil /nomince of the employee as compensation . 
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अनुसूची 


8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Andhra Pradesh and 
where any amendment is likely to affect adversely the inte 
rest of the employees , the Regional Provident Fund Com 
missioner shall before giving his approval, give a rcasonable 
opportunity to the employecs to explain their point of view , 


6. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त, कर्नाटक को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रवान करेगा जो केन्द्रीय सरकार , समय 
समय पर निविष्ट करे । 


9 . Where , for any rcason , the employees of the cstablish 
ment do not remain covered under tho Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
Adopted by the cstablishment, or the benefits to the employees 
linder this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled . 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खंड ( क ) के अधीन समय 
ममय पर निर्दिष्ट करें । 


10 . Where, for any reason , the employer fails to pay the 
premium within the due date , as fixed by the Life Insurunce 
Corporation of India , and the policy is allowed to lapsc , the 
oxemption is liable to be cancelled, 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिमके अन्तर्गत लेखाभों 
का रखा जाना विवरणियों को प्रस्तुत किया जाना, बीमा प्रमियम का 
संदाय , लेखाओं का अन्तरण, निरीक्षण प्रभारों का संवाय प्रादि भी है , 
होने वाले सभी व्ययों का वहन नियोजफ द्वारा किया जाएगा । 


11. In case of default , jf any made by the employer in 
payment of premium thc responsibility for payment of assur 
ance benefits to the nominecs or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemplion , shall bo that of the employer. 


4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक मीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करगा । 


12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the recipt of the sum assured from the Life Iosur 
ance Corporation of India . 


5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ण करेगा 

और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संदस करेगा । 


INo . S - 35014( 202 ) / 82 -PF.II] 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
मड़ाए जाते हैं तो, नियोजक सामूहिक भीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक मीमा स्कीम के अधीन उप 
लग्ध फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


का आ० 3539:--- मैसर्स भोलका स्टील लिमिटेड रजिस्ट्रीकृत कार्यालय 
पौर संकर्म महादेव पुरा डाकघर , म्हाईट फील्ड रोड , बंगलौर - 560048 
( के ०एन०/ 4489 ) , (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 2क ) अधीन छूट दिए जाने 
के लिए आवेदन किया है ; 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , मदि 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन मंडेय रकम उस रकम 
से झम है जो कर्मचारी को उम दशा में संदेय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहमय 
बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया 
है ) के अधीन उन्हें अनुशेय हैं ; 


8. सामूहिक बोमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त , कर्नाटक के पूर्व अनुमोदन के बिना नही किया 
जाएगा और जहाँ फिसी संशोधन से कर्मचारियों के हित पर प्रतिकूल , 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करणे 
का युक्तियुक्त अवसर देगा । 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 22 ) मारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शो के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन मे छूट 
देती है । 
758 GI/ 82 _ 4 


9 , यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है अधीन नहीं रह जाते हैं, या इन स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रोति से कम हो जाते हैं, तो यह छूट 
रद्ध की जा सकती हैं । 
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4. Thament, a copyby the Cennslation 
of ti 


10. afa ferit AFTUTE , fiatach 399 faqat are fit , 
ओ भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का मंदाय करने 
में अमन रहता है , और पालिसी की व्यपगत हो जाने दिया जाता है 
तो , छूट रद्द की जा सकती है । 


4 . The employer shall display , on the Notice Board of the 
establishment, a copy of the rules of thc Group Insurance 
Scheme as approved by the Central Government and , as anal 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employces , 


11 नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी व्यक्ति 
क्रम की दशा में , उन मुस सदस्यों के नामनिर्देशिनियों या विधिक वारिमो 
को जो यदि यह, छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , 
बीमा फायदो के मवाय का उतरदायित्व नियोगक पर होगा । 


5. Where the employee , who i.; already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment cxempted under the said Act, in employed in 
his establishment, the employer shall immediately cniol him 
aly a member of the Group Insurance Schçme and pay neces 
sary, premium in respect of him to the Life Insurance Cor 
poration of India. 


___ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन माने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशिनियों / 
विधिक वारिसो को बीमाकृत रकम का मंदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम से मोमान रकम प्राप्त होने के 
मात दिन के भीतर सुनिश्चित करेगा । 


6 . The employer shall arrange to chance the benefits 
available to the employces under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the beaclits admissiblo under the said 
Scheme, 


[AOTIA 0 - 35014 / 139/ 82 - f04 - 2] 


S . O . 3539 . Whercas Messi s Bhoruka Steel Limited , Regd . 
Office and Works Mahadevapura Post, Whitefield Road , 
Bangalorc- 560048 (KN / 4489 ), (heicinafter referred to as the 
said establishment) have appliod for exemption under sub 
section (2A ) of section 17 of ihe Employees Provident Funds 
and Mişccllançou , Provisions Act, 1952 (19 of 1952 ) (herein 
ufter referred to as thc said Act); 


7. Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that would 
he payable had the cmployee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation, 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payınent of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to guch employees that the 
benefits admissible under the Employees Deposit -linked Insii 
rance Scheme , 1976 (hereinafter referred to as the said 
Scheme); 


8. No amendment of the provisions of the Group Inolir 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka , and 
where, any amendment is likely to affect adversely the inte 
rest of the employees, the Regional Provident Fund Com 
missioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of vicw . 


Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schodule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the yaid 
Scheme for a period of three years. 


9 . Whçre , for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employecy 
under this Scheme are reduced in any mannar, the exemption 
shall be liable to be cancelled . 


SCHEDULE 


10 , Where , for any reason , the employer fuils to pay the 
premium within the due date, as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Karnataka and maintain such accounts and provide 
for such facilities for inspection , as the Central Government 
may direct from time to time, 


11 . In case of default, if any made by the cmployer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominces or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer. 


2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct linder 
clause (a ) of sub -section (3A ) of section 17 of the said 
Act , within 15 days from the close of every month . 


3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission or returns, payment of insurance premia , transfer of 
accounts, payment of inspçction charges , etc . shall be borne 
by the employer. 


12 . Upon the death of the member covered undei the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insurance 
Corporation of India . 
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का . 3540 - -मै एबीसी रंगीनियरिंग प्राइवेट लिमिटेड , प्रवीन होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को 
रजिस्ट्रीकल कार्यालय पावर हाउस प्रिमिसेम , विजय रोड, धारवार प्रकार के * प में दोनों रकमो के अंतर के बराबर रकम का मंवाय 
580001 जिसे इममे इसके पश्चात् उक्त स्थापन कहा गया है ( ने 

करेगा । 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 

8 सामूहिक बीमा स्कीम में उपबन्धों मे कोई भी संशोधन, प्रादेशिक 
का 1) जिसे इममें इसके पश्चात् उक्त अधिनियम कहा गगा है की 

भविष्य निधि प्रायुक्त, फर्नाटक के पूर्व मनमोदन के बिना नहीं किया 
धारा 17 की उपधारा ( 2 ) के अधीन एट दिए जाने के लिए पात्रेवन 

जाएगा और जहां किसी माधन से कर्मचारियों के हित पर प्रतिकल 
किया है । 

प्रभाव पड़ने को मभावना हो वहाँ, प्रादेशिक भविष्य निधि भायुक्त, अपना 
और केलीय सरकार का समाधान हो गया है कि उक्त स्थापना अनुमोदन देने से पूर्व कर्मचारियो को अपना दष्टिकोण स्पष्ट करने का 
के कर्मचारी, किमी प. था अभिवाय या प्रोमियम का संदाय किए बिना हो , युफ्नियुक्त प्रवमर, देगा । 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

_____ 9 यदि किसी कारणवश, म्यापन के कर्मचारी, भारतीय जीवन योमा 
बीमा के टप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 

निगम की उम मामूहिक मीमा म्कीम के , जिसे स्थापन पहले अपना चुका 
फायदे उन फायदों में अधिक अनुकूल हैं जो कर्मचारी निक्षेप महमा बीमा 

है अधीन नहीं रह जाते हैं, या इम स्कीम के प्रवीन कर्मचारयिों को 
स्कीम 1976 जिम इममे इसके पश्चात् उक्त स्कीम कहा गया है के 

प्राप्त होने वाले फायदे किमी रीति से कम हो जाते हैं , तो यह छूट रद 
अधीन उन्हे अनुज्ञेय है। 

की जा मकती है । 
अन केन्द्रीय मरकार, उक्त अधिनियम की धारा 17 की उपधारा 

___ 10. यदि किसी कारणवश, नियोजक उम नियत तारीख के भीतर , 
( 20 ) बारा प्रधान शाक्तियों का प्रयोग करते हुए और इमसे उपाबद्ध 

जो भारतीय जीवन बीमा निगम निधन करे, प्रीमियम का सवाय करने में 
अनसनी में विनिर्दिष्ट शर्तों के अधीन रहने हुए, उक्त स्थापन को तीन वर्ष 

प्रमफल रहता है, और पालिसी को ध्यागन हो जाने दिया जाता है तो , 
की अवधि के लिए उक्न स्कीम के सभी उपबंधों के प्रवर्तन से छुट वती 

छूट २६ की जा सकती है । । 

11. नियोजक द्वारा प्रीमियम के संदाय में झिाए गए किसी व्यक्तिकम 
अनुमची 

को दशा में , उन मुत मदस्य के नामनिर्देशितियों या विधिक वारिसों को 
1. उमा स्थापन के मप्र में नियोजक प्रादेशिक भविष्य निधि आयुक्त , जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , बीमा 
कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे मेछा रखेगा तथा निरीक्षण फायदो के संदाय का उत्तरवायित्व नियोजक पर होगा । 
के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर 

12. उक्त स्थापन के संबध में नियोजक , इस स्कीम के अधीन माने 
निविष्ट करे । 

वाले किसी मदस्य की म त्यु होने पर उसके हमवार नामनिर्देशिप्तियां विधिक 
2. नियोजक , में निरीक्षण प्रभागे का प्रत्येक माम की समाप्ति में वारिसों को बीमाकृत रकम का संवाय तत्परता से और प्रत्येक दगा में 
15 दिन के भीतर मंवाय करेगा जो केन्द्रीय सरकार उक्त अधिनियम की भारतीय जीवन बीमा निगम से बीमाकृम रकम प्राप्त होने के मात दिन के 
धारा 17 की उपधारा ( क ) के खण्ड ( क ) के अधीन समय समय भीतर सुनिश्चित करेगा । 
पर निर्दिष्ट करे । 

[ सं० एम० - 35014/128/ 82-पी०एफ० 2] 
3. मामहिक बीमा स्कीम में प्रशामन में , जिसके अन्तर्गत लेखाप्रो क 
रखा जाना विवणियों का प्रस्तुत किया जाना, मीमा प्रोमियम का संवाय , S . O , 3540. - Whercas Messrs A . B. C . Engineering Private 
लेखामों का अंतरण , निरीक्षण प्रभारों का संदाय प्रादि भी है , होने वाले 

Limited , Regd . Office, Power Housc Premises , Vijaya Road , 

Dharwad -580001, (heicinafter Icferred to as the band estab 
मभी ध्ययों का वहन नियोलका द्वारा किया जाएगा । 

lishment) have applied for exemption under sub -section (2A ) 

of section 17 of the Employeas* Provident Funds and Mis 
4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोविल मामूहिक बीमा cellaneous Provisions Act, 1952 ( 19 of 1952) (hereinafter 
स्कीम के नियमो की एक प्रति , और जब कभी उनमें संशोधन किया जाए, 

referred to as the said Act); 
मय उस सशोधन की प्रति तथा कर्मचारियो को बहुसंख्या की भाषा मे 

And whereas, the Central Government in satisfied that the 

employees of the said establishnient arc , without making any 
उनकी मुख्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदशिन करेगा । 

separate contribution or payment of premiuin , in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या Insurance Corporation of lodia in the nature of Life Insur 
उक्न अधिनियम के अधीन छुट प्राप्त किमी स्थापन की भविष्य निधि का anice which are more favourable to such employces that the 

benefits admissible under the Employcey Deposit-Jinked Insur 
पहले ही मदम्य है , उमफे स्थापन में नियोजित किया जाता है तो , नियोजक ance Scheme, 1976 (hereinafter referred to as thc said Scheme); 
मामहिक बीमा स्कीम के मदस्म के मा में उसका नाम तुरस्त दर्ज करेगा 

Now , therefore , in exercise of the powers conferred by 
और उसकी बाबत प्रावश्यक प्रीमियम नारतीय जीवन बीमा निगम को Sub - section (2A) of section 17 of the said Act and subject to 
संवत्ल करेगा । 

the conditions specificd in the Schedule annexed heieto , the 

Central Government hereby exempts the suid establisbment 
6 . यदि उक्त म्फीम के अधीन कर्मचारियों को उपलब्ध फायवे 

from the operation of all the provisions of the said Scheme 

for a period of three years , 
बढ़ाए जाते है तो , नियोजक मामूहिक मीमा स्कीम के अधीन कर्मचारियो 
को उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

SCHEDULE 
जिममे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलग्ध 

1 . The employer in relation to the said establishment shall 
उन फायदों से अधिक अनुकूल हों , जो उस स्कीम के प्रधीन अनुज्ञेय 

submit such returns to the Regional Provident Fund Com 
missioner , Karnataka maintain such accounty and provide 
for such facilties for inspection , as the Central Government 

may direct from time to time, 
7 सामहिक बीमा म्कीम में किसी बात के होते हुए भी , यदि किसी 

2 . The employer shall pay such inspection charges as the 
कर्मचारी की मध्य पर, हम स्कीम के अधीन संदेय रकम उस रकम से कम Central Government may, from time to time, direct under 
है जो कर्मचारी को उस दशा में मवेय होनी जब वह उमस स्कीम के 

clauso (a ) of sub -section (3A ) of section 17 of the said Act , 
within 15 days from the close of every mouth . 
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, 3 . All expenses involved in the administration of the Group 
Insurance scheme, including maintenance of accounts , sub 
mission or returns, payment of insuranco preinia , transfer of 
accouns, payment of inspection changes, etc . shall be borne 
by the employer. 

4. The employer shall display , on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, ug and 
when amended , alongwith a translation of the salient features 
thereot , In the language of the majority of the employees . 

5 . Whero the employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempled under thc said Act, is employed in 
his establishmeal, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay Deces 
sary premium in respect of him to the Life Insuance COIDO 
ration of India , 

6 . The employer shall arrange to enhance the benefits avail 
able to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits availablo 
under the Group Insurance Scheme are more favourable to 
the cmployees than the benefits admissible under the sud 
Scheme. 

7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the differenco to the 
legal heir /nomince of the employee as compcnsation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissiouçr , Karnataka and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view , 

9. Where, for any reason, the cmployees of the establish 
ment do not remain covered under the Groun Insurance 
Scheme of the Life lusurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner , the exemption 
shall be liable to be cancelled . 

10. Where, for any reason, the employer fails to pay the 
premium within the duc date , as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , 
the exemption is liable to be cancelled . 

11 . In case of default, if any made by the einployer in 
påyment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer . 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum asgured from the Life Insur 
ance Corporation of India . 


जीवन बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए 
में फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महबस 
बीमा स्कीम 1978 (जिसे इसमें इसके पश्चात् उस्त स्कीम पाहा गया 
है ) के अधी . उन्हे अनुज्ञेय है । 

प्रतः केही मरकार उक्त अधिनियम की धारा 17 की उपधारा 
( 26 ) द्वारा लि शक्सियों का प्रयोग करते हुए और इमले उपापस 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहसे हुए , उक्त स्थापन को सीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबंधो के प्रवर्तन से छुट 
देती है । 

अन सूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए जसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय समय पर. 
निविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारो का प्र-यक मास की ममाप्ति 
के 15 दिन के भीतर सदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय 
ममय पर निर्दिष्ट करे । 

3. मामुहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गन लेखाओं का 
रखा जाना विधरणियो का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय, 
लेखापो का मंतरण , निरीक्षण प्रभागों का संदाय प्रादि भी है, होने वाले 
सभी व्ययों का वाहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा था अनुमादित सामूहिक बीमा 
स्कीम के नियमों का एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, सब उम संशोधन को प्रति तथा कर्मचारियों को बहुसंखया की भाषा 
में उसकी मुख्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐसा कर्मचारी , ओ कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सबस्प है , उसके स्थापन में नियोजित किया जाता है तो , नियोगक , 
साम हिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी याबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संवरत करेगा । 


6. यदि उमत स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बताए 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों मे समुचित रूप मे वृद्धि की जाने की प्ठ्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदै उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय 
हैं । 
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___ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में संदेय होती जब वह उक्त स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम / नामनिर्देशिती को 
प्रतिफर के रूप में दोनों रकमों के अंतर के बराबर रकम का संवाय 
फरेगा । 


का . आ . 3541 ---मैमर्म टी टी० (प्राईवेट ) लिमिटेड, इंजीनि 
यरस दरमानी मार बंगलोर- 560016 ( के एन०/ 1132) (जिसे इसमें इसके 
पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
अपग्ध अधिनियम, 1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात् 
उक्त अधिनियम कहा गया है की धारा 17 की उपधारा ( 2क ) के 
अधीन छुट दिए जाने के लिए प्राषिवन किया है ; 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किसी पृषक अभिवाय या प्रीमियम का संवाय किए बिना 
ही , भारतीय जीवन बीमा निगम की मामष्ठिक बीमा स्कीम के अधीन 


8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त, फर्नाटक के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पाने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 
मनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवमर देगा । 
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9 यदि किमी कारणवण, स्थापन के कर्मचारी , भारतीय जीवन 
बीमा निगम की उग सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है अधीन नहीं रह जाते है या इस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले पायदे किसी रीति में कम सो जाते है ; तो यह छूट रह 
की जा सकती हैं । 

10 यदि किसी कारणवश , नियाजक उम नियन मारीन के भीतर , 
जो भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का सवाय करने में 
अमफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है तो , 
छूट रद्द की जा मकतो है । 

11 नियामक द्वारा प्रीमियम के मदाय में किए गए फिनी व्यक्तिकम 
की दशा में , उन मन मवस्यों के नाम निर्वाशतियों या विधिक पारिमों को 
जो यदि यह, छूट न दा गई हामो तो उन स्कीम के असंगत होते , बीमा 
फायदों के भदाय का उतरदायिन्य निगम पर होगा । 

12. उक्न स्थापन के समय में नियोजक , इस स्कीम के अधीन पाने 
थाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिदणितियो/ विधिक 
पारिसो को बीमाकृत रकम का सवाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मात दिन के 
भीतर निश्चित करेगा । 
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as a member of the Group losurance Scheme and pay neces 
Shly premium in respect of him to the Life Insurance Corpo 
Jation of India . 

6 . The cmployer shall arrange to enhance the benefits 
a Vadlable to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
under the Group Insulance Scheme are more furow able to 
the employees than the benelity admissible under the said 
Scheme . 

7 . Notwithstanding anything coolained in the Group Insur 
unce Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 
would be payable had the cmployee been covorcd under the 
said Scheme, the employer shall pay the difference to the 
legal hçir / nominee of the cmployee as compensation , 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Kur natuke and where 
any amendment is likely to affect adversely the interest of 
the cmployecs , the Regional Providen Fund Commissioner 
shall before giving his approval, give 12 reasonablc opportunity 
to the employees to explain their point of view . 

9 . Where, for any reason, the employces of the establish 
ment do not remain covered under the Group Insurance Scheme 
of the Life Insurance Corporation of India as already adopted 
by the establishment, or the benefits to the employees under 
this Schome are reduced in any inanner , thc exemption shall 
be liablc to be cancelled . 


S . O . 3541. - Whereas Messrs T . T . ( Private ) Limited , Engi 
nects , Doorayaninagar , Bangalore - 560016 ( K. N / 1132), ( here 
inafter referred lo us the said cstublishment) have applied for 
exemption under sub- Section ( 2A ) of section 17 of the Em 
ployees Provident Funds und Miscellaneous Brovisions Act, 
1952 ( 19 of 1952) (hereinafter recucd to us thic suid Act ); 

And whercas, the Central Government is satisfied that the 
employees of tho said establishment are, without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insula111cc Schenie of The Lite 
Insurance Corporation of India in the nature of Life Insur 
ance wbich are more favourable to such cmployecs that the 
benefits admissible under the Employce : Deposit-linked lnsur 
ance Scheme, 1976 (hereinaftei ieferred to as the said Schemc); 

Now , therefore , isi exercise of the powers confcried by 
sub -scction (2A ) of section 17 of thic suid Act and subject to 
the conditions specified in the Schedule annexed bercio , the 
Central Government hereby exempts the suid establishment 
from the operation of all the piOVD10 :15 of the said Scheme 
for a period of Ihrec years . 


10 . Where , for any reason , the employes fails to pay the 
premium within the due date , as fired by the Life Insurance 
Corporation of India , and the policy is allowed to lapsc , tho 
exemption is liable to be cancella .l. 

11. In case of dofault, if any made by the employer in 
payment of premium the responsibility for payment of assuir 
ancc benefits to thc nominees or the legal heis of deceased 
members who would have becn covered under the said Schemc 
but for grant of this exemption , shall be that of the employer . 
___ 12 , Upon the death of the member covered under the 
Schome, the employer in Iclation to the said cstablishment 
shall ensure prompt payment of the sun assured 10 the 
nominee /lcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

INo. S-330141118 )/ 82-PF.II] 


SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regiopal Piovident Fund Com 
missioner , Karnataka maintain such accounts and provide foi 
such facilities for inspection , as tho Central Government mely 
direct from time to time. 


का आ० 35 42-----मर्सस प्रापरेटिव सेन्ट्रल बैंक लिमिटेड , सं० 
29 65 इलस ( आन्ध्र प्रदेश ) ( ए०पी०/ 2350 ) (जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) ( निमे इममें इसके पश्चात् उपस 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 22 ) के अधीन 
छूट दिए जाने के लिए प्रावेदन किया है ; 


2 . Thc enployer shall pay such inspection chargey as the 
Central Governmçnt may, from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month , 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission or relurns, payment of insurance premia , transfer of 
accounts , pnyinent of inspection chaiges, etc. shall be borne 
by the employer. 

4 The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as ond 
when amonded , alongwith a translation of the sulient features 
thereof , in the language of the majority of the employees. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथफ अभिदाय / प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायवों से अधिक अनफल हैं जो कर्मचारी निक्षेप महबद्ध बीमा 
म्फीम 1976 (जिसे इसमें इसके पश्चात् उक्न स्कीम काहा गया है ) 
के अधीन उन्हें अनु शेय है । 


5 . Where the employee , who iy alrcadly a member of tho 
Emnloyees Provident Fund or the Provident Fiind of an 
establishment exempted under the said Act, is employed in 
his establishinent , the employer shall immediately enrol him 


मनः केन्द्रीय सरकार , उमत अधिनियम की धारा 17 की उपधारा 
( क ) दारा प्रदत्त शक्तियों का प्रयोग करते हुए और गमे उपाय 
अनुसची में विनिविष्ट शतों के अधीन रहते हुए, उक्त स्थापन को सोन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन मे छूट 
देती है । 


3676 


THE GAZETTE OF INDIA : OCTOBER 9 , 1982 / ASVINA 17, 1904 


PART II - SEC . 3(ii)] 


- - - - 


- 


- 


- - -- - - 


को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 
पाले किसी सदस्य की मस्य होने पर उसके हकदार नामनिर्देशिलियों/ विधिक 
वारिस को बीमाकृत रकम का संदाय तत्परम , से पौर प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत कम प्राप्त होने के सात दिन के 
भीतर सुनिश्चित करेगा । 

[ सं० एस० - 35014/ 117/ 82 -पी०एफ० - 2] 


S . O . 3542 . - Whereas Messis Co -operative Centrul Bank Ltd ., 
No. 2965 , Eluru ( Andhra Pradesh) ( AP / 2350 ), ( hercinafter 
referred to the said establishinent) have upplied for excmpion 
under sub -section (2A ) of section 17 of the Employees Pro 
vident Funds and Miscellançous Provisions Act, 1952 ( 19 of 
1952 ) (hereinafter referred to as the said Act) ; 


And whereas, the Centrul Guveinment is satisfied that the 
employeey of the said establishment are , without making any 
scparate contribution or payınent of premium , in enjoyment 
of benefity under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the natuic of Life Insur 
ance which are more favourable to such employecs that the 
benefits admissible under the Employecs Deposit-linked Insur 
anco Scheme, 1976 ( hereinafter 1cferred to as the said 
Scheme) ; 


Now , therefore , in cxercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby excmpts the said cstablishment 
from the operation of all be provisions of the said Scheme 
for a period of three years . 


SCHEDULL 


अनुसूची 
1. उक्त स्थापन के संबंध में नियोजया प्रादेशिका भविष्य निधि प्रायुक्त , 
मान्ध्र प्रदेश को ऐसी विवरणियां भेगा और में लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उपधारा ( क ) के खणण ( 32 ) के अधीन समय 
समय पर निर्दिष्ट करे । 

3. सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाकों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
संवाय, लेखानों का प्रतरण, निरीक्षण प्रमारों का संदाय प्रावि भी है , 
होने वाले मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक, केन्द्रीय सरकार द्वारा तथा अनुमादित मामूहिक बीमा 
स्कीम के नियमों की एका प्रति , और जब कभी उनमें मशोधन किया 
जाए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंध्या की भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शिन 
करेगा । 

5. यदि कोई ऐमा कर्मचारी , ओ कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है , उसके स्थापन में नियोजित किया जाना है तो , नियोजक , 
सामुहिक मीमा स्कीम के सदस्य के रूप में उसका नाम त रम दर्ज करेगा 
और उसकी माबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को संवत करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायवे बढाए 
जाते हैं तो , नियोजक सामूहिक मीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायवों में मम चिन रूप में वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उन स्कीम के अधीन 
अनुशेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब वह उन स्कीम के 
अधीन होना सो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रफमों के अंतर के बराबर २फम का मंवाय 
फरेगा । 

8. गामुहिक बीमा स्कीम के उपबन्धों में कोई भी मगोनधन , प्रादेशिक 
भविष्य निधि आयुक्त , प्रान्ध्र प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो पहा , प्रादेशिक भविष्य निधि पायुक्त , 
अपना अनमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्न अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रद्द की 
जा सकती हैं । 
___ 10. यदि किसी कारणवश, नियोजक उस निथत नारीख के भीतर, 
जो भारतीय जीयन बीमा निगम मियन करे, प्रीमियम का संबाय करने में 
असफल रहता है, और पॉलिसी को ध्यपगम हो जाने दिया जाता है ती , 
छूट रह की अ सकती है । 

11. नियोजक द्वारा प्रीमियम के सदाय मे किए गए किसी व्यक्ति 
म की दशा में , उन मृत सदस्यों के नामनिर्देशियियों या विधिक पारिसों 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Andhra Pradesh Maintain such accounts and pro 

vide for such facilitics for inspection , as the Central Govern 
ment may dircct from time to time. 


2 . The employer shall pay such inspection chargcy as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of section 17 of the said Act , 
within 15 days from the close of every month. 


3. All expenses involved in the administration of the Group 
Insuranco Schemc, including maintenance of accounts, sub 
mission or returns, payment of insurance prcmia , transfer of 
accounts , payment of inspection charges, clc . shall be borne 
hy the employer . 


4 . The entployer shall display, on the Notice Board of the 
establishment, a copy of the rules of thc Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended, alongwith a tislation of the sulient features 
theieof, in the language of the majority of the employecs. 


5 . Wherc the employee, who is already a member of the 
Employees Provident Fund or the Provident Fund of ani 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Inqurance Scheme and pay neces 
sary premium in respect of liim to the Life Insurance Coi 
poration of India, 


6 . The employer shall Arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employeeņ under 
the said Scheme are enhances , so that the benefits available 
under the Group Insurance Schemc are more favourable to 
the employecs than the benefits admissible under the said 
Scheme . 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 
would be payable had the employee becn covered under the 
suid Scheme, the employer shall pay the dilforence to the 
legal heir /nominee of the employee as compensation , 
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8 . No amendment of the provisions of the Group Insurance 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बीमा 
Schemo shall be made without the prior approval of tlie 

स्कीम के नियमों की एक प्रति , और जब कभी उनमें मंशोधन किया जाए, 
Regional Provident Fund Commissioner, Andhra Pradesh und 
where any amendment is likely to affect adversely the interest नब उम मंशोधन की प्रति तथा कर्मचारियो को बहुमाया की भाषा में 
of thc cmployces , the Regional Provideni Fund Conmis 
sioner shall before giving his approval, give a reasonable 

उसकी मुख्य बातों का अनवाद, स्थापन के मूचना-प पर प्रदणि न करेगा । 
opportunity to the cmployees to explain their point of view . 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
9 . Where , for any reason , the cmployces of the establish 

उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन को भविष्य निति का 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alrcacy पहले ही सदस्य है , उसके स्थापन में निजिन किया जाता है तो , 
adopted by the establishment, or the heoclits to the employees 

नियोजक , मामूहिक मोमा स्कीम के मदम्य के प में उसका नाम तुरन 
under this Scheme arc reduced in any manner, the exemption 
shall be Liuble to be cancelled . 

दर्ज करेगा और उसकी बाबत पावश्यक प्रीमियन भारतीय जापन बोना 
10 . Whcic , for any reason , the employer fails to pay the निगम को संवत्त करेगा । 
premium within the due date , as fixed by the Life Insuliance 
Corporation of India , and the policy is allowed to lapse , the 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बहाए 
exemption is liable to be cancelled . 

जाते है तो , नियोजक मामूहिक बीम स्कीम के अधीन कर्मचारियों को 
11. In case of default, if any made by the employer in उपलब्ध फायदों के ममुचित रूप में वृद्धि की जाने को व्यवस्था करेगा 
payment of premium the responsibility for payment of assur 
ance benefits to the nominces or the legal heirs of deceased 

जिसमें कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
members who would have been covercal under the said Scheme फायदे उन फायदों में अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय 
but for grant of this exemption, shall be that of the cmployer . 

हैं । 
12 . Upon the leath of the meinber covered under the 
Scheme, the cmployer in relation to the suid establishment __ _ 7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि कि पो 
shall cnsure prompt payment of thc sum assured to the 
nomince / lcgal heirs entitled foi it and in any case within 

कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रकम उम रकम में कम 
7 days of the receipt of the sum assured from the Lifo है जो कर्मचारी को उस दशा में संदेय होती जब यह उन स्कीम के प्रधान 
Insurance Corporation of India . 

होता तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्दिशित्ती को प्रतिकर के 
[ No . S - 35014( 117) / 82. PF.IT] रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय करेगा । 

8 . सामूहिक बीमा स्कीम के उपबन्धो में कोई भी संशाधन , प्रादेशिक 
का आ० 3543 -- ममर्म काक, घोरासर, मणिनगर, अहमदाबाद 

भविष्य निधि पायुक्त , अहमदाबाद के पर्व अनुमोदन के बिना नहीं किया 
380008 ( जी०जे०/ 941 - ए ) (जिसे इममें इसके पश्चात् उक्त स्थापन 

जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 

प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
1952 ( 1952 का 19 ) ( जिसे इममें इसके पश्चात उक्त अधिनियम काहा 

अनुमोवन देने गे पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट कारसे का 
गहा है ) की धारा 17 की उपधारा ( 2 ) के अधीन छूट दिए जाने के 

युक्तिय क्त अवसर देगा । 
लिए प्रावेदन किया है। 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

निगम की उम मामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
कर्मचारी, किमी प. थक अभिदाय या प्रीमियम का मंदाय किए बिना हो , 

है अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राम 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

होने वाले फायवे किसी रोनि से कम हो जाते हैं , तो यह छूट रद्द की 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

जा सकती है । 
अन फायवों से अधिक अनुकल हैं जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 
1976 (जिसे इममें इसके पश्चात् उक्न स्कीम कहा गया है ) के अधीन 

10. यदि किसी कारणवश , नियोजक उस नियत नारोग्न के भीतर, 
उन्हें अनुशेय हैं । 

जो भारतीय जीवन बीमा निगम नियन करे , प्रीमियम का संदाय करने में 
प्रतः केन्द्रीय मरकार, उक्त अधिनियम की धारा 17 की उपधारा 

असफल रहता है, और पालिमी को व्यपगत हो जाने दिया जाता है तो , छूट 
( 2फ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 

रद्द की जा मकती है । 
अनुसूची में विनिविष्ट शतों के अधीन रहते हुए, उक्त स्थापन को तीन 

11 . नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यक्तिमम 
वर्ष की अवधि के लिए उक्स स्कीम के ममी उपमंधों के प्रवर्तन से छूट की दशा में , उन मन सदस्यों के नामनिर्देशिनियों या यिधिक वारिसों को 
देती है । 

जो यदि यह, छट न दी गई होती तो उन स्कीम के अन्तर्गस होते, बीमा 

फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त , 

12. उक्त स्थापन के संबंध में नियोजफ , इस स्कीम के अधीन पाने 
अहमदाबाद को ऐसी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा 

पाले किमी मदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियों/विधिक 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय मरकार, ममय 

वारिसों को बीमा कम रकम का संदाय तत्परता से और प्रत्येक दशा में 

भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात दिन 
ममय पर निर्दिष्ट करे । 

के भीतर सुनिश्चित करेगा । 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय मरकार, उन्न अधिनियम की 

[ सं० एम० - 3 5014/112/ 82 -पी०एफ०- 2] 
धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय ममय 

S. O . 3543. ... Whereas Messrs Corpac , Ghodasar , Maninagar , 
पर निविष्ट करें । 

Ahmedabad - 380008 ( GJ / 941- A ), (hereinafier referred to as 

the said establishment ) have applied for cxeniption under sub 
3. सामूहिक बीमा स्कीम के प्रशामन मे , जिसके अन्तर्गत लेखाओं का 

section ( 2A ) of acction 17 of the Employccy Provident Funds 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संवाय , and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), ( here 

inafter referred to as the said Act) ; 
लेखाओं का प्रतरण , निरीक्षण प्रभारों का सवाय प्रादि भी हैं , होने वाले 
सभी व्ययों का बहुत नियोजक द्वारा किया जाएग । 

And whereas , tho Central Government is satisfied that the 
employoes of the said establishinent are , without making any 
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separate contribution or payment of picmium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insurance 
which wc moic favourable to such employees that thc henefits 
admissible under the Employecs Deposit-linked Inpurance 
Scheme, 1976 (hereinaftei referred to as the said Schepre ) ; 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hercto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provision of the said Scheme 
for a period of three years 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit slich returns to tho Rogiopal Provident Fund Com 
missioner, Ahmedabad maintain such accounts and provide 
for such facilities for inspection , as the Central Government 
may direct from timo to time, 

2 . Tho employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-soction (34 ) of section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Gioup 
Tnsurance Scheme, including maintenance of nccounts , sub 
mission or returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges , etc . shall bc horne 
by the employer. 

4 . The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme is approved by tho Central Government and , as and 
when amended , alongwith a translation of the salient features 
thercof , in tho language of the majority of the employeca . 

5. Whero the employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the suid Act, is employed in 
his establishment, the employer shall immediately cnrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employocs under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the Groun Insurance Scheme are more favourable to the em 
ployees than the benefits admissible under the said Scheme. 


12 . Upon the death of the member covered under the 
Scheme, the cmployer in ielation to the said cytablishment 
shall ensure prompt payment of the sun assurcel to the 
nominec / legal heirs entitled for it and in any case within 7 
days of the recipt of tho sum assured from the Life Insurance 
Corporation of India . 

No . S -35014( 112) / 82 -PF.JI ] 
का०आ० 3544: - मैससं फ्यूगेलेटर इंडिया लिमिटेट, 14, सेक्टर- 1, 
मौद्योगिक क्षेत्र, परवानू- 173220 ( पण पी ) ( पी पन/ 4689 ) (जिसे इसमें 
इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की उपधारा 
( 2क ) के अधीन छूट दिए जाने के लिए आवेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किमी पृथक प्रभिदाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये 
फायदे उन फायवों से अधिक अनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम , 1976 (जिसे इममें इसके पश्चात् उक्त स्कीम कहा गया है ) के 
अधीन उन्हें अनुज्ञेय है । 
___ अतः, केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 21 ) वाग प्रदान शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त, पंजाब को ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, ममय 
समय पर निर्दिष्ट करे । 

2. नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम 
की धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन 
समय -ममय पर निर्दिष्ट करे । 

3. सामूहित बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों 
का रखा जाना , विवरणियों का प्रस्तुत किया जाना, मीमा प्रीमियम का 
संदाय , लेखाओं का अंतरण , निरीक्षण प्रभारों का संदाय मादि भी है, 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया आयेगा । 

4. नियोजक , केन्द्रीय मरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमे संशोधन किया 
जाए, तब उस संणोधन की प्रनि तथा कर्मचारियों की बहसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्म प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , मामूहिक बीमा स्कीम के संदस्य के रूप में उसका नाम सुरन्त 
दर्ज करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत्त करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुधिन सप से वृद्धि की जाने की व्यवस्था करेगा 
जिसमे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय हैं । 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employce the amount 
payable under this schemę be less than the amount that 
would be payable had the employee hcen covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /10mince of the eniployee as compensation , 


8 . No amendment of the provisions of the Group Insurance 
Schemo shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Ahmedabad and where 
any amcodment is likely to affect adversely the interest of 
the employees , the Regional Provident Fund Commissioner 
Ahall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 

9 . Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Instante 
Schenic of tho Life Insurance Corporation of India as alrc dy 
Adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner. the exemption 
shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporalion of India , and the policy is allowed to large , the 
eveniption is liable to he cancelled . 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur . 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall hic that of the employer . 


- 


- 


- 
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7. मामूहिक बीमा स्कीम में किमी बान के होते हुए भी , यदि किमी 

3 . All expenses involved in the administiation of the Group 

Insurance Scheme, including naintenance of accounts, sub 
कर्मचारी की मृत्यु पर इम स्कीम के अधीन सदेय रकम उम रकम मे mission or returns, payment of insurance piemia , liansfer of 

{ ccounts , payment of inspection charges , etc , shall be boing 
कम है जो कर्मचारी को उम दशा में मंदेय होती जब यह उक्न स्कीम के 

by the çmployer . 
अधीन होता, तो नियोजक कर्मचारी के बिधिक वाग्मि नामनिर्देशिती 

4 . The employer shall display, on the Notice Board of the 
को प्रतिकर के रूप में वोनो रकमो के अन्तर के बगबर रकम का मदाय 

establishment, a copy of the rules of the Group Insurance 
करेगा । 

Schemc as approved by the Central Government and , as and 

when amended , alongwith a translation of the soient features 
8 मामूहिक यीमा स्कीम के उपबन्धो में कोई भी संशोधन , प्रादेशिक thereof, in the language of the majority of the cmployees . 
भविष्य निधि प्रायुमन, पंजाब के पूर्व अनुमोदन के बिना नहीं किया 

5 . Where the employee , who is ulrendy a member of the 
जाएगा और जहा किमी संशाधन से कर्मचारियो के हित पर प्रतिकूल Fmployees Piovident Fund or the Provident Fund of an 

cstablishment cxempted under the said Act, in employed in 
प्रभाव पड़ने की मभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त , अपना 

his cstablishment, the employer shull immediately enrol him 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का as a member of the Group Insurance Scheme ana pay neces 

sary premium in respect of him to the Life Insurance Corpo 
युक्तियुक्त प्रवमर देगा । 

iation of India . 
9. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance Scheme 
निगम की उम मामूहिक बीमा स्कीम के जिम स्थापन पहले अपना पका 

appiopriately , if the benefits available to the employees under 
है अधीन नहीं रह जाते हैं, या इम म्फीम के अधीन कर्मचारियो को प्राप्त the said Scheme are enhanced , so that the benefits available 

under the Group Insurance Scheme are more favourable to 
होने वाले फायदे किमी गति से कम हो जाने है ; ता यह छूट रद्द की 

the employecs than the benefits admissibl - under the said 
जा मकती है । 

Scheme. 
10. यदि किमी कारणवण , नियोजक उम नियत तारीख के भीतर , 7 . Notwithstanding anything contained in the Group Insur 

ance Scheme, if on the death of an employee the amount 
जो भारतीय जीवन बीमा निगम नियन करे , प्रीमियम का मंदाय करने 

payable under this scheme be less than the amount that 
में अमफल रहता है, और पालिमी को व्ययगत हो जाने दिया जाना है would be payable had the employee been covered under the 

haid Scheme, the employer shall pay the difference to the 
तो , छुट रद्द की जा मकमी है । 

legal heir / nomince of the employce Ag compensation , 
11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी व्यतिक्रम 

8 . No amendment of the provisions of the Group Insurance 
की दशा में , उन मृन मवस्यों के नामनिर्देशिनियो या विधिक वाग्मिों 

Schemc shall be made without the prior approval of thç 
को जो यदि यह, छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , Regional Provident Fund Commissioner , Punjah and where any 

amendment is likely to affect adversely the interest of the 
बीमा फायदों के सदाय का उत्तरदायित्व नियामक पर होगा । 

employecs, the Regional Provident Fund Commissioner shall 

before giving his approval, give a reusunable opportunity to 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन प्राने 

the employecs to explain their point of view . 
वाले किसी मदस्य की मृत्यु हो जाने पर उसके हकदार नामनिर्देशिनियो 

9 . Wheie, for any reason , the employces of the establish 
विधिक वारिसो को बीमाकृत रकम का मंदाय सत्परता में और प्रत्येक 

ment do not remain covered under the Group Insurance 
दशा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के Scheme of the Life Insurance Corporation of India as already 

adopted by the establishment, or the benefits to the employees 
सात दिन के भीतर मुनिश्चित करेगा । 

under this Scheine are reduced in any manner, thc exemption 
[ सं० एम० - 35014/ 100/ 82-पीएफ 2] 

shall be liable to be cancelled . 

10 , Where, for any reason, the employer fails to pay the 
S . O . 3544 ,- - Whereas Messis Purolator India Limited 14 , 

premium within the due date , aş fixed by the Life Insurance 
Sector 1 , Industrial Area , Parwanov - 173220 ( H . P .) (PN / 4689) 

Corporation of India , and the nolicy is allowed to larse , the 
( hereinafter referred to as the said estublishment) have applied 

exemption is liable to be cancelled . 
for exemption under sub -section (2A ) of section 17 of the 
Employcey Provident Funds and Miscellaneous Provisions 

11. In case of default, if any made by the employer in 
Act, 1952 ( 19 of 1952 ) ( herelnafter referred to as the slid 

payment of premium the responsibility for payment of assur 
Act ); 

apce benefits to the nominees or the legal heirs of deceased 
And whereas , the Central Government is satisficd that the members who would have been covered under the said Scheme 

but for grant of this cxcmption shall be that of the employer , 
employees of the said establishinent are, without mahing any 
separate contribution or payınent of premium , in enjoyment 

12 . Upon the death of the member covered under the 
of benefits under the Group Insurance Scheme of the Life 

Schede , the employer in relation to the said establishment 
Insurance Corporation of India in the nature of Life Insur 

shall ensure prompt payment of the sum assured to the 
ance which are more favourable to sịch cmployecs that the 

nominec / legal heirs entitled for it and in case within 7 days 
benefits admissible under the Employees Deposit- linked Insur 

of the receipt of the sum assured from thc I ife Insurance 
anco Scheme, 1976 (hereinafter referred to as the said 

Corporation of India . 
Scheme); 
Now , therefore , in exercise of the powers conferred by 

[ No . S- 35014( 100 ) / 82- PF.II] 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 

का आ० 3545. -~-मैमर्म एवरेस्ट इंजीनियरिंग वर्म, काम-कट गेड , 
the Central Government hereby exempls the said cytäblish 
ment from the operation of all the provisions of the said कोयम्बटूर - 641012 (टी०एन० 268 ) (जिसे इममें इसके पश्चान उक्त 
Scheme for a period of three years. 

स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
SCHEDULE 

अधिनियम , 1952 ( 195 ? का 19 ) (जिसे इसमें इसके पश्चात उफ्न 
1 . The employer in relation to the said establishment shall अधिनियम कहा गया है ) की धाग 17 की उपधाग ( 21 ) के अधीन 
submit such returns to the Regional Provident Fund Com 
missioner , Punjab muintain such accounts and provide foi 

छुट दिए जाने के लिए प्रावेदन किया है । 
such facilitics for inspection, as the Central Government may 
dircct from time to time. 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
2 . The employer shall pay such inspection charges as the 

कर्मचारी , किमी पृथक अभिवाय या प्रीमियम का संदाय किए बिना हो , 
Central Government may, from time to time, direct under भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
clause ( a ) of sub -section (3A ) of section 17 of the said Act, 

मीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियो के लिए ये 
within 15 days from the close of every month . 
758 GI | 82 - 5 
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फायदे उन फायदों के अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा 
स्कीम 1976 (जिसे इसमें इसके पश्चात् उम्त स्कीम कहा गया है ) 
के अधीन उन्हें अनुमेय है । 

अतः केन्द्रीय सरकार, उमत अधिनियम की धारा 17 की उपधाग 
( 22 ) मारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
मनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन की सीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 


अनुसूची 


निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है प्रधीन नहीं रह जाते है, या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीनि से कम हो जाते है । तो यह छूट रद्द की 
जा सकती है । 

10. यदि किसी कारणवश, नियोजक उस नियत तारीख के भीतर, 

भारतीय जीवन बीमा निगम नियत करे, प्रीमियम का संदाय करने 
में असफल रहता है, और पालिसी को व्ययगत हो जाने दिया जाता है 
तो , छूट रद्द की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के सवाय में किए गए किसी व्यनिक्रम 
की दशा में , उन मत सदस्यों के नामनिर्देशिसिया या विधिक वारिसो 
को जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गन होते , 
भीमा फायदो के सवाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के प्रधान प्राने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्दीशिनियो 
विधिक पारिसो को बीमाकृत रकम का संदाय तत्परता से और प्रत्येक 
वणा में भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[ सं० एस - 350 14/ 99/ 82- पी०एफ० 2 ] 


9 . O . 3545 . — Whereas Messrs Ęverst Engineering Works, 
Cross Cut Road , Coimbatore -641012 ( TN / 268 ), (bejeinafter 
referred to as the said establishment ) have applied for exemp. 
tiun under sub - section ( 2 ) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952 ) ( heleinafter referred to as the said Act) ; 


1 उक्त स्थापन के सबंध में नियोजफ प्रादेशिक भविष्य निधि 
पायुक्त , तमिलनाड को ऐसी विवरणियां भेजेगा और ऐसे लेम्बा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रवान करेगा जो केन्द्रीय मरकार , 
समय- समय पर निर्दिष्ट करे । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार, उम्त अधिनियम 
की धारा 17 की उपधारा ( 3क ) के खण्ड ( क ) के माधीन ममय 
ममय पर निर्दिष्ट करे । 

3. मामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखामों 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना , मीमा प्रीमियम का 
सदाय , लेखामों का अन्तरण , निरीक्षण प्रभारों का संदाय प्रावि भी है, 
होने वाले सभी व्ययों का पहन नियोजक द्वारा किया जायेगा । 

4. नियोजक केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उममें संशोधन किया 
आए, तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित 
करेगा । 
____ 5. यदि कोई ऐमा कर्मचारी , ओ कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन में नियोजित किया जाता है, तो , मियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत भावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
संक्स फरेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाए जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन यदों से अधिक अनुकूल हों , को उक्स स्कीम के अधीन अनु 
जेय हैं । 

7. सामूहिक नीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती जब यह उफ्त स्कीम के अधीन 
होता तो , मियोजक कर्मचारी के पिधिक वारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 
करेगा । 


And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
scparate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employees that the 
benefits admissible under the Employce : Deposit -linked Insur 
ance Scheme, 1976 ( hereinafter referred to as the said Schemo); 


Now , therefore, in exercise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby evempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of thiee years. 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Tamil Nadu maintain such accounts and provide 
for such facilities for inspection , as the Cenirl Government 
may direct from time to time. 


2 . The employer shall pay such inspection charges us the 
Central Government may, from time to time, direct linder 
clause ( A ) of sub - section (3A) of section 17 of the said Act , 
within 15 days from the close of every month . 


3. All expenses involved in the administration of the Group 
Inşurance Scheme, including maintenance of accounts, sub 
mission or returns, payment of insurance picmia , transfer of 
accounts , payment of inspection charges, etc . shall be borne 
by the employer . 


8 सामूहिक बीमा स्कीम के उपबन्धो में कोई भी सशोधन , प्रादेशिक 
भविष्य निधि आयुक्त , तमिलनाडु के पूर्व अनुमोदन के बिमा नहीं किया 
जाएगा और यहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि मायुक्त , 
अपना अनुमोवन वेने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने 
फा युक्तियुक्त प्रबमर वेगा । 

9 . यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 


4 . The employer shall display , on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

5 . Wherc the employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, in employed in 
bis establishment, the employer shall inimediately enrol him 
as a member of the Group Insurance Scheme and pay noces 


- 


- - 


- - - - - - 


- - 


- 


- 
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sary premium in respect of him to the Life Insurance Cor 

____ अनुसूची 
poration of India . 

1. उक्त स्थापन के संबंध में नियोजक प्रोदेशिक भविष्य निधि प्रायुक्त , 
6 . The employer shall riunge to enhance the benefits 
available to the employees under the Group Insurance Scheme तमिलनाडु को ऐसी विवरणिया मेजेगा और ऐसे लेखा रखेगा तथा 
appropriately , if the benefits available to the employces under 

निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
the said Scheme arc enhanced , so that thc benefits available 
under the Group Insurance Scheme are more favourable to समय पर निर्दिष्ट करे । 
the employees than the benefits admissible under the said 
Scheme . 

__ 2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
7 . Notwithstanding anything contained in the Group Insuu - 

15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
ancc Scheme, if on the death of an employee the amount धारा 17 की उपधारा ( 32 ) के सण ( क ) के प्रधान ममय-समय पर 
payable under this scheme be less than ihe amount that would 
be payable had the employec been covered under the said 

निर्दिष्ट करें । 
Scheme, the employer shall pay the difference to the legal 
heil /nomince of thc employee as compensation. 

3. सामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखानों का 

रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संवाय , 
8 . No amendinent of the provisions of the Group Insurance 
Scheme shal ] be made without the prior approval of the लेखामों का अंतरण , निरीक्षण प्रभारों का संवाय मावि भी है, होने वाले 
Regional Provident Fund Commissioner , Tamil Nadu and where 

मभी व्ययों का वहन नियोजक द्वारा किया जायेगा । 
any amendment is likely to affect adversely the interest of 
the employees , the Regional Provident Fund Commissioner 

4. नियोजम , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 

स्कीम के नियमो की एक प्रति , मौर जम कभी उनमें सशोधन किया 

जाए , तब उम संशोधन की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा 
9 . Where , for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 

में उसकी मुख्य यातों का अनुवाद, म्यापन के सूचना पट्ट पर प्रदर्शित 
Scheme of the Life Insurance Corporation of India as already करेगा । 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the cxemplion 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
shall be liable to be cancelled . 

अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
10 . Where , foi any reason , the employer fails to pay the पहले ही सदस्य है, उसके स्पापन में नियोजित किया जाता है, तो , नियो 
piemium within the due date , us fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , the 

जक , मामुहिक बीमा स्कीम के मवस्य के रूप में उसका नाम तुरन्त दर्ज 
xemption is liable to be cancelled 

करेगा और उमकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम 

को संबस करेगा । 
___ 11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 

6 यदि उक्त स्कीम के प्रवीन कर्मचारियों को उपलब्ध फायदे 
members who would have been covered under thc said 

बढ़ाए जाने हैं तो , नियोजक सामूहिक मीमा स्कीम के अधीन कर्मचारियों 
Scheme but for grant of this exemption , shall be that of 
the employer . 

को उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 

जिससे कि कर्मचारियो के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
12 . Upon the death of the member covered under the 
Scheme, the cmployer in rclation to the said establishment 

फायदे उन फायदो से अधिक अनुकूल हो , जो उक्त स्कीम के प्रधान 
shall ensure prompt payment of the sum assured to the अनुज्ञेय है । 
nominec /legal heirs entitled for it and in any case with 
7 days of the receipt of the sum assured from the Life Insur 

7 मामूहिक बीमा स्कीम में किसी मात के होते हुए भी , यदि किसी 
ance Corporation of India . 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संवेय रकम उम रकम से कम 
INo . S -35014( 99 ) / 82-PF.III है जो कर्मचारी को उस दशा में संदेय होती जम वह उक्त स्कीम के अधीम 

होना तो , नियोजक कर्मचारी के विधिक वारिम नामनिर्देशिलियो को प्रति 
का० प्रा० 35 46.- - मैसर्म मलेम कोपापरेटिव शुगर मिल्स डाकघर कर के * प में वोनो रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
महनूर, पिन कोड नं0 637015 नाममफल सालुफ, मलेम जिला , ( तमिल 

8. सामूहिक बीमा क्रीम के उपबन्धो में कोई भी सशोधन , प्रादेशिक 
नाडु/ 4840 ) (जिमें इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 

भविष्य निधि प्रायुक्त, तमिलनाडु के पूर्व अनुमोदन के बिना नहीं किया 
कर्मचारी भविष्य निधि मौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 

जाएगा और जहां किसी संशोधन के कर्मचारियों के हित पर प्रतिकूल 
का 19 ) जिसे इममे इसके पश्चान् उपन अधिनियम कहा गया है ) की 

प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि प्रायुक्त , प्रपना 
धाग 17 की उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए प्रायेदम 

प्रमुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण म्पष्ट करने का 
किया है , 

मुक्तियुक्त अवसर देगा । 
____ोर केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 

यवि किमी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
कर्मचारी , किमी पृथम् अभिदाय या प्रीमियम का सदाय किए बिना ही , 

निगम की उस सामूहिक बीमा कीम के , जिसे स्थापम पहले अपना चुका 
भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 

है प्रधीन नही रह जाते है , या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
बीमा के रूप में फायदे उठा रहे है और ऐमें कर्मचारियों के लिये ये फायदे होने वाले फायदे किसी रीति से कम हो जाते हैं ; तो यह छूट रद्द की 
उम फायदो मे अधिक अनुकल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम 

जा सकती हैं । 
1976 ( जिसे इममे इसके पश्चात् उक्न म्कीम कहा गया है ) के अधीन 
उन्हें अनुशेय है । 

10. यदि किसी कारणवश , नियोजक उम नियत तारीख के भीतर , 

जो भारतीय जीवन मीमा निगम नियत करे, प्रीमियम का संदाय करने में 
मत केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधाग 

प्रमफल रहता है , और पालिमी को व्ययगत हो जाने दिया जाता है , तो , 
( 21 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए और इससे उपाबद्ध 

छूट रद्द की जा सकती है । 
मनुसूची में विनिविष्ट शर्तों के अधीन रहते हुए, उक्त स्थापन को सीन 
वर्ष की अवधि के लिए उक्त स्कीम के मी उपमन्धो के प्रवर्तन से छुट 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
देसी है । 

की बणा में , उन मत मवस्यों के नामनिर्देशिलियों या विधिक वारिसों 
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को जो यदि यह, छट न दी गई होती तो उक्न स्कीम के अन्तर्गत होने , 8 . No amendment of the provisions of thc Group Insur 

unce Scheme shall be made without the prior approval of the 
मीमा फायदों के सदाय का उत्तरदायित्व नियोजक पर होगा । 

Regional Provident Fund Commissioner , Tamil Nadu, and 

where any amendment is likely to affect advcrscly the interest 
____ 12. उक्त स्थापन के संबध में नियोजक , इस स्कीम के प्रधान प्राने 

of tho employees, the Regional Provident Fund Commissioner 
वाले किमी मदम्य की मृत्यु होने पर उसके हकदार नामनिर्देशिनियो/विधिक shall before giving his approval, give a icasonable oppor 

tunity to the cmploycey to explain their point of view . 
वारिसो का बीमाकन रकम का मवाय तत्परता में और प्रत्येक दशा मे 
भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के मान दिन 

9. Where, for any reason, the employecy of the cstablish 

ment do not remain roveied under the Group Insurance 
के भीतर सुनिश्चित करेगा । 

Scheme of the Life Insurance Corporation of India as already 

adopted by the establishment, or the benefits to the employees 
[म० एम० - 3 50 1 1/ 83/ 82-पी० एफ० - 2] under this Scheme are reduced in any manner , the exemption 

shall be liable to be cancelled . 
S . O . 3546. — Whereas Moosrs Salem Coopciative Sugar Majlis 

10 . Where , for any reason , the cmployer fails to pay th : 
Mohanus Post , P . C . No. 637015- Namaskal Taluk, Salcium 

premium within the due date , as fixed by the Life insurance 
District ( TN / 4840 ), ( hereinailer icferiçd to as the said estab 

Corporation of India , and the policy is allowed to lapse , the 
lishement) bave applied for exemption under Sub 

excmption is liable to be cancellcl. 
section (2A) of section 17 of the Employees Provident Funds 
and Miscellanelis Provisions Act, 1952 ( 19 of 1952 ), (here 

11. In case of default , if any made by the employer in 
ipafter refçricd to as the said Act); 

payment of premium the 1e* ponsibility for paynent of agsur 

oncc benefits to the nominees or the legal heirs of deceased 
And whereas, the Central Goverment is satisfied that th : 

members who would have been covered under the said Scheme 
employecs of the said establishment are , without making any 

but for grant of this exemption , shall be that of the employer , 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the 

12 . Upon the death of the member covered under the 
Life Insurance Corporation of India in the nature of Life 

Scheme, the employer in velation to the said establishment 
Insurance which are more favourable to such employecs that 

shall ensure prompt payment of the sum sured to the 
the benefits admissible under the Employees Deposit -linked 

nomincc / legal heirs cntitled for it and in any caso within 
Insurance Scheme, 1976 ( hereimafter referred to as the s.ind 7 days of the receipt of the sun assured from the Life 
Scheme); 

Insurance Corporation of India . 
Now, therefore , in exercise of the powers conferred by sub 

[ No. S -35014( 83 ) / 82 -PF.II ] 
section ( 2A ) of section 17 of the said Act and subject 10 
the conditions specified in the Schedule inrexed hereto , the 
Central Government hereby cicmpts the said establishment 

का० प्रा० 3847 -- मैसर्म हगरमोल रेड ( इडिया ) प्राइवेट लिमिटेड, 
from the operation of all the provisions of the said Scheine 

जी० पाई . डी०मी० एस्टेट नागेश अहमदाबाद ( गुजगत/ 4548 ) (जिसे 
foi a period of thrco years. 

हममें इसके पश्चात् उक्त स्थापन महा गया है ) ने कर्मचारी भविष्य 
SCHEDULE 

निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
1. The employer in relation to the sand establishment shall इममें इसके पश्चात् उफ्त अधिनियम कहा गया है ) की धारा 17 की उप 
submit such icturns to the Regional Provident Fund Com 
missioner, Tamil Nadu and, maintain such accounts and 

धारा ( 20 ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है , 
provide for such facilities for inspection , as the Cential 
Government muy direct from time to time. 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 

के कर्मचारी, किमी पृथक, अभिदाय या प्रीमियम का संदाय किए बिना ही , 
2 . The cmployer shall pay such inspection changes as th : 
Central Government may , from tirne to time, direct undel भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के अधीन जीवन 
clause (a ) of sub-section (3A ) of section 17 of the yuid Act, 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिये ये 
within 15 days from the close of cvely month . 

फायदे उन फायदो से अधिक अनुकूल है जो कर्मचारी निक्षेप सहयब मीमा 
3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 

म्झीम 1976 (जिसे इसमे इसके पश्चात् उक्त स्कीम कहा गया है ) के 
mission or returns , payment of insli ancc premie , transfer of अधीन उने अनुज्ञेय है । 
arccounts, payment of inspection charges , etc . shall be bolne 
by the cmployer. 

अस केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
4 The employer shall display , on the Notice Board of the 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपबाद 
cstablishment, a copy of the rules of the Group Insurance अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए, उक्न स्थापन की 3 
Schenc als approved by the Cential Government and , as and 
when amended , alongwith a translation of the salient features 

वर्ष की अवधि के लिए उक्त स्कीम के मभी उपबन्धो के प्रवर्तन मे छुट 
thereof, in the language of the majoity of the employees . 

देती है । 
5 . Where the cmployee , who is already a member of the 
t- inployecs Provident Fund or the Provident Funci olun 

अनुसूची 
establishment exempted under the said Act , is employed 11 
his establishment, the employer shall immediately (not him 

1. उक्त स्थापन के संबंध में नियोजक प्रादेणिक भविष्य निधि 
as a member of the Group Insurance Scheme ind pay 
pecessary premium in respect of him to the Life Insuance 

प्रायुक्त , अहमदाबाद को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
Corporation of India . 

तथा निरीक्षण के लिए प्रेमी सुविधाएं प्रवान करेगा जो केन्द्रीय 

मरकार , समय- समय पर निर्दिष्ट करे । । 
6 . Thc cmployer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 

2 नियोजक, ऐसे निरीक्षण प्रभागे का प्रत्येक मास की समाप्ति के 
appropriately , if the benefits available to the cmployees under 
the said Scheme arc enhanced , so that the benefits available 15 दिन क भीतर संदाय करेगा जो केन्द्रीय मरकार, उक्त अधिनियम 
under the Group Insurance Scheme are muie lavourable in 

की धाग घाग 17 की उपधारा ( 3क ) के खण्ड ( क ) के अधीन समय 
the employccy than the benefits udmissible under the said 
Schemc. 

ममय पर निर्दिष्ट करे । 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the denih of an cmployee the amount 
payable under this schemc be less thin the amount that would 
he payable had the employee been covered under the said 
Scheme, the employer shall pay the difference to the leral 
heir /nominee of the employee as compensation . 


3. मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामो 
का रखा जाना, विवरणियों का प्रस्तुम किया जाना, बीमा प्रीमियम का संदाय 
लेखापो का अंतरण , निरीक्षण प्रभारों का संवाय प्रादि भी है, होने पाने 
सभी नियमो का वहन नियोजक द्वारा किया जाएगा । 
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___ 4 नियोजक , फेन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनमें सशोधन किया जाए , 
नब उम मगोधन की प्रति तथा कर्मचारियों की बहुसंख्या धम भाषा में 
उमकी मुख्य बातो का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्न अधिनियम के अधीन छूट प्राप्त फिी स्थापन की भविष्य निधि का 
पहले ही मवस्म है , उसके स्थापन में नियोजित किया जाता है तो , नियो 
जक, माभूहिक बीमा स्कीम के मवस्य के सा में उसका नाम तुरन्त दर्ज 
करेगा और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम 
को मदन करेगा । 
___ यदि उक्त सनीम के अधीन कर्मचारियों को उपलब्ध फायदे बताए 
जाते है तो , नियोजक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उप 
लब्ध फायदो में ममुचित रूप में वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए मामूहिक बीमा म्कीम के अधीन उपलब्ध फायदे 
उन फादो से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय 


And whereas , the Central Government is satisfied that the 
cmployees of the said establishment are , without making any 
scpaiate contribution of payment of premium , in enjoyment 
of benefits under the Group Yusu ance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insul ance 
which are morc fuvourable to such employces that the benefits 
admissible under the lmployces Deposit- linked Insurance 
Scheme, 1976 ( hereinafter rclelled to as the said Scheme) ; 

Now , therefore, in exercise of the powers confelled by 
sub - section (2A ) of section 17 of the said Act and subject 10 
the conditions specified in the Schedule annexed hereto , the 
Cential Goveument hereby exrmpts the suid establishment 
from the operation of all the provisiony of the said Scheme 
Toi a period of three years . 


SCHEDULE 
1. The employer in relation 10 he said establishment shall 
submit such icturns to thc Regional Provident Fund Commis 
Tioner , Ahmadabad and maintain such accounts and provide 
for such facilities for inspection , as the Central Govcinment 
nity direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Goveinment may , from time to time, direct under 
clause (a ) of sub -section ( 3.A ) of section 17 of the said Act, 
within 15 days from the close of every month . 


स 


3. All expenses involved in the adninistration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission or retutns, payment of ins trance premiu , transfer of 
accounts, payment ol inspection charges, etc . shall be borne 
by the employer . 


7 मामूहिक बीमा स्कीम में किमी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यू पर हम म्कीम के प्रधान सदेय रकम उम रकम में 
कम है जो कर्मचारी को उम वणा में मदेय होती जब यह उम्न स्कीम 
के अधीन होता तो , नियोगक कर्मचारी के विधिक बारिम नामनिर्देशिनी 
को प्रतिकर के मप में दोनो रकमो के अन्तर के बराबर रकम का संदाय 
करेगा । 

8 सामूहिक बीमा स्कीम के उपबन्धो में फाई भी मशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त , अहमदाबाद के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहा किमी संशोधन के कर्मचारियों के हित पर निकल 
प्रभाव पड़ने की संभावना हो वहा प्रादेशिक भविष्य निधि प्रायुक्त, अपना 
अनुमोदन देने से पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का 
युमिनयुक्त प्रथमर देगा । 

9 यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है अधीन नहीं रह जाते है, या हम फोम के अधीन कर्मचाग्यिो को 
प्राप्त होने वाले फायदे किमी रीमि से कम हो जाते है ; तो यह छूट रद्द 
की जा सकती है । 

10 यदि किसी कारणवश , नियोजक उम निय नारख के भीतर 
जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम का सदाय करने 
में प्रमफल रहता है , और पालिसी को व्ययगत हो जान दिया जाना है, 
तो , छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के मवाय में किए गए किसी व्यतिका 
की दशा मे , उन मृत मदम्यो के नामनिर्देशिनियों या विधिक वारिसो छ । 
जो यदि यह, छूट न दी गई होनी तो उफ्न स्कीम के अन्तर्गत होते , बीमा 
फायदो के मदाय का उतरदायित्व नियोजक पर होगा । 

____ 12. उक्त स्थापन के मबध में नियोजक , इस स्कीम के अधीन प्राने 
वाले किसी सदस्य की मृत्यु होने पर उसके हकवार नामनिर्देशिनियो/ 
विधिक पारिसो को बीमाकृत रकम का सदाय तत्परता से और प्रत्येक 
दशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने के सात 
दिन के भीतर सुनिश्चित करेगा । 

[म० एम०- 35 10 14/ 80/ 82- पी०एफ०- 2 


4 . The employer shall display , on the Noticc Board of the 
establishment, a copy of the ruley of the Group Insurance 
Schene is approved by the Central Government und , us and 
when umended , alongwith a translation of the sulicnt featurcs 
thereof, in the language of the majority of the employees . 

5 . Wherc the employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
cstablishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Schemo and pay peces 
sary piemium in respect of him to the Life Insurance Corpo 
ration of India , 

6 . The employer shall ariage to enhance the benefits 

available to the employees under the Group Insuiance Scheme 
appropriately , iſ the benefity Available to the employecs under 
the said Scheme are enhanced , so that the beneſitq available 
under the Group 11192rance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Schemc . 

7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this schemc be less than the amount that would 
be payable had the cmployee bcen covered winder the said 
Scheme, the cmployer shall pay the differencc to the legal 
heir /nominec of the employec as compensation . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Ahmadabad and 
where any amendment is likely to affect adversely the inte 
1est of the employces, the Regional Provident Fund Commis 
sioner shall before giving his approval, give a reasonable 
opportunity to the cmployces to explain their point of view . 

9 . Where , for any reason , the employees of the cstablish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alieady 
adopted by the establishment, or the benefits to the employecs 
linder this Scheme arc reduced in any manner , the cxemption 
shall be liable to he cancelled . 

10 . Where . for any reason , the employer fails to pay the 
premium within the due date , as fired by the Life Insulance 
Corporation of India , and the policy is allowed to Janse , the 
cxemption is liable to be cancelled . 

11 . In case of default, il iny made by the employer in 
navnent of preinium the responsibility for rayment of assuir 
Bice benefits to the noniinees on the levnt heirs of deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption , shall be that of the employer . 


S . O . 3547 . - - Whereas Messi s Ingersoll Rand ( India ) Private 
Limited , G. I. D . C , Estate , Narola Ahmedabad ( GJ / 4548 ) . 
( hereinafter referred to as the suid establisimcnt) have applied 
for exemption under sub -section (2A ) of section 17 of the 
Employees Provident Funds and Miscellancous Provisions 
Act, 1952 ( 19 of 1952 ), (hereinafter referred to as the said 
Act ); 


__ अनुसूची 
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12 . Upon the deuth of the number coverçd under the 

7. मामुहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
Scheme, the employer in relation to the said cstablishment 
shall ensure prompt payment of the sum assured to the 

वार्मचारी को मत्य पर इम स्कीम के अधीन स देय रकम उस रकम से कम 
nominee / legal heirs entitled for it and in ury Case within 7 है जो कर्मचारी को उस दशा में मवेय होती जब वह उकन स्कीम के अधीन 
days of the receipt of the sun assured from the Life Insur 
ance Corpoiation of India . 

होता ना , नियाजक कर्मचारी के विधिक वागिम नाम निर्देशिती की प्रनिफर के 

मंप में दोनो रकमों के अन्तर के बराबर रकम का मदाय करेगा । 
[ ND. S - 35014180) / 82 - PF.11 ] 

8 मामूहिक बीमा स्कीम के उपबन्धो में कोई भी सशोधन प्रादेशिक 
का० आ० 35 48. - मै मर्म मिहिर टैक्मनाम्न लिमिटेड, खोख्नग महमेदा भविष्य निधि प्रायम, गुजरात के पूर्व अनमोचन के पिना नहीं किया जाएगा 
बाद, अहमदाबाद- 380() 08 ( गुमगन 262 ) (जिसे इसमें इसके पश्चात उका 

और जहा किसी मगोधन से कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध को संभावना हो वहाँ, प्रादेशिक भविष्य निधि मायक्त , अपना अनुमोदन देने 
अधिनियम , 1952 ( 1952 का 19 ) (जिसे हममें इसके पश्चात उमस 

से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 2वः ) के अधीन 

दंगा । 
छुट दिए जाने के लिए आवेदन किया है 

___ यदि किसी कारणवण , म्यापन के कर्मचारी , भारतीय जीवन बीमा 

निगम की उम मालिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
और केन्द्रीय सरकार का मामाधान हो गया है कि उपम स्थापन के 

है अधीन नहीं रह जाते है , या इम स्कीम के अधीन कर्मचारियों को प्राप्त 
कर्मचारी, किमी पूरक अभिवाय या प्रीमियम का मदाय किए बिना ही , 

होने वाले फायदे किमी ति से कम हो जाते है, तो यह छूट रह की जा 
भारतीय जीवन बीमा निगम की मामूहिक ब मा काम के अधीन जीवन बीमा 

सकती है । 
के रूप में फायद उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे उन 

10, यदि किसी कारणवश , नियोभक उम नियत सारीख के भीतर , 
फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप महयन्न बीमा काम 1975 

मा भारतीय जीवन बीमा स्कीम निगम नियन करे, प्रीमियम का संदाय 
(जिसे इसमे इसके पश्चात उक्त म्फीम कहा गया है ) के अधीन उन्ह अनुज्ञेय 

करने में असफल रहमा है, और पालिमी को म्यपगत हो जाने दिया जाता 

है तो , छूट रद्द की जा सकती है । 
अन . केन्द्रीय मरकार , उक्त अधिनियम की धारा 17 की उपधारा 

11 नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यतिक्रम की 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायब अनमूची 

वशा में , उन मृत मवस्यों के नामनिर्देशिसियो या विधिक धारिमो को जो 
में विनिर्दिष्ट शनों के अधीन रहने हुए , उक्त स्थापन को तीन वर्ष की 

यदि यह, छट न दी गई होती तो उक्त स्फीम के अन्तर्गस होने , बीमा 
अवधि के लिए उन स्कीम के ममी उपयंधो के प्रवर्तन से छूट देती है । 

फायदो के मदाय का उभरदायित्व नियोभक पर होगा । 

___ 12 उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने 

याल किमी सदस्य की मृत्यु होने पर उसके हकदार नामनिर्देशितियों 
1 उसस्थान के संबंध में नियोजक प्रादेशिक भविष्य निधि प्राय मत , 

विधिक वारिमो को बीमाकन रकम का मदाय तत्परता से और प्रत्येक दशा 
गजगत को ऐमी विवरणियां भेजेगा और में लेखा रखेगा नया निरीक्षण के 

में भारतीय जीवन बीमा निगम से बीमाकुन रकम प्राप्त होने के सात दिन 
लिए ऐसी सुविधा प्रदान करेगा जा केन्द्रीय सरकार, ममय समय पर निर्दिष्ट 

के मानर सुनिश्चिन करेगा । 
करे । 

[ स० एम० - 35014/ 79/ 82 पी० एफ० -.1 ] 
2 नियोजक, ऐसे निरीक्षण प्रकारों का प्रत्येक माग झी ममाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय मरक । र, उन अधिनियम की 

S . O . 3548. — Whereas Messy Mihir Textile Limited , Kho 

khia Mchmedabad , Ahmadabad - 380008 (GJ / 262 ), (hereinafter 
धारा 17 की उवारा ( 3क ) के खंड ( क ) के प्रधान समय समय पर rcfericd to as the said establishment ) have applied for excinp 
निर्दिष्ट करे । 

tion under sub - section (2A ) of section 17 of the Employees 
Provident Funls and Miscellaneous Provisions Act, 1952 ( 19 

of 1952), ( hereinafter referred to is the sund Act ) ; 
3 मामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामो का 
रखा माना विवरणियों का प्रस्तुत किया माना, बीना प्रीमियम का मदाय , 

And whcicas. the Central Government in satisfied that the 

employees of the said establishment arc , without making any 
नेखाओं का प्रतरण ,निरीक्षण प्रभारी का मवाय प्रादि भी है , होने वाले सभी 

separate contribution or payment of prenilm , in enjoyment 
ध्ययों का वहन नियोजक द्वारा किया जाएगा । 

of benelity under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 

ance which are more favourable to such employces that the 
4 नियोजक , फेन्द्रीय मरकार , रा यथा अनमोक्ति मामहिक बीमा benefits admissible under the Employees Deposit-linked Insur 
म्कीम के नियमो की एक प्रति, और जम जामी उनमें मणोधन किया जाए , alice Scheme, 1976 (hereinafter referred to as the suid Schcme); 
नब उस मशीधन की प्रति तथा कर्मचारियो की अहमण्या की भाषा मे उसकी Now , therefore , in cxercise of the powcis confcired by 

sub -section (21 ) of section 17 of the said Act and subject 
मखर बातों का अनुवाद , स्थापन के मुचना पट्ट पर प्रदशिन कोगा । 

to the conditions specified in the Schedule annexçd hereto , 

the Central Governinent her by exempts the said establish 
5 यदि कोई ऐगा कर्मचारी , जो फमचारी भविष्य निधि का या उक्त ment from thc operation of all the provisions of the said 
अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पान ही Scheme for a period of thice years . 
मदम्य है, उसके म्यापन में नियोजित किया जाना है तो , नियोजक , माम 

SCHEDULE 
हिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 1. The employer in relation 10 the said establishment shall 
उमकी बाबत पावष्यका पीमियम भारतीय जीवन बीमा निगम को सदस submit such retuins to the Regional Provident Fund Coin 

missioner, Glijalat and maintain such accounts and provide 
करेगा । 

for such facilities for inspection , as the Central Guveinment 

may direct from time to time. 
6 यदि उन फोन के प्रवीन कर्मचारियो को उपलब्ध फायदे महाप 

2 . The employer shall pay such inspection charges as the 
जाते हैं नो , नियोग र गामूहिक बीमा स्कीम के अधीन कर्मचाग्यिो । उप 

Centrul GOVLloment may, from time to time, diiect under 
नब्ध फायदो मे मभूचिन रूप से वृद्धि को जाने की व्यवस्था करेगी जिससे 

clause ( a ) of sub - section (3A ) of section 17 of the said Act, 

within 15 days fiom the closc of every month , 
कि कर्मचारियों के निर मामूहिषः बीमा रकीम के अधीन उपाय फायदे उन 

3 . All expenses involved in the administration of the Group 
फायदो में अधिक अनुकूल हों , जा उक्त स्कीम के प्रधान अनुज्ञेय है । 

___ Insurance Scheme , including maintenaTice of accounts, sub 
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mission or returns, payment of insurance premia , transfer of 
accounts, payment of inspection charges, ctc . shall be bornic 
by the employer 

4 . The einployer shull display , on the Notice Board of the 
establishment, a copy, of thç rules of the Group Insurance 
Scheme as appioved by the Central Government and , ing unel 
when amended , alongwith a traaslation of the salient features 
theicof, in the language of the majority of the employees 

5 . Where the employce, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted undçi the said Act , is employed in 
his establishment, the employer shall immcdiutely enrol him 
as a member of the Group Insulacc Scheme and pay neces 
saly premium in respect of him to the Life Insulance Coi 
polation of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees undei the Group Insurance Scheme 
appropriately , if the bencfits available to the eniployees undei 
tho said Schemo arc enhanccd , so Thut the benefits available 
under the Group Insurance Scheme are moie ſavollable to 
the employees than the benefits admissible under the su 
Scheme. 

7 . Notwithstanding anything contained in the Group Insu 
anco Scheme, if on the death of an employce the mount 
payable under this scheme be less than the amount that 
would be payable had the employee bech covered under itu 
said Scheme, the employer shall pay the difference to the 
legal heir /nominec of the employce as compensation . 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
i Regional Provident Fund Commissionci , Gujarat and wheie 

any amendment is likely to affect adversely the intciest of 
the employees , the Regional Provident Fund Comniissioner 
shall before giving his approval, give a reasonable Opport - 
nity to the cmployees to explain their point, of vicw . 

9 . Where , for any reason , the cmployees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alieady 
adopted by the establishment, or the benefits to thc cmployect 
under this Scheme are reduced in any manner , the exemption 
shall be liable to be cancelled . 

10 . Where , for any reason , the employer fails to pay the 
premium within the due date , as ( xcl by thc Life Insurance 
Corporation of India , and the policy is allowed to lapsc , the 
excmption is liable to be cancelleit. 

11. In case of default , if any made by the comployei in 
payment of premium the responsibility for naynient of asszi! - 
ance benefits to the nominces or the legal heils of deceased 
members who would have been covered under the said Schem 
but for grant of this exemption , shall be that of the cmployer , 

12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum Ossuired to ihe 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the life 
Insurance Corporation of India . 

[ No . S -35014( 79 ) / 82 -PF. I ] 


मन केद्राय मरान , उक्त अधिनियम की धारा 17 को उपधारा 
( 2 ) बारा प्रदत्त शमिया का प्रयोग करते हुए और इससे उपाय 
अनगर्ची में विनिदिष्ट शों के अधीन रहन छ , उक्त स्थापन को सीन वर्ष 
की अवधि के लिए उपम फोम के मी उपबंधों के प्रवर्तन से छूट देती है । 

अनुसूची 
1 . उन म्यापन के बध मे नियोजक प्रादेशिक भविष्य निधि आयुक्त , 
गुजरात को ऐमी विवरणिया भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण के लिए 

नी मुविधा प्रधान करेगा जो केन्द्रीय सरकार, समय-समय पर निविष्ट 
करे । 

2 निपोजक , ऐसे निरीक्षण प्रभारो का प्रत्यं क माम की समाप्ति के 
15 दिन के भीतर मदाय करेगा जो केन्द्रीय सरकार, उक्त मधिनियम की 
धारा 17 की उपधारा ( 30 ) के खर ( क ) के अधीन समय- समय पर निर्दिष्ट 
करे । 

सामूहिक बीमा स्कीम के प्रशागन में , जिसके अन्तर्गत लेखानी का 
रखा जाना, विवणियों का प्रस्तुत किया जाना, बीमा प्रमियम का संवाय , 
नेपानो का अतरण , निरीक्षण प्रभारी का मवाय मादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

नियोभा, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रनि , और, जब कभी उनमें संशोधन किया 
जाए , नम उम म गायन की प्रति तमा कर्मचारियो की बहुसख्या की भाषा 
में उनकी पुरुष पालो का अनुवाद , स्थापन के सूचना पट्ट पर प्रदशित करेगा । 

5. यदि काईमा कर्मचारी, मो कर्मचारी भविष्य निधि का या लत 
अधिनियम के अधीन एट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके म्यापन में नियमित किया जाता है तो , नियोजक , 
मामहिक बीमा काम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उसकी माबत मावश्यक प्रीमियम मारतीय जीवन बीमा स्कीम को 
मदम करेगा । 

1. यदि उका स्कीम के मनीन कर्मचारियों को उपलब्ध फायदे बाप 
माने है तो , नियोजक मामहिक मामा म्फीम के अधीन कर्मचारियों को उप 
लब्ध फायदो मे मचित रूप में वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामहिक बीमा स्कीम के अधीन उपलब्ध फायवे 
उन फायवा से अधिक अनुकूल हो , जो उन स्कीम के अधीन अनुज्ञेय है । 

7 मामूहिक बीमा कीम में कपी बान के होते हुए भी , यदि किसी 
की मृत्यु पर इम स्कीन के अधीन मदेय रकम उम रकम से कम है जो 
कर्मचारी को उस दशा में मंदेय होती जब यह उक्त स्कीम के अधीन होता 
ना , नियामक कर्मचारी के विधिक पारिम /नामानिमित को प्रतिकर, के रूप 
मे दोनो रकमो के प्रकार के बराबर रकम का सदा करेगा । 

8 मामहिक बीमा स्कीम के उपबन्धो में कोई भी मशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्न, गुजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और, जहा किमी मशाधन से कर्मचारियों के हित पर प्रतिवन प्रभाव पड़ने 
की संभावना हा वहा , प्रादेशिक भविष्य निधि मायुक्त , अपना अनुमोदन 
देने में पूर्व कर्मचारियो को अपना दृष्टिकोण स्पष्ट करने का युक्ति-युक्ति 
अवमार देगा । 

9 यदि किमी कारणवण , म्यापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस मामूहिक बीमा स्कीम के , जिम स्थापन पहले अपना चुका है, 
अधीन नहीं रह जाते हैं , या इप स्कीम के अशेन कर्मचारियो को प्राप्त होने 
वाले फायदे किमी रानि मे कम हो जाते है , तो यह ट रद्द की जा सकती 


कर आ° 3549 -मसर्म कैग डिस्ट्रिक्ट कोप्रापरेटिव मिल्क प्रोष्यममं 
यूमियन लिमिटेड , मानन्द 388 (1() 1 (जिसे इममें इसके पश्चात उक्न म्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपमन्ध अधिनियम , 
1952 ( 1952 का 19 ) (जिमे उसमें इसके पश्चात उक्न अधिनियम कहा 
गया है ) की धारा 17 को उपधारा ( 2 ) के अधीन छूट दिए जाने के 
लिए पावेदन किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संवाय किए बिना ही , 
भारतीय जीवन मीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन कायदों से अधिक अनुकूल है जो फर्मचारी निक्षेप महमद बीमा स्कीम 
197 6 (जिसे इस में इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें अनशेय है ; 


___ 10 यदि किसी कारणवश, नियाजक जग नियत तारीख के भीतर , 
जो भारतीय जीवन बीमानिम निपन करे , प्रीमियम का मवाय करने में 
अमफल रहता है, और पालना को व्यगत हो जाने दिया जाता है तो , 
छूट रद्द की जा मकती है । 


- - - - - 
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___ 11 . नियोजक II प्रोमिपम के पंवाय में किए गए किसी व्यतिक्रम Scheine, the cmployer shall pay the difference 10 the legal 
की दशा में , उन मुत मवम्यो के नामनिर्देशिनियो या विधिक वारिमो को 

heil / nomince of the employee as compensation , 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, यामा 8 , No amendracht of the provisions of the Group Insurance 
फायदो के संवाद का उतरदायित्व नियोजक पर होगा । 

Scheine shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Gujaiat and where 

17 y amendment is likely to affect ridversely the interest ol 
____ 12 उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन प्राने 

the cmployees, the Regional Provident Fund Commissioner 
घाले किमी सदस्य की मृत्य हाने पर उनके हकदार नामनिर्देशिनियों विधिक shall before giving his approval, give a reasonable opportunity 

to the cmployees to cxplain their point of view . 
चारियो को बीमा कम रकम का संवाय तन्पग्ना में और प्रत्येक दशा में भारतीय 
जीवन बीमा निगम मे योमाकम रकम प्राप्त होने के मान दिन के भीतर 

9 . Where , for any reason , the employecs of the establish 

ment do not remain covered under hte Group Insurance 
मुनिश्चित करेगा । 

Scheme of the Life Insurance Corporation of India as already 
[ स० एस०- 35014/ 70/ 82 पी०एफ० 2] 

adopted by the establishment, or the benefits to the employccy 
under thiş Scheme are reduced in any manner, the exemption 

shall be liable to be cancelled . 
50. 3549. -.- Whereas Messrs Kaila District Co - operative Milk 
Producers Union Limited , Anand-388001 ( GJ / 3556), ( here 

10 . Where , for any reason , the employer fails to pay the 
inafter referred to as the said establishment) have applıçd for piemiun within the due date , as fixed by the Life Insurance 
cxemption under sub -section (2A ) of section 17 of the Emp Corporation of India , and the policy is allowed to lapse , the 
Joycey Provident Funds and Miscellaneous Provisions Act, exemption is liable to be cancelled . 
1952 ( 19 of 1952 ), ( hereinafter referred to as the said Act); 

___ 11 . In case of default, if any made by the employer in 
And whereas , the Central Government is satisfied that the payment of premium the responsibility for payment of assur 
employees of the said cstablishincnt are , without inaking any ance benefits to the nominees or the legal heirs of deceascad 
separate contribution or payment of premium, in enjoyment. members who would have been covered under the said Scheme 
of benefits under the Group Insurance Scheme of the Life 

but for grant of this exemption , shall be that of the employer , 
Insurance Corporation of lodia in the nature of Life Insur 

____ 12. Upon the death of the member covered under the 
ance which are more favour. hle to such employees that the 

Scheme, the employer in relation to the said establishment 
benefits admissible under the Employees Deposit- linked Insur 

shall cnsure prompt payment of the sum assured to the 
ance Scheme, 1976 ( hereinafter referred to as the said Scheme ) ; 

nomince / legal heirs entitled for it and in any case within 7 

dayy of the receipt of the sum assured from the I jfe Insur 
Now , therefore , in exercise of thc powers conferied by 

ance Corporation of India . 
sub - Section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 

INo. S- 35014( 70) / 82-PF II] 
the Central Government hereby excmpts the said establish 
nient from the operation of all the provisions of the suid 
Scheme for a period of three years , 

का आ० 3550. -- मर्म एन०जी० इ०एफ० लिमिटेड, पी० बी०नं० 

9234, 7 वी मिडल्टन स्ट्रीट, कलकना (मिमे इममें इसके पश्चात् उक्त 
SCHEDULE 

म्पापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रफोर्ण नपमन्ध 
1. The employer in relation to the said establishment shall 

अधिनियम , 1952 ( 1 9 5 2 का 19 ) (जिसे इममें इसके पश्चात् उम्न 
Aubmit such returns to the Regional Provident Fund Con 
missioner , Gujarat and maintain such accounts and provide अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 2क ) के अधीन 
for such facilities for inspection , as the Central Government 

छुट दिए जाने के लिए प्रावेदन किया है ; 
may direct from time to time. 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
2 . The employer shall pay such inspection charges as the 
Central Government may, frun tinc to time, direct under के कर्मचारी , किमी पृषक प्रभिदाय या प्रीमियम का संवाय किए बिमा ही , 
clause (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month . 

भारतीय जीवन बीमा निगम को माम हिफ बोमा स्कीम के अधीन जीवन 

बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
3 . All expcnses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 

उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबल बीमा स्कीम 
mission ol returns , payment of Insurance premia, transfer of 

1976 (जिसे इममें इसके पश्चात् उक्न स्कीम कहा गया है ) के अधीन 
accounts, payment of inspection charges , ctc. shall be bornc 

उन्हें अनुज्ञेय है , 
by the employer . 
4 . The employer shall display , on the Notice Board of the 

अमः केन्द्रीय सरकार, उमत अधिनियम की धारा 17 को उपधारा 
establishment, a copy of the rules of the Group Insurance 

( 22 ) छारा प्रयत्न शक्तियों का प्रयोग करते हुए और इमसे उपाबद्ध 
Scheme as approved by the Central Government and , as and 
when ainended, alongwith 3 tianslation of the salient features अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्षे 
thercof, in the language of the majority of the employees. 

की अवधि के लिए जान स्कीम के मभी उपबंधों के प्रवर्तन मे छूट देती है । 
5 . Where the employee , who is alrcady a member of the 
Employees Provident Fund or the Provident Fund of an 

अनुसूची 
establishment exempted under the said Act , is cinployed in 
his establishment, the employer shull immediately criol him 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिका भविष्य निधि मायक्स 
18 a member of the Group Insurance Scheme and pay neces 
bary premium in respect of him to the Life Insurance Cor पश्चिमी बंगाल को ऐमी विवरणियां भेजेगा और में लेखा रखेगा नया 
poration of India . 

निरीक्षण के लिए ऐसी मुविधाए प्रदान करेगा जो केन्द्रीय सरकार , समय 
6 . The employer shall arrange to enhance the beneſts ममय निर्दिष्ट करे । 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employecs undei 

2. नियोगक ऐसे निरीक्षण प्रभागे का प्रत्येक माम को ममाप्ति के 
the said Scheme ure enhanced , so that the benefits available 
under the Group Insiirance Scheme are more favourable to 15 दिन के भीतर मंद्राय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
the employees than the benefits admissible under the suid 

धाग 17 को उपधारा ( 30 ) फे खर ( क ) के अधीन समय समय पर 
Scheme. 

निविष्ट करे । 
7 . Notwithstanding anything contuined in the Group Insur 
ance Scheme, if on the death of an employce the amount 

3. मामूहिक बीम । स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का 
payable under this scheme be less than the amount that would 

रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का मंदाय 
be payable had the employee been covered under the said 


[ भाग II - 


3 ( ii )] 


भारत का राजपत्र : अक्तूबर 9 , 1982/ आश्विन 17, 1904 


3687 


And whereas, the Central Government is satisfied that the 
employces of the said establishment are , without making any 
Separato contribution or payment of premium , in enjoyment 
of benefits under the Group Insuliance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employecs that the 
benefity admissible under the Employees Deposit-linked Insur 
ance Scheme, 1976 thereinafter referred to as the said Scheme ); 

Now , therefore, in cxcrcise of the powery conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to the conditions specificd in the Schcdule annexed hereto , 
the Central Government hereby exempts the said establishmcat 
from the operation of all the provisions of the said Scheme for 
a period of three ycars 


लेखामों का अंतरण , निरीक्षण प्रभारों का संवाय प्रादि भी है, होने वाले 
मभी व्ययों का वह्न नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा 
स्कीम के नियमों की एक प्रति, और जब कभी उनमें संशोधन किया जाए, 
तब उम मंशोधन फी प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उमझी 
मुख्य बातो का अनुवाद , स्थापन के मूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है , उसके स्थापन में नियोजित किया जाना है तो , नियोजक 
सामूहिक मोमा स्कोम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा , 
और उसको बामन यावश्यक प्रीमियम भारतीय जीवन बीमा निगम को संदत्त 
करेगा । 

6. यदि उक्त स्कोम के अधीन कर्मचारियो को उपलब्ध फायवे बढ़ाए 
जाने हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो को 
उपलब्ध फायदों में ममुचित रूप से वृद्धि को जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक मोमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय है । 

7. मामूहिक बीमा स्कीम में फिसी आप्त के होते हुए भी , यदि किसी 
कर्मचारी को मृत्यु पर इस स्कीम के अधीन सदेय रकम उम रकम से 
जो कर्मचारी को उस दशा में सदेय होतो जय यह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक नारिम निामनिर्देशिती को प्रतिकर के 
रम्प में दोनो रकमो के अन्तर के बराबर रकम का सदाय करेगा । 

8. मामूहिक बीमा स्कोम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त , पश्चिमी मंगाल के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियो के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ , प्रादेशिक भविष्य निधि प्रायुमन , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9 यदि किसी कारणवण , स्थापन के कर्मचारी, भारतीय जीवन मीमा 
निगम की उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है 
अधीन नहीं रह जाते हैं , या इम स्पोम के अधीन कर्मचारियो को प्राप्त 
होने वाले फायदे किसी रोनि से कम हो जाते है, तो यह छूट रद्द की जा 
सकती है । 

10. यदि किसी कारणवण , नियोजक उम नियत तारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियन करे, प्रीमियम का संदाय करने में 
असफल रहता है, पार पालिसी को व्यपगम हो जाने दिया जाना है तो , 
घट रद्द की जा सकती है । 


SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Com 
missioner , West Bengal and maintain such accounts and pro 
vide for such facilities for inspection , as the Central Govern 
ment may direct from time to time. 

2 . The cmployer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub - section (3A ) of section 17 of the said Act, 
within 15 days from tho close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 
mission or returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges . etc . shall be 
horne by the employer. 

4 . The employer shall display, on the Notice Board of 
the establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the sulient features 
Thercof , in the language of the majority of the employees . 


5. Where the employee , who is already a member of the 
Employecs Provident Fund or the Provident Fund of an 
establishment exempted under the said Act , is employed in 
hig establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neres 
sary premium in respect of him to tho Life Insurance Cor 
poration of India . 


6 . The employer shall arrange to enhance the benefits 
available to the employecs under the Groun Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits availablo 
under the Group Insurance Scheme are more favourable to 
the employecs than the benefits admissible under the sald 
Scheme . 

7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount that 
would be payable had the cmployee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nomince of the employee as compensation , 

8 , No amendment of the provisions of the Group Insur 
Ance Scheme shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Wrst Bengal 
and where any amendment is likely to affect adversely the 
interest of the cmployees , the Regional Provident Fund Com 
missioner shall before wiving his approval. give a ſcagorahlo 
opportunity to the employees to explain their point of vicw , 


____ 11 निगोजक द्वारा प्रीमियम के संदाय में किए गए किमी व्यतिक्रम को 
दशा में , उन मृत मदम्पो के नामनिर्देशितियो या विधिक वारिसों को जो 
यदि यह, छट न दो गई होती तो उक्त स्कीम के अन्तर्गत होने , बीमा 
फायदों के मंदाय का उत्तरदायित्व नियोजक पर होगा । 


12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के अधीन पाने वाले 
किमी सदस्य को मृत्यु होने पर उसके हकदार नामनिर्देशिनियों /विधिक 
वारिमों को बोम कृत रकम क संदाय तत्परता में और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से बीमाकृत रकम प्राप्त होने के मान दिन 
के भीतर निश्चित करेगा । 

[ म. एस0 -350 1 4/ 51 / 8 : पी०एफ० II ] 


9 . Where , for any reason , the emplovees of the establish 
ment do not remain covered under the Grou Insurance 
Scheme of the Life Insurance Corroration of India as already 
adontert hy the establishment, or the henefits to the employers 
under this Scheme are reduced in any manner the exemption 
shall be liable to be cancelled. 


10 . Where for any reason , the employer fails to pay the 
nremium within the due date , ac fixed by the I ife Insurance 
Cornoration of India , and the liry is allowed to lapse , tha 
exemption is liable to be cancelled. 


S . O . 3550. - Whercas Messly N . G . E. F . Limited, P. B . No . 
9234 , 7B -Middleton Street, Calcutta (hereinafter referred to 
as the said establishment ) have applied for crcmption under 
Sub -section (2A) of section 17 of the Employees Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter 
referred to as the said Act ); 
758 GI82 - 6 


11 . In case of default, if any made by the employer in 
povment of premium the responsibility for payment of assur 
ance benefits to the nominced or the legal heirs of deceased 
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members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the cimployer . 

12 . Upon the death of the membet covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured 10 the 
nominee / legal heirs entitled for it and in any case within 
7 days of the receipt of the Aun assured from the Life 
Insurance Corporation of India . 

INo. S -35014(51 )/ 82-PF. H] 
का . भा . 3531 . - मैसर्स मद्राम फर्निन्स एण्ड एलाइड 
इन्डस्ट्रीज ( मी . बी . ई . ) लिमिटेड , रोहमाल र भरोड , 
कारागडाइ- 641104 , ( टी . एन . / 5499), (जिसे इसमें 
इसके पश्चात उक्त स्थापन कहा गया है ) ये 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) (जिसे इममें इगके पश्चात उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा (2क ) के अधीर छूट दिए जाने 
के लिए आवेदन किया है । 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृथक अभिदाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा 
स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे हैं और 
ऐसे कर्मचारियों के लिए ये फायदे उन फायदों से अधिक अनकूल 
है जो कर्मचारी निक्षेप महबद्ध बीगा स्कीम 1976 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हे अनुज्ञेय 


____ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलमा 
फायदे बढ़ाए जाते है तो , नियोजक मामक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में रामचित रूप से वृद्धि 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो से 
अधिक अनकुल हो , जो उक्त स्कीम के अधीन अज्ञेय हैं । । 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
रकग उस रकम से कम है जो कर्मचारी को उम दशा में सदेय होती 
जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के 
विधिक वारिस / नामनिर्देशिसी को प्रतिकर के रूप में दोनों 
रकमों के अंतर के बराबर रकम का संदारा करेगा । 

8 . सामूहिक नीगा स्कीम के उपरान्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आग क्त , तमिलनाडु के पूर्व अनमोदन 
के बिना नहीं किया जाएगा और जहां किमी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की संभावना हो यहाँ , 
प्रादेशिक भविष्य निधि आयवत , अपना अनमोदन देने से पूर्व 
कर्मचारियों को अपना दष्टिकोण स्पष्ट करने का गक्तियक्त 
अमर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीगा निगम की उम सामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चका है अधीन नहीं रह जाते है , या इम 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी 
रीति से कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 

10 . यदि किसी कारणवश , नियोजक उस दियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम निगत करे , पीमिराम 
बा संवाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रदद की सकती है । 
___ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किमी 
व्यतिक्रम की दरग में , उन मत सदस्यों के नामनिर्देशिनियों या 
विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो उका 
स्कीम के अन्तर्गत होते , बीमा फादों के संदाय का उत्तर 
दायित्व नियोजक पर होगा । 
___ 12 . उक्त स्थापन के संबंध में नियोजाक , इस स्कीग के 
राधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकदार 
नामनिर्देशितियों / विधिक वारिमों को बीमाकृत रकम का मंदाय 
तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
नीगाकत रकम प्राप्त होने के मार दिन के भीतर निश्चित 
एरंगा । 

[ सं . एम . -35014/ 48/ 82 - पी . एफ . - 2 ] 


___ अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाराच अन सूची में विनिर्दिष्ट शतों के अधीन रहते हुए 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त स्कीम के भी 
उपबंधों के प्रवर्तन से छूट देती है । 


ON 


अनुसची 


1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयत, तमिलनाडु को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखगा तथा निरीक्षण के लिए ऐसी गाविधाएं प्रदान 
करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करें । 

2 . नियोजक , ऐसे निरीक्षण भारों का प्रत्येक माम की 
समाप्ति के 15 दिा के भीतर मंदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के खण्ड ( क ) 
के राधीन समग - मगय पर निर्दिष्ट करे । 

3 . साहिक मीमा स्कीम के परामन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा 
प्रीमियम का मंदाग , लेखाओं का अंतरण , निरीक्षण प्रभारो का 
मंदाय आदि भी है , होने वाले सभी व्ययों का वहन नियोजक द्वारा 
किया जाएगा । 
___ 4 . नियोजक , केन्द्रीय गारकार द्वारा यथा अनमोदित सामहिक 
बीमा स्कीम के नियमों की एक ति और जग कभी उनमें 
संशोधन किया जाए , तब उम मंशोधन की प्रति तथा कर्ममारियों 
की रहसंख्या की भाषा में उसकी मखम बातों का अनवाद , 
स्थापन के सूचना -पट्ट पर प्रदरिन करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उवा अधिनिगम के अधीन छूट प्राप्त किमी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उग के स्थापन में नियोजित 
किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के सदस्य 
के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी हालत 
आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को मंदस करेगा । 


S. 0 . 3551. - Whereas Messrs Madras Forgings and Allied 
Industries ( CBE) Limited , Mctrupalaym- Road , Karamadai 
641104 ( TN / 5499 ) (hereinafter referred to as the said estab 
lishment) have applied for exemption under sub section ( 2A ) 
of section 17 of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) thereinafter 
referred to as the said Act ); 


And whercas , the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payinent of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourable to such employees that th : 
benefits admissible under the Employees Deposit - linked Insur 
ance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of section 17 of the said Act and subject 
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to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 


1. The employer in relation to the said establishmont shall 
submit such returns to the Regional Provident Fund Con 

missioner , Tamil Nadu and maintain such accounts and 
provide for alich facilities for inspection , as the Central 
Government may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section (3A) of section 17 of the said Acl, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the Group 
Insurance Scheme, including Diaintenance of accounty , sub 
mission or returns , paymçnt of insurance premia , transfer of 
Accounts , payment of inspection charges , ctc . shall be borne 
by the employer . 

4. The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thercof, in the language of the majority of the employees. 

5 . Where the employee , who is already a nicmber of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 


का . बा . 3552 . - मसर्स क्रम इजीनियरिग प्राइवर 
लिमिटेड , 425 , पोटिया रोड , मद्रास - 600008 (जिसे इसमें 
इसके पश्चात उवर स्थापन कहा गया है ) वे 
कर्मचारी भविष्य निषि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19) (जिसे इसमें इगके पश्चात उक्त अनियम कहा 
गया है ) की धारा 17 की उपधारा (2क ) के अधीन छुट दिए जाने 
के लिए आवेदन किया है । 
__ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का मंदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की माहिक बीमा 
म्कीम के अधीन जीवन बीमा के रूप में फायदे उठा रहे है और 
ऐसे कर्मचारियों के लिए ये फायदे उन फाग्दो से अधिक अनकल 
है जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 1976 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हें अन जय 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा ( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपाबद्ध अनसची में विनिर्दिष्ट शतों को अधीन रहत हा 
उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त रकीम के सभी 
उपबंधों के प्रवर्तन से छूट देनी है । 


n 


0 


अनुसूची 


6 . The employer shall arrange to enhance the benefits 
available to the cmployees under the Group Inşulance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced , so that the benefits available 
undor the Group Insurance Scheme are more favourablo to 
the employees than the bencfits admissible under the said 
Scheme. 


1 . उक्त स्थापन के संबंध में नियोजक प्रादशिक भविष्य 
निधि आयक्त , तमिलनाडु को ऐसी विवरणियां भेजगा और 
ऐसे लेखा रखंगा तथा निरीक्षण के लिए ऐसी गविधा प्रदान 
करेगा जो केन्द्रीय सरकार , समय समय पर निर्दिष्ट करे । 


2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक माम की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उपधारा ( क ) के ब पर ( क ) 
के उधीन समय - समय पर निर्दिष्ट करे । 


7. Notwithstanding anything contained in the Group Insur 
aoce Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nomince of the employce as compensation , 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a rcasonable opportunity 
to the employees to explain their point of view . 


3 . सामहिक बीमा स्कीम के प्रशासन मं , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जा , बीमा 
प्रीमियम का संदाय , लेखाओं का अंतरण , निरीक्षण भारो का 
संदाय आदि भी है , होने वाले गभी व्ययों का वहन नियोजक द्वारा 
किया जाएगा । 


9 . Where, for any reason , the employees of the establish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium within the due date, os fixed by the Lifc Insurance 
Corporation of India , and the policy is allowed to lapse, the 
exomption is liable to be cancelled , 

11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceascd 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nomince / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Tasurance Corporation of India . 


___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित माहिक 
नीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
मंशोधन किया जाए , तब उस मंशोधन की प्रति तथा कर्मचारियों 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अन बाद 
स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी विष्य निधि 
का या उक्त अधिनियम के अधीन छट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही मवस्य है , उसके स्थापन में नियोजित 
किया जाता है तो , नियोजक , मामहिक नीमा स्कीम के सदस्य 
के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी बावत आवश्यक 
प्रीमियम भारतीय जीवन बीमा निगम को संदत्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलध 
फायवे बढ़ाए जाते है तो , नियोजक मामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्धि फायदो में सममित म्प से वति 
की जाने की व्यवस्था करेगा जिसमें कि ककारियों के लिए 
सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो से 
अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अज्ञय है । 
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2. The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month. 

3 . All expenses involved in the administration of the Group 
Insurance Scheme , including maintenance of accounts, sub 

mission or returns , payment of insurance premia , transfer 
of accounts, payment of inspection charges, etc . shall be 
borne by the employer . 

4 . The employer shall display, on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

5 . Where the cmployee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary prcinium in respect of him to the Life Insurance Corpo 
fation of India , 


7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय 
रकग उस रकम से कम है जो कर्मचारी को उस दशा में संदेय होती 
जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के 
विधिक वारिस / नामनिर्देशिती को प्रतिकर के रूप में दोनों 
रकमों के अंतर के बराबर रकम का संदाग करेगा । 

8 . सामूहिक बीमा स्कीग के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयुक्त , तमिलनाडू के पूर्व आमोदन 
के बिना नही किया जाएगा और जहां किमी संशोधन से कर्म 
चारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो नहां , 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व , 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति युक्त 
अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते हैं तो यह छूट रद्द की जा सकती हैं । 
___ 10 . यदि किसी कारणवश , नियोजक उस निगत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगन 
हो जाने दिया जाता है तो , छूट रदद की जा सकती है । 
__ 11 . नियोजक तारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या 
विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो उका 
स्कीम के अन्तर्गत होत , बीमा फायदों के संदाय का उत्तर 
गायित्व नियोजक पर होगा । 
___ 12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नामनिर्देशितियों/विधिक वारिसों को बीमाकृत रकम का संदाय 
तत्परता से और प्रत्येक दशा मी भारतीय जीवन बीमा निगम से 
बीगाकृत रकम प्राप्त होने के सात दिन के भीतर निश्चित 
करेगा । 
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6 . The cmployer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are cnhanced , so that tho benefits available 
under the Group Insurance Scheme are more favourable to 
the omployees than the benefits admissible under the said 
Scheme. 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had the employee been covered under the 
naid Scheme, the employer shall pay the lifference to the 
legal hçir / nominee of the cmployce ay compensation . 


8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Coinmissioner, Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of thọ employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportu 
nity to the employees to explain their point of vicw . 


9 . Where , for any reason the employees of the esablish 
ment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the cutablishment, or the benefits to the employces 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled . 


10 . Where, for any reason, the employer fails to pay the 
premium within the due date , as fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , the 
excmption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu [ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 


S . 0 . 3552. - Whereas Messrs krebs Engincering Private Ltd., 
425, Pantheon Road, Madras -600008, (hercinafter referred to 
as the said establishment ) have applied for exemption under 
sub -section (2A) of section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952) , 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishinent are , without making any 
separate contribution or payment of premium , in cnjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insur 
ance which are more favourablo to such employees that the 
benefits admissiblc under the Employecs Deposit-linked Insur 
ance Scheme, 1976 ( hereinafter referred to as the said Scheme ); 

Now , therefore , in exercise of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby cxeinpts the suid establishment 
from the operation of all the provisions of the said Scheme 
for a period of threc years . 


12 . Upon the death of the member covered under the 
Scheme, the employer in iclation to the said establishment 
shall ensure prompt payment of the sum assuired to the 
nominee / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Ingurance Corporation of India , 

[ No. S- 35014( 32) / 82-PF.II ] 


SCHEDULE 


का . आ . 3853 . - - मसर्स गोयरजे ( इडिया ) लिमिटेड 
येलाहनका , बंगलौर- 560064 (जिसे इसमें इसके पश्चात 
उक्त स्थापन कहा गया है ) वे कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 
( 1952 का 19 ) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने 
के लिए आवेदन किया है । 


1. The employer in relation to the said calablishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Tamil Nadu and inaintain such accounts and pro 
vide for such facilities for inspection , as the Central Govern 
mcnt may direct from time to time 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन 
के कर्मचारी , किसी पृथक अभिवाय या प्रीमियम का संदाय किए 
बिना ही , भारतीय जीवन बीमा निगम की मामूहिक बीमा 
स्कीम के अधीन जीवन बीगा के रूप में फायदे उठा रहे है और 
ऐसे कर्मचारियों के लिए ये फायदे उन फायदों में अधिक अनकल 
हैं जो कर्मचारी निक्षेप महबद्ध बीमा स्कीम 1976 (जिसे इसमें 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उन्हे अनशेय 


. 


के बिना नहीं किया जाएगा और जहां किसी संशोधन से कम 
धारियों को हित पर प्रतिकूल प्रभाव पड़ने की संभावना हा वहां , 
प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने से पूर्व 
कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति युक्त 
अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस मामहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते हैं , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किसी 
रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 
__ 10 . यदि किसी कारणाश , नियोजक उस नियत तारीख 
के भीतर , जो भारतीय जीवन बीमा निगम निरास करे , श्रीमिराम 
का संदाय करने में असफल रहता है , और पालिसी को व्यपगत 
हो जाने दिया जाता है तो , छूट रद की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी 
व्यतिक्रम की दशा में , उन मत सदस्यों के नामनिर्देशितियों या 
विधिक वारिसों को जो यदि यह , छूट न दी गई होती तो उक्त 
स्कीम को अन्तर्गत होते , बीमा फागदों के संदाय का उत्तर 
दायित्य नियोजक पर होगा । 

12 . उक्त स्थापन के संबंध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मृत्यु होने पर उसके हकदार 
नामनिर्देशितियों/विधिक वारिमों को बीमाकृत रकम का संवाय 
सत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा निगम से 
बीमाकृत रकम प्राप्त होने के मत दिन के भीतर सुनिश्चित 
करेगा । 

[मं . एम . -35014 / 33/ 82- पी . एफ .-2 ] 

ए . के . भट्टाराई , अवर सचिव 


___ अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उपधारा (2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और 
इससे उपावख अनसची में विनिदिष्ट शतों के अधीन रहते हुए 
उक्त स्थापन को तीन सूर्ष की अवधि के लिए उक्त स्कीम के सभी 
उपबंधों के प्रर्वतन से छूट देती है । 

अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त , कर्नाटक को ऐसी विवरणियां भेजेगा और 
ऐसे लेखा रखेगा स्था निरीक्षण के लिए ऐसी सुविधा प्रदान 
करेगा जो केन्द्रीय गरकार , समय समय पर निर्दिष्ट करे । 

2 . नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 को उपधारा ( क ) के खण्ड ( क ) 
के अधीन समय -समय पर निर्दिष्ट करे । 

3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा 
प्रीमियम का संदारा , लेखाओं का अंतरण , निरीक्षण प्रभारों का 
संदाय आदि भी है , होने वाले सभी व्ययों का वहन नियोजक द्वारा 
किया जाएगा । 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जा कभी उनमें 
संशोधन किया जाए , तब उरा संशोधन की प्रति तथा कर्मचारियों 
की बहुसंख्या की भाषा में उसकी मख्य बातों का अनुवाद 
स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनिगम के अधीन छूट प्राप्त किमी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसको स्थापन में नियोजित 
किया जाता है तो , नियोजक , सामहिक बीमा स्कीम के सदस्य 
के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी बारात 
आवश्यक प्रीगियम भारतीय जीवन बीमा निगम को संदत्त करेगा । 
___ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए जाते हैं तो , नियोजक सामहिक बीमा थीम के 
अधीन कर्मचारियों को उपलब्ध फायदों में समाधित रूप से वृद्धि 
की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
सामूहिक बीमा स्कीग के अधीन उपलब्ध फायदे उन फायदों से 
अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । । 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय 
रकम उस रकम से कम है जो कर्मचारी को उस दशा में संदेय होती 
जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के 
विधिक बारिम / नामनिर्देशिती को प्रतिकर के रूप में दोनों 
रकमों के अंतर के बराबर रका का संदाय करेगा । 

8 . सामूहिक बीमा स्कीग के उपबन्धों में कोई भी संशोधन , 
प्रादेशिक भविष्य निधि आयक्त , कर्नाटक के पूर्व अनुमोदन 


S . O . 3553. - Whereas Messs Goetze ( India ) Limited, Yela 
hanka , Bangalore - 560064, ( hereinafter referred to as the said 
establishment) have applied for cxcmption under sub - section 
(2A ) of section 17 of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said cstablishment are, without making any 
separate contribution or payment of premium , in enjoyment of 
hencfits under the Group Insurance Scheme of the Life Insur 
ance Corporation of India in the nature of Life Insurance 
which are more favourable to such employecs that the bene 
fits admissiblc under the Employces Deposit - linked Insurancc 
Scheme, 1976 ( hercinafter referred to as the said Scheme ); 

Now , therefore , in exercise of the powers conferred by 
sub -section (2A ) of scction 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto , the 
Central Government hereby excmpta the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 


1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , Karnataka and maintain such accounts and provide 
for such facilities for inspection , as the Central Government 
may direct from time to time. 

2 . The cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( A ) of sub-section (3A) of section 17 of the said Act , 
within 15 days from the close of every month, 

3 . All expensçs involved in the administration of the Group 
Insurance Schemc, including maintenance of accounts , sub 
mission or returns, payment of insurance premia , transfer of 
accounts , payment of inspection charges, etc . shall be borne 
by the employer. 


सामूहिक नीमा स्वीपर के उपायों में कोई भी संबोमनात 
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AND 
Their workmon . — Second Party . 
In the matter of debarring Shri M . T . Punetha to ap 

pour in the test for promotion and stopping two 

increments of Mrs. P . Abbaykumar , etc. 
STATE : Gujarat 

INDUSTRY : Banking 


4 . The employer shall display, on the Notice Board of the 
establishment , a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended , alongwith a translation of the salient features 
thereof , in the language of the majority of tho employees . 

5 . Where the employeo , who is already a nicniber of the 
Employees Provident Fund or the Provident Fund of an 
cstablishment excmpted under the said Act, in employed in 
this establishment, the croployer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay néces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately , if the benefits available to the cmployees under 
the said Scheme are enhanced , so that the benelits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Schemc. 


AWARD 

PART-I 
This is a reference made by the Government of India , 
Ministry of Labour, constituting me 29 Prosiding Officer of 
the Industrial Tribunal with headquarters at Ahmedabad , 
in exercise of the powers conferred by, Section 7A , und 
Soction 1041) ( d ) of the Industrial Disputes Act, 1947 . The 
Reference is made by the Central Government Order No . 
L - 12011 / 17 /82- D . II ( A ) dt. 10 -6 -82. The dispute which 
is referred to this Tribunal for adjudication is stated in tho 
Schedulo to the order of reference and it relates to the 
dispute debarring Shri M . T . Punethr to appear in the 
test for promotion and stopping two increments of 
Mrs . P . Abhaykumar. 


7 . Notwithstanding anything contained in the Group Insur 
ance Scheme, if on the death of an cmployec the amount 
payable under this scheme be less than the amount that 
would be payable had the cmployee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir /nominee of the employee as compensation . 

8 . No amendment of the provisions of the Group Insur 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employecs, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view , 

9 . Wherc , for any reason , the employees of the establish 
ment do pot remain covored under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the establishment, or the benefits to the employees 
under this Scheme are reduced in any manner, the exemption 
shall be liable to be cancelled . 


2 . Usual notices were sent to the parties to file their 
respective statements and accordingly the Under Secretary 
of tho State Bank of India & Subsidiary Banks Employees 
Union has filed the Statement of Claim , ex . 2 , on 6 - 9 -82 . 
A purshis ex , 3 dt. 6 -9 - 82 has also becs received by this 
by this Tribunal from the other concerned workman , Mrs. P . 
Abhaykumar informing this Tribunal that she is likely to go 
abroad shortly and that she is not willing to contest her 
case and as such she has requested the Tribunal to permit 
her to part with the Reference . The Bank s representative 
one Shri Trivedi has also cndorsed on the said purghi, in 
token of having noted her prayer . In view of this the 
dispute in respect of Smt. P . Abhaykumar stonds disposed 
accordingly , I pass Award - Part I accordingly . The re 
ference to proceed further on merits according to law in 
respect of tho dispute concerning Shri M . T . Punotha. 

Ahmedabaci, 
the 6th September, 1982 . 

G . S . BAROT, Presiding Officer 
[No. L - 12011 / 11 /81- D . II . ( A ) ] 


10 . Where, for any reason , the employer fails to pay the 
premium within the due date , ag fixed by the Life Insurance 
Corporation of India , and the policy is allowed to lapse , the 
exemption is liable to be cancelled . 


11 . In case of default, if any made by the cmployer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 


New Delhi, the 25th September, 1982 


12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the slim Assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 

(No, S - 35014 (31) /82-PF .IIJ 
A . K . BHATTARAI, Under Sccy. 


S .O . 3555 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hercby pubílshes the following award of the Central Gov 
emment Industrial Tribunal No . 3 , Dhanbad , in the indus 
trial dispute between the employers in relation to the man 
agement of Bank of Baroda, Ramgarh , Post Once Ramgarh , 
District Hazaribagh and their workman , which was received 
by the Central Government on the 21- 9 - 82 . 


New Delhi, the 24th September, 1982 
S . O . 3554 — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby poblishes the following award of the Contral Govern 
ment Industrial Tribunal Ahmedabad - 1 , in the industrial 
disputo between the employers in relation to the manage 
ment of State Bank of India , Ahmedabad and their workman , 
which was received by the Central Government on the 
16 - 9 - 1982. 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

AT AHMEDABAD . 
Referonce ( ITC ) No. 15 of 1982 

ADJUDICATION 

BETWEEN 
Management of State Bank of India , Ahmedabad 

First Party . 


BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, NO . 3 , DHANBAD 

Reference No. 51 /81 
· PRESENT ; 

Shri J. N . Singh , Prosiding Officer , 
PARTIES : 
Employers in relation to the managernent of Bank of 
Baroda, Ramgarh , Dist. Hazarihah. 

AND 
Their workman. 
APPEARANCES : 

For the Employers- Shri M . M . Guha, Advocate . 

For the Workman - Shri D , N . Pandey, Advocate . 
INDUSTRY : Bank . 

STATE : Bihar 
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Dated the 15th September, 1982 

AWARD 
The Govt. of India in the Ministry of Labour in exercise 
of the powers conferred on Them U / s, 10 ( 1 ) ( d ) of the 
Industrial Disputes Act , 14 of 1947 has referred the dis 
pute to this Tribunal for adjudication under Order No. 
L - 12012 /65 /78 - D . Il . A . dated the 28th /291h November, 1978. 

SCHEDULE 
" Whether the action of the management of Bank of 

Baroda, Ramgarh , Dist. Hazaribagh , in terminating 
the services of Shri Sheo Kumar Rai, Cash Clerk 
and Head Cashier, Rangarh Branch of the Bank 
with effect from 18th December, 1976 is legal and 
justificd ? If not, to what relief is the workman 
entitled ?" 


a Bank s case and he handed over the key to Sri Dayal as 
per direction of the then Agent. It is submitted that it was 
Sri Dayal who had taken the money to the State Bank of 
India during the period and he was operating the key of 
the cash . According to the workman the bundle of notes 
bore the initial of B . K . Dayal which shows that he had 
counted those noted and the shortage if any was due to 
the action of Sri Dayal. The concerned workman represented 
the matter before various authoritics but to 10 cffect and 
finally an industrial dispute was raised Icsulling in the pre 
scnt reference . 


2 . Shri Shco Kumar Rai was a permaneut Cash Clerk 
and Head Cashier having about 14 years of service and was 
working as sich in the Ramgarh Branch of the Bank of 
Baroda . He has a good record of service as alleged by him . 
During the relevant period Shri D Souza was working as 
Agent of the said Bank and he was under order of transfer . 
In his place Sri S . R . Mehrotra had come to join . On 22nd 
September, 1976 after Bank hours he verified the cash in 
presence of the then Manager of Agent Shri D Souza , the 
Head Cashier and Sri B . K Dayal, Cashisi and others . He 
found shortage of cash amounting to Rs. 14 , 100 / - in hundred 
rupce denomination currency notes in seven packets . The 
amount was made good by the concerned clerk 49 also the 
Cashier Sri B . K . Dayal in the same evening. Subsequently 
both Sri B . K . Dayal and the concerned workman Shri Rai 
were removed from service . Shri B . K . Dayal is however 
dead . The services of the concerned workman Sri S . K . Rai 
was terminated by a letter dated 18th December , 1976 (Ext. 
M - 1 ) on the ground of loss of confidence . The said termi 
nation has been challenged in the present reference . 


6 . It is submitted that no chargesheet was ever drawn 
against the concerned workman nor any departmental pro 
ceeding was held against him and the order of termination 
is illegal and in violation of Section 25F of the Industrial 
Disputes Act. 

7 . It is however stated that the Bank sent a letter dated 
1st November , 1978 to the concerned workman whereby 
the Bank changed its stand and directed the concerned 
workman to takc an amount of Rs. 36000 / - and odd AS 
provided U / s 25F of the ID , Act. The said amount was 
however accepted by the concerned workman but under 
protest. It is also stated that any subsequent action of the 
münagoment cannot mako the initial order of termination 
legal and valid and as the said order terminating the per 
vices of the concerned workman is illegal and against the 
principles of natural justice , he is entitlect to the reinstated 
with full back wages . 


3. The case of the concerned workman is that his services 
are governed by variouz Awards and settlenients and that 
his termination is illegal and uinjustificd . It is submitted by 
him that though the shortage was detected on 22nd Septem 
ber , 1976 but his services were terminated with effect from 
18th December , 1976 and that a F .J. R . wes lodged against 
him as late as on 12th January , 1977 at 18 hours in which 
it was alleged that the amount in question had been with 
drawn by the concerned clerk and Sri B . K . Dayal jointly 
for their personal needs. It is submitted that the local Police 
duly investigated the matter on the basis of the F . I. R . and 
submitted final report in which it was foun ,, that the shortage 
of cash was nowhere clearly written in the relevant bank s 
register and Juring the time of investigation the exhibited 
notes amounting to Rs. 14 , 100 / - could not be produced by 
the complainant nor the bundles from which the notes were 
alleged to have been taken out were produced . It was also 
found that the written letter of the accused persons wero 
taken under false pretext hy tho complainant much later, 
On receipt of the final report the Chief Judicial Magistrate 
discharged the accused persons including the concernel work 
man . It is furihçr submitted that had there been a genuine 
casc the Bank could have filed protest petition , but as the 
case was no true no action was taken by the Bank , 

4 . The further case of the concerned wurkman is that the 
management based their casc on an alleget letter dated 22nd 
September , 1976 addressed to the Manager by the concerned 
workman and Sri Dayal but the said letter is susricious and 
was manufactured under force duress and temptation for 
the purpose of the case . The concerned workman has denied 
the genuineness of the said lotter . 


8 . According to the management, however , the concerned 
workman until termination of his services was working ag 
Heaj Cashier at Ramgarh Branch , Tho duties of the Head 
Cashier asc to liandle bank cash and he is in charge of the 
entire cash of the bank. The keys of the Safo where tho 
money is kept are also ontrusted to the Head Cashier and 
the Accountant and as per practice the cash 18 to be handled 
hy the Head Cashier and the Accountant. It is stated that 
On 22nd September , 1976 Shri Mehrotra the Agent of the 
Bank on verification detected a shortage of 141 currency 
notes of Rs. 100 /- each in 7 bundles and he immediately 
made enquiry from the concerned workman Sri Rai & Sri B . K . 
Dayal, and both of them in writing dated 22nd September, 
1976 admitted that they had drawn the amount for their 
personal needs and on the samo day both of them paid the 
aforesaid sum to the bank and expressed their regret. It is 
submitted that in view of the said circunstances the services 
of the concerned workinan was terminated on 18th Decem 
her 1976 on the ground of loss of conſidence and the said 
termination was a termination simpliciter . It is stated that 
the post held by the concerned workman was of trust and 
confidence and the very admission of twe concerned workman 
showed that he was guilty and therefore his services were 
terminated . It is submitted that the order ternrinating tho 
services of the concerned workman is legal and valid and 
after the said termination the management prepared a state 
ment of account payable to the concerned workman and tho 
said statement of account along with pay order for Rs. 
36000 /- and old wa , sent to the concerned workman but it 
Waz returned undelivered . Thereafter the sald pay order 
was made over to the concerned workman in person and he 
1ccepted the same in full and final settlement of his claim . 
It is submitted that after accepting the compensotion for 
termination Shri Rai is atopped from challenging his termina 
tion , 


9 . On the above ground it is prayed that the Referenco 
be clecided in favour of the managoment. 


10 . The point for consideration is us to whether the 
clion of the management in temininating the services of the 
concorned workman with efiect from 18th December, 1976 
is legu ] and justificd. If not , to what relief is the workman 
entitled . 


5. According to the workman he never withdraw any 
amount from the Bank vor he used any amount for his 
nersonal purpose , nor he wrote any such thing to the Bank . 
ls is submitted that he was busy with the incoming Agent 
Shri Mehrotra and in this context he had to perform various 
outdoor duties . The key of the cash was with SN B . K Dayal 
from 14th September , 1976 to 22nd September , 1976 as 
during this period the concerned workman had been sent 
to Hazaribagh on 15th September , 1976 in cornection with 


U . From i perwal of the Order of Reference it will 
appear that the action of the management dated 18th Decem 
ber, 1976 has been challenged and it is to be seen whether 
the said order of termination on ground of log of confi 
donce is valid or not. It cannot be denied that the services 
of an employee can be terminated by the managoment 
on the ground of less of confilcnce. It also cannot be 
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M - 4 is not that letter. In view of the above fact the very 
authenticy or genuineness of Ext. M - 4 is doubtful. The 
management ought to have fled the original leller if any in 
which such confession had been made by the concerned 
wo kman and that letter would have been conclusivc proof 
to support the case of loss of confidence on the concerned 
workman . If the genuineness of Ext, M -4 become suspicious 
then there is no evidence against the concerned workman to 
Show that the management had lost confidence on the con 
cerned workman which resulted in the termination of his 
Sivice. 


denied that the post held by Srl Rai was a post of trust and 
confidence . 

12 . It is not denied that tho key of the Safe lişed to re 
main with the Head Cashier yiz. thc concerned workman 
and the Accountant. As per practice, two keys are main 
tained for the Safe , one of which remained with the Accoun 
tant and the other with the Head Cashler. Whenever the 
head cashier gocs on leave or is absent due to some other 
reasons the key is made ovor to the next senior man . When 
the Bank opens both the keys are applied by the Accoun 
tant as also by the head cashier and then clic Safe is opened . 
After the close of the business cash is counted ond the 
initial of the counting clerk is put on a slip attached with 
each bundle certifying the actual amount found in each 
bundle . Thereafter the bundles aro kept in the Safe and 
the Safe is closed by both the keys applied by tho Accountant 
as also the Cashier , The above has been stated by the 
management witnesses and has not been denied . 

12. The question first to be determined is as to whether 
there was plausible evidence before the management to prove 
loss of confidence against the concerned workman . To prove 
this fact the management has examined Shri S . R . Mehrotra , 
MW - 1. Sri A . K . Mitra , Accountant MW - 3 . They have 
stated that during the verification on 22 - 9 - 76 as shortage of 
Rs. 14 , 100 was detected in 7 bundles of 100 rupee denomi 
nation notes . The amount was later on paid on the same 
day by the concerned workman as also by Sri B . K . Dayal 
the Cashie! . These two witnesses have also stated that both 
the clerks viz, Sri Rai and Sri Dayal also gave a letter to 
the Manager on the same day confessing their guilt and 
making over the amount to the Manager . The concerned 
workman however examined himself ag WW - 1 and he has 
stated that during the relevant period he was deputed to take 
Shri Mehrotra in town for introducing him to customers 
and that he had also been to Hazaribagh in a bank casc and 
the key remained in custody of Sri B . K . Dayal, Cashier to 
handle the cash . It is also stated by him that he never 
confessed his guilt and the letter on which reliance has been 
placed in a concocted one and it was obtained subsequently 
under clutess and temptation . The workman has also exa 
mined Sui D Souza the then Manager and Agent of the 
Bank and he has stated that during the relevent period the 
key was with Sri Dayal as the concerned workman had 
been sent hy him to Hazaribagh in connection with some case , 
According to him when the cash is counted and verified 
the cash clerk puts his initial on it and it is the cash clerk 
who is resnonsible for any shortage of cash . As regards 
the confession letter it is stated hy him that the shortage 
was made over by Sri Dayal and the name of the concerned 
workman was written on it as a witness only . 

13 . Froin the above evidence it will appear that the 
management solely relied on the alleged confessional letter 
dated 22 - 9 . 76 purported to have been written by the con 
cerned workman as also B . K . Dayal, cash clerk (since 
deceased ) . According to the management this letter alone 
proves that the concerned workman had a hand in the shot 
age and so he lost confidence of the Bank and on that ground 
his scivices were terminated from the date as mentioned in 
the termination letter. 


15 . The genuineness of Ext, M - 4 becomes all the more 
Allspicious when we consider another letter of the manage 
ment, Ext. W -2 a letter written by Sri D Souza on the very 
date of shortage to the Regional Manager, Bank of Baroda . 
In this letter the information due to the above shortage was 
given to the higher authorities and the Manager wrote that 
on the same bundles in which shortage was found , on the 
slips attached on thosc bundles , the initial of Sri B . K . Dayal 
the cash clerk was found . This clearly indicate that those 
notes weic counted by Sri B . K . Dayal and the slips on tho 
bundles bote the signature of B . K . Dayal only . It is in 
evidence of management witnesses that after counting slips 
are attached on cach bundle and the clerk counting the 
amoun : puts his initial on it . Now if the concerned work 
man Sri Rai would have counted the amount then his initial 
must have appeared on the slips attached with the bundles . 
This fact also shows that during the relevant period the key 
was with B . K . Dayal as Sri Rai had been to Hazaribagh 
and was busy in other duties assigned to him including the 
duty of taking the new Agent to the customers for introduç 
tion The Ictter Ext, W - 2 no doubt shows that the shortage 
was made good by B . K . Dayal and Sri S . K . Rai. It may 
just be possible in order to avoid any further complication 
both of them made good the cash but this cannot go to show 
that it was Sri Rai who had misappropriated the said amount, 
Ext. W - 2 thus makes the alleged confession in Fxt M - 4 all 
the more suspicious If any letter confessing the gujlt would 
have been made then this fact must also have been men 
tioncıl in Fxt. W -2 which was sent to the higher authorities 
immcdiately . 


16 . Though there was a shortage of Rs. 14000 ond odd 
but it is strange that F .IR , (Ext. W 1) for the first time was 
sent to the Officer - in -Charge , Ramgaih Cantonment Police 
Statioll as late as on 28 - 12 - 76 that is after a lapse of shout 
three months. It is not understandable nor it is explained 
as to why such a long delay was made by the Bank in lodg 
ing information before tho Policc , The Police after investi 
gation submitted final report Ext. W - 3 which was recopted 
hy the Chief Judicial Magistrate vidc his order -sheet Ext. 
W - 4 . The Police after giving the details of the investiga 
lion opined that it was a case of mistake of fact and hence 
final report was being submitted . 


17. All these facts clearly indicate that in fact there was 
no plausible evidence before the management to prove loss of 
confidence against the concerned workman . The very 
fact that the original of Ext, M - 4 has been with -held by the 
management shows that there was something fishy in the 
matter and the original if produced would have gone against 
the case of the management hence the original letter was 
not produced . It was not very difficult for the management 
to prepare a carbon copy making certain jecitals against 
the concerned workman . Ext. M - 4 is thus a suspicious docu 
mcnt and no reliance can be placed on it. 


18 . Considering the evidence on record , I hold that there 
was no plausible evidence hefore the management to prove 
the loss of confidence against the concerned vorkman . 


14 . It is therefore to he seeen as to whether any reliance 
can he placed on the said letter or not. The original of the 
said letter has not been filed in this case nor any reason has 
Assigned as to why the original has not been filed and what 
happened with the original. Instead the mangement has 
file a carbon copy of the said letter which has been marked 
Fut. M - 4 and has been proved by MW - 1 Sri Melrotra Sri 
Mehiotra cannot say as to who wrote the contents of Fut. 
M - 4 . There is no evidence of the management to the effect 
that the said letter was prepared in two copies , one of which 
w74 the original and the other jy a carbon copy. In fact 
there was no necessity at all of filing two copics of any 
such Ictter and there was no necessity of preparing any 
Cirbon copy of the same. In Ext. M - 4 which is a carbon 
cony it is stated that after the shortage was founi cnquiry 
W ? 4 made hoth from Sri Rai and Daval and realising the 
seriousieny of the situation both of them maile good the 
loge at 7 pm , on that verv dov . It is further stated that the 
amount way withdrawn bv them foi heir personal needs 
According to the concerned workman it is not the original 
lefiel ond his signatuje had been obtained subsequently on 
a letter which was an original one . According to him Ext. 


19 . It is next to be seen as to whether the order of ter 
mination is in accordance with law or not. The termina 
tion letter Ext. M -1 dated 18 - 12 -76 shows that the bank had 
decided to terminate the services of the concerned workman 
with immediate effect with three months pay and allowance 
in licu of notice for which it crossed pay order of Rs. 3000 
and odd was being enclosed along with the termination 
letter. Acco ding to the workman however the said ter 
mination letter is against the trovisions of Section 25F of 
tho Industrial Disputes Act. It is submitted that the said 
orcler in fact amounted to retrenchment and the provisions 
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any sin of commission and omission on the part of the work 
man . This Court is bound by the principles laid down by 
the Supreme Court as also by tho Patna High Court and 
the principles crunciated by the Bombay High Court can 
not be given any preference . The learned Advocate of the 
management has also cited the ruling reported in A . I. R . 
1982 S . C . page 673 and 1982 I. F . L . R . Page 71 but tho 
principles laid down in tho o rulings are not applicable to 
the facty of the prescit case. 


of Section 25F should have been complied with before pans 
ing such an order . I 

20 . As stated earlier the present refcrenco is with regard 
to the termination letter dated 18 - 12 - 76 and it is to be seen 
as to whether the said letter is in accordance with law . Ac 
cording to ibe management however it is not a case of 
retrenchment at all but it is a case of termication sim 
pliciter for loss of confidence . It is therefore to be seen as 
to whether termination for loss of confidence amounts to 
retrenchmont or not. Section 2 ( 00 ) of the T. D . Act has 
defined the word retrenchment and it reads as follows : 
" (00 ) " retrenchment" means the termination by the 

employer of the service of a workman for any re 
ason whatsoever ntherwise than 33 punishment 
inflicted by way of disciplinary Action , but does 

not include 
( a ) voluntary relircment of the workman ; or 


22 . Relying on the principles laid down by the Supremo 
Court is also the Patna High Court it must be held that 
the present case is a case of retronchment and hence it is 
to bo scen as to whcther before passing tho termination 
order the provisions of Section 25F of the J. D . Act was 
compled with or not, 


(b ) retirement of the workman on reaching the age 

of superannuation if the contract of employment 
between the employer and the workman con 

cerned contains a stipulation in that behalf; or 
(c ) termination of the sorvice of a workman on the 

ground of continued ill -health . 


In addition to the above, there is Other provisions in 
Sastry Award and Desai Award . The provisions of Sastry 
Award has been adopted by Desai Award . The two awards 
speaks about three months notice or notice pay as well 
as compensation as provided U / S 25F of the Industrial 
Disputes Act. It is well settled that non - compliance with 
tho provisions of Section 25F will nake tho retrenchment 
order illcgal and invalid and subscquent action of the mana 
gement cannot make any illegal order valid and proper. 
It is therefore to be seen as to whether the provisions of 
Section 25F wag complicd with in this case or not. But 
before deciding this issue it is to be decided as to whether 
the action of the management dated 18 - 12 - 76 amounts to 
retrenchment or not. It is now well settled by different 
rulings of the High Courts and Supreme Court that the 
words for any reason whatsoever inclucles all sort of ter 
mination including the striking of panies of an employee 
from the rolls or terminating the services of a workman 
on the ground of loss of confidence. This fact has been 
well settled by different rulings of the Patna High Court 
as also of the Supreme Court. It will suffice to refor in 
this connection two rulings of the Surrenlo Court reported 
in A . T.R . 1976 S . C . page 1111 ( The State Bank of India, 
Appellant V . Shri N , Sundara Money , Respondent) . It has 
laid down that the words termination for any reason what 
soever in Section 2 ( 0 ) are tho key words . Whatever the 
reason every termination spells retrenchment and the sole 
question is as to whether the services of an employee has 
becn terminated and a termination takes place where a 
term expires either by the active stap of the master or the 
running out of the stipulated term . It further provides 
that termination embraces not merely the act of termination 
by the employer, but the fact of termination howsoever 
produced . Another rullng on this point is reported in 
A .LR . 1977 S . C . page 31 ( M / s . Hindustan Steel Itd . Ap 
pellant V . The Presiding Officer , Tabour Court, Orissa and 
others, Respondents ) which has also relied on the ruling 
referrod to above which is the leading case on the point. 
The same principle has been settled by the rulines of our 
own High Court, Patna reported in 1978 Bihar Bar Council 
Journal page 4 ,59 . 


23 . The termination leltei Ext. M - 1 would show that 
along with this letter only a crossed pay order for three 
months pay was tendered to the concerned workman , No 
componsation was ordered to be paid as provided under 
Sub -Section ( b ) of Section 25F nor any notice was served 
on the appropriate government under Sub - Section 3 . It is 
also very doubtful whether even three month , notice pay 
was offered or paid to the concerned workman or not. 
MW - 1 Sri Mchrotra has stated in his chief that the letter 
of termination could not be sorved on the concerned work 
man personally as he was on leave. According to him it 
was served on him by registered post and a copy of tho 
letter was sent under certificate of posting. In cross -exami 
nation it is admitted by: him that the postul acknowledgement 
has not been filed in this case . He has further stated that 
the letter sent by registered post was returned unserved . 
Ho has further stated that the copy of the letter terminating 
the scrycie was also sent under certificate of posting. Further 
ho has stated that the pay order of Rs. 3000 and odd re 
presenting the notice pay for three months WAS sent by re 
gistered post but returned unscryod and along with tho letter 
under certificate of posting no such payment order was sent. 
Thus it clearly indicates that though the payment order along 
with the termination letter was purported to bave been sent 
by registered post but it was returned unserved . It is not 
the case of the management that tho workman refused to 
tako delivery of the registored letter . Further though it be 
conceded for the shake of argument that threo monthg notice 
pay was tendered to the workinan by regd . post still the 
other compensation as provided uudet Soction 25F was not 
complied with and non - compliance of the gali provision 
makes the terminution oriler illegal and invalid . 


minatiothes 
subvenciones Now 


24 . It will also appear that the Bank iealisca its mistako 
and found that the original termination letter dated 18 - 12 - 76 
is not in accordance with law and they subsequently tried 
to rectify their mistake . They sent a lettor dated November 
1 , 1978 to the concerned workman informing him that though 
termination of his servicce on the ground of loss of confi 
denco does not amount to retrenchment still it has been 
decided that the concerned workman be paid retrenchment 
compensation U / S 25F of the J. D . Act at the rate of 15 
days average pay per every completed ycar of service and 
it also decided to treat the concerned workmen as in service 
front 18 - 12 - 76 upto 15- 11- 1978 from which dato his ser 
vico was to stand terminatod and for the said potiod pay 
mont was made to him . By this letter the services of the 
concerned workman was terminated with effect from 
15 -11- 78 . Along with this letter pay Order amounting to 
Rs. 36000 and odd was sent to the concerned workman and 
from this account three months pay had been deducted 
mentioning that this amount had already been paid . But 
flo doument has been filled by the Bank to show that in 
fact three months pay was withdrawn by the concerned 
workman, No doubt the concerned workman accepted the 
amount its mentioned in Ext. M - 3 hut ho accepted it under 
protest and also sent A letter accordingly to the management. 
The mere acceptance of the amount cannot sien tho work 
man from challenging order of terminatiunt. From this 
letter also it is shown that the original letter of terminalion 
dated 18 - 12 - 76 is not in accordance with law and as the 


21. As against these rulings the learned Advocate of the 
management has drawn my attention to ruling of the 
Bombay High Court reported in 1980 Lab . I. C . Page 1116 
( Ramleshkumar Rajanikant Mehta , Petitioner v . The Presid 
ing Officer, Central Govt. Industrial Tribunal No. 1 , Bom 
huy and anothor , Opponents ). In this case it has heen held 
that the word letrenchment means the cases when an ein 
ployer finds that the staff is in excess of the number required 
or there is closure of business etc . and it docs not include 
758 GI 82 - 7 
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Icfeited an inclustrial dispute to this Tribunal for adjudica 
tion . The dispute as mentioned in the Schedulc reads : 
" Whether the demand of the workmen employed by 

Resident Chief Executive , Oil India Limited , 
through the Labour supply contactors , as men 
tioned in Annexuro, for grant for special leayo 
with pay on days of absence caused on account of 
Bandh , Curfcw , picketing etc . during the period 
3 - 12 -79 to 27 - 10 -80 is justified . If so , to what 
relief are the workmen entitled ? " 


provision of Section 25F was not complied withi tho action 
of the munagement terminating the services of the conceincd 
workman willi cil cct tm 18 - 12 - 76 must be hell to hc 
il ) 7:11 und unjustilied 

24 . Some documents have been filed by the management 
which are Ex s. M -5 und M - 6 showing shortage in the 
rcl: vant icgi. teis . But the hortage is admitted and hence 
they £¢ not relcvant. The management, however, has 
filed the key register Fit. M - 7 to show that whenever there 
19 change of hants of keys the fact is noted in tho key 
regist -t and the key register would show that during the 
relevant reiiod the key way 110t made ovor io B . K . Dayal 
as state1 by the workman . According to the workman , 
however, the key jegister was not maintained regularly and 
no auch making over nil taking over was noted when the 
hicad cushior remnincd absent termporarily and key was 
made orcr to th : cashier verbally under the direction of the 
Manager . Fot. W - 10 is a letter of the workman showing 
that he was accepting the amount under protest. Certain 
other documents have 50 been filed by either side but 
they werç not rferred to during argument stage and henco 
it is not necesary to refer them . 

25 . Considering all the facts and circumstances of the 
case and evilence on the record , I hold that the action of 
the management in terminating the services of the concern 
ed workman with cflect from 18 - 12 - 1976 is illegal and un 
justiſiacl anil incit in accordance with law . 


26 . The next question is as to what relief the concerned 
wọikman is cntitled . As the charge of loss of confidence 
is not prove , against liim ind the action of termination is 
glist law , hence the workman is entitled to be reinstated 
from the dulc of his termination with full back wages . 
The mount alieady paid to the concerted workmun will 
houtver lo dedicled from his pay . It will, however, he on 
th - liccrction of the marngement as to how such deduction 
is to bu made. 
27. I give my award accordingly. 

J. N . SINGII , Presiding Officer 
No. 1 - 12012 /65 /78- D . IT ( A ) T 

A . K . MANDAL , Desk Officer 
New Delhi, the 291h September , 1982 
S . O . 3556 . - In pursuance of Section 17 of the Industrial 
Disputes Aci, 1947 ( 14 of 1947 ) , the Central Governmont 
hereby publishes the following award of the Central Gov 
emment Tnilustrial Tribunal, Calcutta in the industrial dis 
pute brtveen the employers in relation to the management 
of Oil India ! imited , Duliajan unit their workmen , which 
won rereived by the Cential Government on 23 : 11 September , 
1982. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 

Reference No. 23 of 1982 
PARTIES : 
Esployers in relation tri the management of Oil India 
Limited 

AND 
Their Workmen . 
PRESENT 

Mr. Justice M . P . Singh , Presiding Officer. 
APPARANCES : 

On behalf of Employers - - Absent. 

On behulf of Workmen - Abscnt. 
STATE · Aggam 

INDUSTRY : 011 
AWARD 


2 . The casc is taken up today out of turn , On receipt of 
the reference parties were directed to file their respectivo 
documents and 27 - 8 -82 was fixed for Arst hearing. On that date 
a Mmoindum of settlement was filed before this tribunal 
with a prayer to pass al " No disputc " awari in view of the 
settlement. I find that all the parties mentioned in the An 
nexinc have subscribed their seal and signature. I there 
fore rasg a " No dispute " award in the niatter as prayed 
Cor and the petition piuying for u " No dispute award " shall 
form part of this Award as Annexure " A " . 
Calcutta , 10th September, 1982 . 

M . P . SINGH , Presiding Officer 

ANNEXURE A 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL , CALCUTTA 

In the matter of : 
An Industrial Dispute under Ministry of Labour s Order 
No. L -30011 ( 3 / 81-DIII ( B ) dated May 31, 1982 . 
( Under Government order of Reference No. 23 of 1982 ) 

BETWEEN 
( 1) Resident Chief Executive, Oil India Limited. Dulia 

jan , Assam 
(2 ) (Thirteen ) Labour Supply Contractorz as mentioned 
in Annexure . 

AND 
Their workinen represented by tho Oil India Contractors 
Workers Association , Duliajan , Assam . 

ANNEXURE 
1. M / s. Duliajan Commercial Cooperative Society , Con 
tractor , Oil India Ltd ., Duliajan , Post Office Dibrugarh . 

2 . M /s. Khercmia Samabai Samiti, Contractors, 011 Indla 
Limited , Duliajan , Post Office Duliajan , Dibrugarh , Assam . 

3 . M /s. Duliajan Industrial Contract Cooperative Society 
I imited , Contractors, Oil India Limited , Duliajan , Post Office 
Dibrugarh , District Dibrugarh , Assam . 


4 . M /S , Singh Brothers & Company, Contractors , Oil 
India Limited , Duliajan , Post Office Duliajan District Dibru 
garh , Assam . 

5. M /s. Baruah Industrial Contractors, Oil India Limited , 
Duliajan , Post Office Duliajan , District Dibrugarh , Assam , 

6 . Inland Construction Company , Oil India Limited , Con 
tractorg, Duliajan , Post Office Duliajan , District Dibrugarh , 
Assam . 

7. Shri H . L . Chanda. Oil India I imited Contractors, 
Duliajan , Post Office Duljajan , District Dibrugarb , Assam . 

8. M / s. Duliajan Cooperative Sanitation Society Limited , 
Contractors, Oil India Limited , Duliajan , Post Office Dulia 
jan , District Dibitgarh , Assam . 

9. M /s . Nayak & Company , Contractors, Oil India Limit 
cd . Duliajan , Post Office Duliajan , District Dibrugarh , 
Ansam , 

10 . M / s. Gupta Brothers & Company. Contractors , 011 
India I imited , Duliajan , Post Office Dullajan, District Dibru 
yarh , Assam . 


The Government of India , Ministry of Labour, by its 
Order No . 1.- 30011 ( 3 ) /81-DT ( B ) dated 31st May, 1982 
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( ANANDA BE / BARUAH ) 
Industrial Relations Manager , 
For Resident Chief Executive , 

Vil India Limited , Duliajan 


11. M /s. Gogoi Bicthern & Company , Contractors Oil 
India Limited , Duliajan , Post Office Duliajan , District Dibiu 
garh , Assam . 

12 . M /s . East End Engineering, Contractors, Oil India 
Limited, Duliajan , Post Office Duliajan , District Dibilgarh , 
Assam 

13. M /s. Oricntal Construction Company, Contractors , 
Oil India Limited , Duliajan , Post Office Duliajan , District 
Dibrugarh , Assam . 

The humble petition of the above named Association 
most respectfully . 


( M /s . Dulijan Commercial ( ooperative 
Society , Contractor , Oil India Ltd . ) 


( M / s Kheremiah samubai Samily , 

Contractors , Oil Inlja I tj . 
Duliajan , Post Oflice Duliajan ) 


SHEWTH : 


( M /s. Duliajan Industrial Contract 
Cooperative Society Ltd . Contractor s , 
Oil India Ltd .) 


( 1) The above Reference No. [Ministıy of Labour s 
Order ) L - 30011(3 ) / 81- 1 )] of May 31, 1982 was taken 
out at the instance of the workmen represented herein hy 
the Oil India Contructors Workers Association , Duliajan , 
the Association abovenamed . 


( M /s . Singh Jiotheis & Co., 
Contractors , Oil Inclin Ltd ) 


(2 ) Sometime after the References , partics cnlered into 
ncgotiations as a result whereof the workmen represented 
by the said Oil India Contractors Workers Association , 
Duliajan decided not to further prosecutc the present adju 
dication . All the disputes and difference inter se the purties 


( M /4. Barutah Industrial, Contactors , 
Oil India Ltd . ) 

( Inlund Constiuction Co . 

Contractors , Oil India Ltd . ) 
(Sri H . L , Chanda , Oil India Ltd . 

Contractor ) 


in respect of the adjudication under reference have been 
finally set at rest. 

( 3 ) The Association accordingly submits that it would 
be just and proper to make a no - dispute Award as the Asso 
ciation is not willing to contest the Reference. 


(M /s. Duliajan Cooperative Sanitation 

Society Itil . Contractors, 

Oil lodia Ltd . ) 


( M / s. Nayak & Co. Contactors , 
Oil India Ltd . ) 


( 4 ) It has been ascertained that the Resident Chief 
Executive, Oil India Limited , Duliajan , Assani and ( Thi 
teen ) Labour Supply Contractors, Duliajan , Assam bayc no 
objection to the prayer being granted . 


M /S , Gupta B :otheis & Co . 

Contractors ) 


( M /s . Gogoi Brothers & Co . 
Contractor , Oil Judia Ltd , 


( 5) This application is made bona fide and in interest of 
justice . In the premises your petitioners humbly pray that 
your Honour will graciously be pleased to pass a no - dispute 
award and answer accordingly this reference and pass such 
other order as may appear fit and proper to your Honour . 


( M / s. East End Enginering, 
Contractors , Oil India Ltd . ) 


( M / s , Oriental Constiuction Co.) 
Contactors, Oil India Ltd ., 


Any your petitioners as in duty bound shall cver piay. 
(KHITISH SARKAR ) 
For Oil India Contractors 
Workers Association, Duliajan . 


[No L - 30011( 3 ) /81-DIIB)] 


R . P . NARULA , Dy. Secy 
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अनुसूची 
बिजुरी विस्तार लाक 

मारणा कोयला क्षेत 
जिला शहडोल ( मध्य प्रदेश ) 

ड्राइंग सं० सी - 1 ( ई ) III / सी० पार०/ 309-128 ! 
शारीख 22- 12- 81 
(जिसमें पूर्वेक्षण के लिए अधिसूचित भूमि दर्शित की गई है ) 


क्रम सं० 


ग्राम 


पटवारी मफिल सं० 


परिनिर्धारण 


तहमोल 


जिला 


क्षेत्र 


टिप्पणियाँ 
हेक्टर 


म० 


एकर 


127 


126 


सोहागपुर 
मोहागपुर 


शहडोल 
शहडोल 


127 


584 


110. 00 44 . 516 भाग 

66 . 00 26 . 710 भाग 
375 . 00 151 . 761 भाग 

3 . 00 1 . 214 भाग 


127 


1. कोजी 
2. पादरी पानी 
3. बिजुरी 
4. मालवरी 
5. ( बलवल ) 
6 . लोहसरा 


734 


127 


845 


127 


428 


5 13 . 00 207 . 600 भाग 


126 


929 


203 . 00 012. 153 भाग 


कुल क्षेत्र 1270 . 00 एमाड़ ( लगभग ) 
___ या 513 . 962 हेक्टर ( लगभग ) 


ग - ध 


सीमा वर्णन 

रेखा माम माहुबरी में बिदु "क से प्रारम्भ होती है जो कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम, 1957 की धारा 9 ( 1 ) के 
अधीन अणित बिजुरी कोयला खान की सम्मिलित सीमा भी है देखिए अधिसूचना का० प्रा० सं० 2978 , तारीख 17- 9-1967 और जो 
ग्राम माहुपरी से होकर जाती है और उसी ग्राम में बिदु " ख " पर मिलती है । " 
रेखा ग्राम माहुपरी में बिदु "स्त्र " से प्रारम्भ होती है भोर ग्राम माहुवरी से होकर जाती है और ग्राम बिजुरी में बिदु " ग " पर मिलती है । 
रेखा बिदु "ग " से प्रारम्भ होती है पर ग्राम मिजुरी और ग्राम दलवल से होकर जाती है और ग्राम दलदल में बिदु “ घ ” पर मिलती है । 
रेखा नाम दलदल में बिवु “घ ” से प्रारम्भ होती है और उसी ग्राम में मितु " . " पर मिलती है । 
रेखा ग्राम दलदल मे बिदु " . " से प्रारम्भ होती है और ग्राम दलदल पावरी पानी से होषार जाती है मोर ग्राम पावरी पानी में बित " " 

पर मिलती है । 
च - छ रेखा ग्राम पावरी पानी में बितु " च " से प्रारम्भ होती है और ग्राम पादरोपानी कोजी से होकर जाती है भोर ग्राम कोजी में बिद " छ पर 

मिलती है । 
रेखा ग्राम फोजी में मिदु " छ में प्रारम्भ होती है और ग्राम कोजी और लोहमाग से होकर जाती है और प्राम लोहमारा में बिंद " अ " पर 

मिलती है । 
ज 

रेखा ग्राम लोहमारा में मितु " ज " से प्रारम्भ होती है और उमी ग्राम में बिदु " r " पर मिलती है । 
रेखा ग्राम लोहमाग में बिंदु "म से प्रारम्भ होती है और ग्राम लोहमारा से होकर जाती है और कोयला धारक क्षेत्र ( मजन और विकास ) 
अधिनियम , 1957 की धारा 9 ( 1 ) के अधीन अजित बिजुरी कोयला खान की मम्मिलित सीमा पर मिलती है । देखिए अधिसूचना का आ . 

सं0 2978, सारीख 17- 9- 1962 तथा उसी ग्राम में बिंदु " ज " पर मिलती है । 
न - ट - ठ रेखा कोयला धारक क्षेत्र ( अर्जन और विकास ) अधिनियम , 1957 की धारा 9 ( 1 ) के अधीन अजित मिजुरी कोयला खान की मम्मिलित सीमा 
व- ण-त -प , के माथ- साथ जाती है, देखिए अधिसूचना का प्रा० सं० 2978, तारीख 17- 9-62 और प्रारंभिक भिवु क पर मिलती है । 


प - घ - न - प 


[ सं० 19/ 17182-सी० एल. 

स्वर्ण सिंह , अवर सचिष 
MINISTRY OF ENERGY 

( Departinenet of Coal ) 

New Delhi, the 22nd September,1982 
8 . 0 . Whereas it appears to the Central Govornment that coal is likely to be obtained from the lands in the locality men 
tionod in the Schedule hereto annexod . 

Now , therefore , in exorcise of the powers conferred by sub -section (1 ) of section 4 of the Coal Bearing Areas (Acquisition and 
Develorrent ) Act, 1957 ( 20of 1957),the Central Government hereby gives notice of its intention to prospect for coal therein , 


[ Art II - - 


3 ( ii ) ] 
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The plan of the area covered by this notification can be inspectod at the Office of the Western Coalfields Limited (Rovenuc Soc 
tion ), Coal Estate, Civil Lines, Nagpur-440001 or at the Office of the Collector, Shahdol, Madhya Pradosh or at the Once of the Coal 
Controller, 1, Council Houso Street, Calcutta . 

All persons interested in the lands covered by this notification shall deliver all maps, charts and other documents referred to in 
sub-section (7) of section 13 of the said Act to the Revenuç Oficer, Western Coalfields Limited , Coal Estate , Civil Lines , Nagpur-440001 
within ninety days from the date of publication of this notification in the Official Gazette . 

SCHEDULE 
BJJURI EXTENSION BLOCK 
JHAGRAKHAND COALFIELD 
DISTRICT SHAHDOL (MADHYA PRADESH ) 
Drawing No. C - 1(E ) TTI /CR /209 - 1281 
Dated : 22-12- 81 
(showing land notified for prospecting) 


Village 


Tehsil 


Sl. 
No. 


District 


Area 


Patwari 
Circle No . 


Settlement 
No . 


Remarks 


Acres 


Hectares 


127 


Shahdol 


126 Sohagpur 
584 


127 


734 


1 . Korja 
2 . Padripani 
3. Bijuri 
4 . Mahuwari 
5 . Daldal 
6 . Lohsara 


110 . 00 
66 , 00 
375, 00 

3 . 00 
513 ,00 
203 . 00 


845 
428 
929 


44 , 516 Part 
26 . 710 Part 
151. 761 Part 

1 . 214 Part 
207.608 Part 
82 . 153 Part 


127 
128 


1 


Totul Arca : 1270 . 00 acres (approximately) 
OR 513 . 962 hectares (approximately ) 


DE 


E - F 


BOUNDARY DESCRIPTION : 
A - B 

Lino starts from point A in village Mabuwari which is also a common boundary of Bijuri colliory acquired 
under Section 9 (1 ) of the Coal Bearing Areas ( Acquisition and Development) Act, 1957 vide notification s. o . 

No. 2978 dated 17 -9 -1962 , passes through village Mahuwari and meets in the same village at point B . 
B - C 

Line starts from point B in village Mahuwariand passes through yillages Mahuwari and mects in village Bijuri 
at point " C " . 
Line starts from point C and passes through villages Bijuri and Daldal and meets in village Daldal at point 
" D " 
Line starts from point D in village Daldal and mects in the same village at point " E " . 
Line starts from point E in village Daldal and passos through villages Daldal, Padripani and moots in village 

Padripani at point “ F ” . 
F - 6 

Line starts from point F in village Padripani and passes through villages Padripani, Korja and meets in 

village Korja at point " G " . 
G = H 

Line starts from point " G " in village Korja and passes through villages Korja and Lohsara and meets in 

village Lohsara at point " H " 
H – I 

Line starts from point “ H " in village Lohsara and passes through yillago Lohsara and meets in the no allage 

at point " I" . 
I – J 

Line starts from point " I" in villago Lohsara and passes through village Lohsara and meets on the common 
boundary of Bijuricolliery acquired under Şoction 9 ( 1) of the Coal Bearing Areas (Acquisition and Development ) 

Act, 1957 vide notification S .O . No. 2978 dated 17 -9 - 1962 and mcots in the same village at point " J" . 
J - K - L - M 

Line passes along the common boundary of Bijuri colliery acquired under Section 9 (1) of the Coal Boaring Areas 
N - O - P - Q 

(Acquisition and Developinent) Act, 1957 vide notification S .O . No. 2978 dated 17-9 -1962 and moets at the 
R - S - T - U 

starting point " A " . 


A 


[No. 19 /17/82 -CL ] 
SWARAN SINGH , Under Secy . 
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नामहन और परिवहन मंत्रालय 

( नौवहन पक्ष ) 
नई दिल्ली , 13 सितम्बर , 198 ? 


का आ० 3558 . - - नौवहन नियंत्रण ( वर ) नियम , 1949 में नियम 7 के उपनियम ( 2 ) के साथ पठित व्यापार पोत अधिनियम , 1958 ( 1951 क . 
44 ) की धारा 412 को उपधारा ( 1 ) जो उक्त अधिनियम की धारा 461 की सपधारा ( 3 ) के खंड ( क ) द्वारा प्रवास शक्तियो का प्रयोग करते हुए और 
इम मंत्रालय की अधिसूचना (परिवहन पक्ष ) सं० एम सी एस- 5 8/ 74-एम डी दिनांक 28 अप्रैल, 1975 के अक्षित्रमण में केन्द्रीय सरकार एतद्द्वारा 24 मार्च, 
1982 से 4 दरें नियत करती है जैसा कि इस अधिसूचना के माथ संलग्न अन सूची के ( 2 ) मे ( 8 ) तक के स्तम्भों में उल्लिखित हैं , जो ऐसे किसी भी 
जहाज द्वारा प्राप्त की जाएगी जो अनुसूची के स्तम्भ ( 1 ) में उल्लिखिप्त किसी भी पत्तन से उक्त ( 2 ) से ( 8 ) तक के स्तम्भों में उल्लिखित किसी भी पत्तन 
तक तथा उक्त किसी भी पतन से स्तम्भ ( 1 ) में उल्लिखित किसी भी पत्तन सम यात्रियों के ले जाने के लिए भारत के सटीय व्यापार में लगा हो ---- 
स्पष्टीकरण इस अधिसूचना के प्रयोजन के लिए : 

( 1 ) डोलमस ए ० अथवा डीलक्स बी० श्रेणी में किसी यात्री को ले जाने के लिए या उक्त अनुसूची ( 3 ) से ( 8 ) तक किमी भी स्तम्भ 
में सल्लिखित फेबिन श्रेणी की दरों से क्रमश : 50 प्रतिशत प्रयवा 25 प्रतिशत अधिक दरें देगी । दर निकटतम 5 पैसे तक पूरी की जायेंगी 
( 2 ) 3 से 12 वर्ष के बीच की आयु के बच्चे की दर पाधी होगी जो निकटतम 5 पैसे तक पूरी की जाएगी । 
( 3 ) यात्री को ले जाने की दर में भोजन आदि का व्यय शामिल नहीं होगा । 


बम्बई 


जयगढ़ रतनागिरी 
अपर लोवर 


डिलक्स 


डिलक्स 
" म " 


केमिन 


अपर 


लोवर 


केबिन 


140, 00 


जयगका 
रसनागिरी 
मुसाकाजी 
जयतापुर 
विजयदुर्ग 


55 . 90 


11 , 60 


7 . 70 


13 . 10 


8 . 70 


165 . 00 
165 . 00 
185 . 00 
185 . 00 
260 , 00 


125 . 00 
150 . 00 
150 . 00 
165 . 00 
165 . 00 
235 . 00 


115 . 00 
135 . 00 
135 . 00 
130 , 00 
150 . 00 
220 . 00 


45 . 00 
48 .00 
51 . 00 
57. 00 
60 . 00 
73 . 00 


30 . 00 
33 . 00 
34. 00 
38. 00 
10 . 00 
48 . 00 


57 . 60 
59. 80 
67 , 00 
111 . 80 


देवगढ़ 


15. 00 
26 . 10 
44 . 00 


__ 10. 00 
17. 40 
29. 30 


पणजी 


मुसकाजी 


जयतापुर 


47 . 10 


4 . 50 


49 . 00 


जयतापुर 
विजयदुर्ग 
देवगढ़ 
पणजी 


1 . 80 
3 . 00 
7 .50 
24. 10 


49 . 30 


11 . 30 


51 , 20 


6 . 20 
12 , 60 
37 . 40 


4 . 10 
8 . 40 
:24. 90 


101 . 90 


36 . 20 


103. 80 


विजयदुर्ग 


देवगढ़ 


देवगढ़ 
पणजी 


44. 90 
101 . 90 


7 . 70 
38 . 30 


5 . 10 
24. 10 


92 . 80 


28 . 40 


18 . 90 


जयगढ़ 
51 . 309 


रखनागिरी 


. 00 


6 . 00 


[ फा० सं० एम उम्स एम सी एस -2/ 80- एम एफ 

वी० एन० शर्मा, अवर सचिव 
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MINISTRY OF SHIPPING & TRANSPORT 

(Shipping Wing) 

Now Delhi, the 13th September, 1982 . 
S . O . 3558 ; - In exercise of the powers conferred by sub -section (1) of section 412 of the Merchant Shipping Act, 1958 (44 of 1958 ) 
read with sub -rulo ( 2 ) of rulo 7 of the Control of Shipping (Ratos ) Rules, 1949 , continued in force by clauso ( a ) of sub -section (3 ) of soction 
461 of the said Act, and in supersession of the notification of the Ministry of Shipping and Transport ( Transport Wing ) No. MCS-58/ 
74 -MD dated the 28th April, 1975 , the Central Government horoby fixes with effect from the 24th March , 1982 the rates mentioned in 
columns (2 ) to (8 ) of the Schedule annoxed hereto , as the rates which may be charged by any ship engaged in the coasting trade of India 
for the carriage of passengers from a port mentioned in column ( 1) thereof to any of the ports mentioned in the said columns (2 to 8 ) and 
from any of the said ports to a por mentionod in column (1) . 


Explanation : 

For the purpose of this notification : 
(1) The rate for the carriage of a passenger in Cabin classes Deluxe A or Deluxe B for intermediate ports, shall be 50 per cent or 

25 per cent respectively , over and above the rate for Cabin class mentioned in columns ( 3) to (8) of the said Schedule and 

the rate shall be rounded to the nearest fivc paise . 
(2 ) A child be ween 3 and 12 shall be charged half the rate, rounded to the nearest five paise. 
(3 ) The rate for the carriage of a passenger shall not include charges towards diet. 


SCHEDULE 


BOMBAY 


JAIGAD /RATNAGIRI 


- 


+ 


24 


- 


t 


i 


e 


- 


- 


- 


- 


- 


- 


- 


- 


Deluxe 


Deluxo 

B 


Cabin 


Uppor 


Lower 


Cabin 


Upper 


Lower 


A 


Jalgad/Ratnagiri 
Musakazi 
Jaitapur 
Vijaydurg 
Deogad 
Panaji 


140 . 00 
165 . 00 
165 . 00 
185 . 00 
185 . 00 
260 . 00 


125 , 00 
150 . 00 
150 . 00 
165 . 00 
165 . 00 
235 . 00 


115 . 00 
135 . 00 
135 . 00 
150 . 00 
150 . 00 
220 . 00 


45 . 00 
48 . 00 
51 . 00 
57 . 00 
60 . 00 
72 . 00 


30 ,00 
32 . 00 
34 . 00 
38 . 00 
40 . 00 
48 . 00 


55 . 90 
57 . 60 
59 . 80 
67 . 80 
111 . 80 


11 . 60 
13 . 10 
15 . 00 
26 . 10 
44 . 00 


7 . 70 
8 . 70 
10 . 00 
17 . 40 
29 . 30 


MUSAKAZI 


JAITAPUR 


- 


- 


ULT 


Jaitapur 
Vijaydurg 
Deogad 
Panaji 


47 . 10 
49. 30 
101 . 90 


4 . 50 
11 . 30 
36 . 20 


1 . 80 
3 . 00 
7 . 50 
24 . 10 


49 .00 
51 . 20 
103 . 80 


6 . 20 
12 .60 
37 . 40 


8 


4 . 10 

, 40 
24 , 90 


VIJAYDURG 


DEOGAD 


Deogad 
Panaji 


44. 90 
101. 90 


7 , 70 
36 ,20 


5 . 10 
24. 10 


92.80 


28 .40 


18 . 90 


JAIGAD 


Ratnagiri 


51. 30 


9 . 00 


6 . 00 


[ File No. SW /MCS - 2 /80 -MF] 

V .N SHARMA 

Under Secy . 
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